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YES, VIRGINIA. WELL, MAYBE • • •

Ed. No&e: 
Last year's Christmas issue of Dialogue 
featured an interview with a strange lit
tle man who claimed to be Santa Claus. 
He came again this year and although 
some will not be entirely pleased with 
what he had to say, we decided to print 
the interview as recorded. 

Matte: It's you again. I wondered if you 
might drop in this year. This 
time I'm not frightened. In fact, 
I'm pleased to see you. 

Visitor: As I said last year, I'm really 
quite harmless. So, there's no 
need to be frightened. However, 
I don't know whether I should be 

, here. I almost decided not to 
come. 

Matte: Why? You had a great time last 
year mouthing wisecracks about 
Humber. Not all, but most of our 
readers really enjoyed your 
remarks. 

Visitor: That's the problem. I have dif
ficulty in talking about Humber 
without having some fun with 
the place. But this year things 
are just too sensitive. 

Matte: The strike, you mean? 
Visitor: Yes. 
Matte: How did you feel about the 

strike? 
Visitor: I've bad mixed feelings. I 

thought it was both necessary 
and unnecessary. Unnecessary, 
because surely people of in
telligence and goodwill, possess
ed of the same facts, could have 
arrived at the compromises 
needed to prevent the strike. 
Necessary, because the essential 
goodwill was apparently not 
there on either side. At this 
stage in the history of the 
CAATs, the strike might have 
been the best thing that could 
have happened to the system. 

Matte: How can you say that, after all 
the money the teachers lost and 
all the harm done to the 
students? And don't forget all 
the anxiety it caused our ad
ministrators. 

Visitor: Yes, but I still think the shock 
that the strike gave to the 
system can result in a lot of 
good. 1be teachers, for instance, 
have a solidarity they never had 
before. They seem determined 
to act as a group and to take 
some responsibility for the 
quality of education. Before the 
strike, they just bitched in
dividually. Now, you'll see, 
they'll begin to confront 
management collectively. 

Matte: Management won't like that. 
Visitor: Probably not at first. But if 

they're wise and the moderate, 
pragmatic voices on both sides 
prevail, then in the long run, I 
think this greater participation 
by the teachers in the decision
making process will improve the 
quality of education. 
The teachers have to remember, 
though, that all the less-than
excellent, teaching-learning 
situations at Humber are not the 
fault of management. If the 
faculty pushes management to 
clean up its act, management 
will, in turn, push faculty to 
clean up theirs. 

Matte: That's enough about the strike. 
Didn't you find anything amus

. ing about Humber this year? 
Visitor: Sure. I notice you've formalized 

Christmas and kids just naturally go together. 1bis tiny tot is obviously relishing her chat 
with Santa and the elves at the annual Children's Christmas party. 

and bureaucratized your foray 
into international education by 
starting up a World Educational 
Services Bureau. Mike Harper 
has emerged as anchorman. 
Stewart Hall has grabbed the 

- Asian desk. He loves those
authoritarian regimes over
there. It's bis model for the
future of Continuous Learning.
Bwana Collins keeps Africa. Ap
parently he doesn't mind going
to jail. John Riccio has the
Caribbean.
What we still need is a South
American desk. 1bey should
give it to Wynn Morris. It was
hilarious watching he and Squee
talking past each other on the
picket line.

Matte: Enough about the strike 
already! What did you think of 
the management reorganiza- · · 
tion? 

Visitor: Only those directly involved 
even noticed. Changing the 
name of Management Council to 
Humber Operations Committee 
(HOC) is purely cosmetic. 
Changing the chairman from 
Squee to Big Jim isn't. Jim con
trols the budget and he who 
pays the piper, calls the tune. 

Matte: And what about the enlarged 
President's Operations Commit
tee (POC)? 

Visitor: He added a couple of Deans, 
didn't he? Well Bwana Collins 
and Dr. No are wise and 
dedicated. It'll reduce one of the 
filters anyway. 

Matte: So, on the whole, a good move. 
Visitor: Sure, but Squee should have 

called HOC, the Humber Ad
ministrative Committee (HAC), 
so we could call the members 
"Hackers". Gordon Wragg call
ed bis senior committee PEC, so 
the members were naturally 
called "Peckers". Unfortunate
ly, you can't do anything with 
POC . 

Matte: Now you're beginning to sound 
as irreverent as you did last 

year. Any last comments? 
Visitor: I hear several programs are try

ing to manipulate management 
into declaring them redundant. 
They all want to pull a "T .A." 

Matte: What's a "T.A."? 
Visitor: It's the "theatre-arts 

manoeuvre''. Remember, 
theatre was abolished about two 
years ago. They fought back, got 
reinstated, and all the publicity 
put their program on a sound 
basis. 
This year, management spent 
big money fixing up the 
auditorium for them. If you 
want a healthy program, the 
first step is to get thrown out! 

Matte: Enough. How about hopes and 
good wishes for Humberites this 
year? 

Visitor: I've got lots of them. Now that 
SQUEE has moved to 
sophisticated downtown Toronto, 
for him an introduction to 
GARY NOSEWORTHY'S tailor. 
For the HOSPITALITY DM
SION, an introduction to the AC-

. COUNTING DEPARTMENT in 
the BUSINESS DIVISION. For 
FRANK FRANKLIN, a bigger 
office. For BILL THOMPSON, 
any office. For the TWIT's, 
more time for wining, dining, 
and opining. For FRED EM
BREE, a happy and productive 
retirement. Too bad he's such a 
private man. He's helped 
thousands of students over the 
years in ways only they can ap
preciate. For FRANK 
WILLOCK, too, a pleasant mini
leave of absence as he edges 
gracefully into retirement. For 
RUTH McLEAN, a replacement 
for Frank at least half as civiliz
ed. For MARGARET AN
TONIDES, a sabbatical to the 
North Campus. Her friends miss 
her. For JUDY HUMPHRIES, a 
warm Humber welcome, and 
jobs, jobs, jobs. For BILL 
HOLMES, 25 PCjr's for the 
Keelesdale. For PETER 

- MULLER, patience with the
bureaucratic system. For
DORIS TALLON, an Affirmative
Action Centre. For MIKE
LANCELOTTE, more hours
than there are in a day. For the
HEALTH SCIENCES DMSION,
peace on earth and good will to
all. For PAT KEARNEY, an
Academy Award; for TONY
MERGEL, the Juno Award; and
for JOE GREENBERG, another
Dora Mavor Moore Award. And
for EVERYONE AT HUMBER,
my best wishes for a Happy
Holiday, a festive, productive,
prosperous, and healthy New
Year!

Matte: Sounds good. Will I see you next 
year? 

Visitor: Maybe. 
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President's Message 
May I take the opportunity of this last 
edition of Dialogue for 1984 to wish you 
all the best, both for the academic year 
and for the months beyond. Although this 
has not been the easiest year in 
Humber's history, there are some 
positive aspects which, hopefully, can 
unite the College in its search for an im
proved learning environment. I would 
hope, too, that you have found these edi
tions of Dialogue a worthwhile contribu
tion to the life of the College. May I 
reiterate that it is our intention to con
tinue this activity, and suggest that any 
members of the Humber community who 
wish to comment, criticize, discuss, etc., 
are more than welcome to offer their in-

put to the Editor. We hope that we are, in 
this manner, able to provide a forum for 
ideas, as well as for information; certain
ly, it was not intended to be a mouthpiece 
for the administration. And, also, even 
though the College has matured into a 
complex and diverse institution, there 
can be no thought that vital issues do not 
yet demand creative response. In that 
sense, I look forward to upcoming ac
tivities of all shapes and sizes with con
siderable interest and optimism, and I 
hope you do too. 

Robert A. Gordon 
President 

Book Review 
by Audrey MacLellan 
Chief Librarian 

· For Professional Reading - These books
are available in the Humber College 
Library System. 

HD One Minute Manager To 
31 Work New York, Morrow, 1984. 
8528 Blanchard, Kenneth and Lorer, 
1984 Robert . . 

Take one hour (if you are a
speed reader) and read up on 
the one minute theory of 
management. 

It's A Hit 
"Glamour, yes. Excitement, yes. 

High profile, yes, but also extremely 
hard work, well beyond the normal 9 to 5 
working day." This is how Paul Markle, 
Marketing Manager of the Toronto Blue 
Jays, summarizes his job. 

Paul visited Humber recently to ad
dress students attending a Sports and 
Society elective co-taught by Susan Good
man and Jill LeClair. His message was 
clear and unmistakable - "Baseball is a 
business." 

Giving an overview of the profes
sional baseball scene, Paul notes that of 
the 26 teams in the American and Na
tional leagues, seven are for sale. And, 
why? "Because the bottom line didn't 
meet expectations and after a few years 
of losing money, to sell is your only op
tion." 

The Blue Jays, luckily, find 
themselves in a happier clime. Only two 
of their last eight years saw them with a 
loss. The Blue Jays are jointly owned by 
Labatts, Howard Webster, and the Bank 
of Commerce. 

"The Blue Jay philosophy fr�m day 

BOARD 
ELECTIONS 
At a recent Board of Governor's 

meeting, the following officers were 
elected to serve for the 1985 term: 

Chairman of the Board 
Miss Molly E. Pellecchia 

Vice Chairman of the Board 
Joseph D. Sorbara 

Chairman, Programme Committee 
Nancy Lawrie 

Chairman, Property Committee 
F. Ray Crowne

Chairman, Finance Committee 
John K. Fenton 

' 
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Quality Without Tears, The Art 
Of Hassle-Free Management 

New York. McGraw-Hill, 1984. 
. Crosby, Phillip B. 

This is a book on quality 
control that covers a wide varie
ty of topics. 

The Lecherous· Professor, Sex
ual Harassment On Campus.
Boston, Beacan Press, 1984 
Dzeich, Billie Wright and 
Weiner, Linda 

This oftentime "secret 
issue" is opened up for discus
sion and analysis. 

-·

one has been to .develop a quality team 
from the ground up, using a strong farm 
system as a base. So far, it seems to be 
working," says Paul. 

On another positive note, several 
public relations promotions caught fans' 
imaginations and made the Blue Jays a 
novelty on both sides of the border. For 
example, B.J. Birdy has a following of 
his own, exclusive of the team, on the 
field. What other team has a "fight song" 
played at the seventh inning stretch? 
Who else would sound the William Tell 
Overture while grooming the field for the 
final innings? 

Despite these unique features, the 

T 
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What's Wrong With Our 
Technological Society And
How To Fix It. New York, 
McGraw Hill, 1983. 
Ramo,Simon 

We are all aware that our 
extraordinary technological ad
vances have not been matched 
by.extraordinary social ad
vances. Everyone who wants to 
understand why things have 
gone so wrong and what we can 
do to fix them, will want to read 
this important book. 
Literacy In The Open - Ac
cess College, San Francisco,
Jossey Bass, 1983 .. 

Blue Jays as well as other teams are sub
ject to several negative pressures which 
might see the downfall of the game. 
These problems were outlined by Peter 
Uberoff, the new Commissioner of 
Baseball at a recent owners' conference 
in Arizona. 

Although the TV rights to games are 
very lucrative for the owners, they are 
also causing a problem at the gate. Fans 
are now watching games in comfort on 
cable. 

At one time, baseball represented the 
ultimate in wholesome family fun. With 
hot dogs, fresh air and sunshine, the only 
element missing was the apple pie. Now, 

R52 
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Richardson, Richard C. 
This book analyzes the 

decline of literacy in open
access colleges - showing that 
the majority of students are 
becoming passive consumers of 
unrelated pieces of information. 

Strategies to promote critical 
reading and writing are offered. 
Silicon Valley Fever Growth 
OJ High Technology Culture, 

New York, Bosie, 1984. 
Rogers, Everett M. 

The Microelectronics elec
tricity in California is analyzed 
both from a technical and 
sociological point of view. 

however, an element of rowdiness is in
filtrating the park and family attendance 
is diminishing. · · 

Salaries in professional baseball also 
appear to be out of control. Witness the 
recent Bruce Suter contract. Four years 
and 48 million dollars. -Stop studying, 
kids. Get out there and start throwing 
curve balls! ! 

In Toronto especially, a new stadium 
is essential.- Exhibition Stadium has only 
26,000 seats. 30,000 would be best for op
timum sales. 

To update us for spring training, 
Paul may do a return engagement in ear
ly February or March. Let's hope he's 
not rained out. 

Squee Gordon and Molly Pellecchia present retiring Registrar, Fred Embree, with a token o f  appreciation for his 15 years 
of service to the college. 

... 
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A Leap Into The Unknown 
by Dr. Susan Ferguson, 
Dallas County Community College 
System 

Volunteering for an exchange with a 
Humber College teacher was, I must ad
mit, a kind of madness, but of a kind that 
teachers know as they gaze upon the 
stack of papers-to-be-graded, the reports 
still-to-be-completed, the students to be 
counselled - those Sisyphean tasks of 
our profession that drive us ,to wonder if 
plumbing might not only be a more 
lucrative but also a more satisfying pro
fession. 

I had become vulnerable to being 
devoured by the petty: students com
plaining of "difficult" assignments -
"You mean we have to read in this 
class?" - students interrupting a phone 
call, a conversation, a lecture, a lunch 
with "I missed class on Friday. Did I 
miss anything important?" Each minor 
infraction became another nail in the old 
proverbial coffin. Too few highs, too 
many lows. So much work, never enough 
time. 

Therefore, I saw teaching in Canada 
as my chance, my chance to escape the 
mundane, the trivial, the predictability of 
teaching in the same place for more than 

a decade. Although I have discovered 
that immature and unmotivated students 
are not the exclusive province of Texas, 
nothing is mundane and certainly not 
trivial. After all, I find myself in the mid
dle of a walk-out of the faculty of 22 com
munity colleges of Ontario, and the issue 
is workload - that which drove me to 
Canada in the first place. 

The strike however has given me the 
opportunity to reflect with some nostalgia 
on my misadventures that occurred in 
those pre-strike months. Some mail, for 
example, addressed to me at Humber 
College was opened, read, stapled back 
together with NOT AT THIS ADDRESS 
on the envelope. When I ordered a rental 
of a T. V ., the firm called Humber to 
verify my employment; they were polite
ly told that a "Dr. Ferguson does not 
work here." 

My ski equipment which took up 
needed room in my car has never been 
used as those mountains that I saw in 
Canadian tourist brochures are not in the 
Toronto area. My custom of buying beer 
on a lazy Sunday afternoon from the cor
ner 7-11 has had to be adjusted. 

Finding a furnished apartment prov
ed to be an Herculean task with the 
vacancy rate hovering at 1 per cent, but 

The Gift of •Life 
by Jill Birch 
Professional and Management Services 

It was 6: 15 a.m. and dark on what 
was to be a beautiful and sunny Satur
day. The place was deserted. I couldn't 
even smell a doughnut. When I pulled in
to the V.I.P. parking lot (for the first and 
probably the last time) Jack and Luigi 
had been steadily working on the set-up 
since 5:00 a.m. 

"Fool," you say to yourself. "But 
why?" you ask. Humber College was 
preparing to "give the gift of life" to four 
hundred CPR instructors and instructor 
trainers. No, this wasn't a conference for 
railway workers. It didn't have anything 
to do with Canadian Public Relations 
(that's Madeleine's baby),-This was a 
two-day educational event for volunteers 
who instruct cardiopulmonary resuscita
tion techniques across Ontario. 

It is amazing to consider how a sym
posium of this size involves virtually 
every facet of Humber's "service divi
sions." I think it is important, and a point 
of pride, for everyone at Humber to ap
preciate the effort and energy that the 
college as a whole exerts to present . 
members of the community with the op
portunity to host various educational 
events. 

"So you want it when?" Albert Ven
ditello got that "if looks could only kill" 
facial expression as he and his team 
assembled four hundred delegate 
packages. With a month's notice, (and 
they delivered this time, too) Gary 
Gellert of the Graphics Department 
designed the most impressive set of con
ference signage that I have ever seen to 
direct our delegates. "They want what?" 

. "Oh heck, Tom" I said beseechingly, 
"they just told me they need two 
monitors and a V.C.R. at the Carlton 
Place Hotel in twenty minutes." (The 
client is always right ... sigh.) Thinking 
they were Batman and Robin, Tom Fort
ner and Doug Arnott jumped into the only 
transportation van available and sped off 
at warp speed to the hotel. 

"What do you think I am, a miracle 
worker?" asked Jack Kendall as we 
surveyed the on-going construction of the 
Lecture Theatre. "Holy mess, Jack" I 
said, knowing that this was shaping up to 
be a martini lunch. Thanks for offering 
the plants, Art (Coles) - I decided that I 
wasn't a miracle worker either. "Why do 
these%?& (expletive deletive) exhibitors 
always steal the extension cords for the 
coffee urns?" queried John Mason in his 
immaculate whites. 

At 7:00 a.m. I knew I had to passify 

John - it was going to be a long day. I 
told him I took them for my Walkman -
what could I say? 

The Professional and Management 
Development staff turned out in their 
best form yet. I had warned them, you 
·see, of the nature of this event. With a
double shot of Arrid Extra Dry, our 
business suits fresh from the cleaners, 
and our track shoes, Joanne McLeod, 
Lois Donechie and myself lifted, shoved, 
dropped, cursed and finally placed over 
twenty-five sixty-pound manikins into the 
concurrent session meeting rooms. This 
was no small feat as our feet will attest 
to. "What about the flip charts?" you 
ask. Why can they not invent a flip chart
that is not meant to be transported by: a) 
a neanderthal, b) a troglodyte, c) a 
moron (me)?. Why is it that they all ap
pear to be designed on the day Columbus 
discovered America? Why is it, if I may· 
further ask, that the facilitators who re
quest them, never use them? (c'est la 
vie!) 

Now that you know that we're only
here for the beer, I should talk about the
symposium blow-out bash on Saturday 
night. "Why the hell do they want that 
room opened?" Jack Kendall wondered 
(and by the way, where is Z block?). 
"Balloons, Jack, they want to blow up 
balloons .... " Meanwhile, Jack's office 
became an armed camp as the sym
posium committee took over his domain 
as their war room headquarters. Can't a 
guy have a coffee in peace? 

Ask yourself sometime on Saturday
night when you're at the North Campus 
where they hide the large two-sided 
blackboard. Paul Petch didn't have a
clue. Do you think I did? I found the 
piano alright, but no blackboard. At this
point do I care? Of course I do. I search
ed frantically, dressed in my civvies 
(dripping wet hair and track shoes). 
Thank God Marianne Hinchcliffe had 
been hiding it all along. The blackboard, 
as well as a stage, were two integral 
parts of mentalist Mike Man�el's act. 
The stage, I couldn't find so my only 
hope was that Mike was a. real tall guy.
The party was a success by the way, and 
the food served up by Marianne was ex
cellent. 
SUNDAY, SEPTEMBER 23 ·: 

I felt reticent about waking at the
crack of dawn. I thought I'd only had a
couple of drinks at the party: ... "Holy 
headache" I thought to myself. Even the 
dogs were still snoring. "I'm sorry, but 
those are the rules." Try having a 
hangover and being assertive with an
eighteen-year-old who l:ias t1_1� master key

;. . 

,· .. .
. . 

thanks to Doris Tallon, Executive Assis
tant to the President, my 15-year-old son 
and I finally found a place which she fur
nished with odds and ends from the col
lege: dishes and cutlery from the 
cafeteria, couch and table from the board 
room, etc. 

Robertson Davies has written that 
"comfort is a pattern" and that "we 
break patterns at our peril," and our 
journey has been perilous, pockmarked 
with times of almost terminal 
homesickness. How could we have known 
that Canadians have never even heard of 
that Texas staple called chicken-fried 
steak and of "real" Mexican food 
(please, no tomato sauce on nachos). At 
least, most of my friends here also are 
somewhat confused at the government 
imposed measurements of gallons into 
litres and degrees into celsius. Does 
anyone know how much a gallon of gas
is? Or what is the temperature? Does 18 
celsius mean a warm day? And after 
driving in downtown Toronto, I made it a 
top priority not to hit a pedestrian -
those intrepid walkers who seem to think 
that crossing on a crosswalk is cowardly 
and hardly a challenge to their adven-
turous spirit. 

My "Leap into the Unknown" h8.s 

to the joint and a walkie-talkie. By God, 
those Humber security people have mat
ters in hand. I needed to get a St. John's 
Ambulance in and out of the V.I.P. lot ap
proximately every five minutes all day 
for a session called "CPR in the Real 
World." This session gives participants 
the chance to "pump and blow" in 
simulated cardiac arrest situations. 
(Nothing to do with the sexuality pro
gram.) Thank heaven the fellow from St. 
John had his uniform on - it saved us. 

Not necessarily being a delicacy in 
this country, who cares about sheep 
hearts? Sheep hearts teach CPR instruc
tors about the functions of the heart. In-

proven to be frightening, full of anxious 
moments - especially at the border and 
in learning Canadian laws so that I won't 
end up in jail - as well as times of 
unbelievable hospitality. Such as the 
Humber teacher who offered to move out 
of her apartment so that John and I 
would have a home! In the last analysis, 
the people I've met will be what I 
remember and what I value about the ex
change. These marvelously dedicated 
human beings who not only loaned me 
sheets, pots and pans, and curtains bu� 
who also allowed me to become their 
friend. I cannot now imagine not knowing 
Walt, Jill, Wayson, Pam, Gary, Herman, 
Tom, Margaret, Kathy, and others too 
numerous to mention. Let's just say that 
I feel at home at my new Canadian 
workplace and they are the reason. 

Was the exchange worth it? Yes -
even an exchange marred by this strike 
that promised to be a long one. I feel that 
my experience - in spite of the strike or 
because of it - has allowed me to see my 
profession with less biased eyes, to ap
preciate my own district, to develop my 
teaching skills, and, most importantly, to 
grow as a human being.· 

Yes, I would do it again, but don't ask 
for a couple of years, OK? 

terestingly enough it was difficult to 
ascertain where dissected sheep hearts 
are plac� for refuse collection after use. 
After Pickering was ruled out, Paul 
Pieper took command and dumped them 
all in the boardroom. The nasty task of 
cleaning all twenty-five manikins after 
being used by our delegates was assumed 
by Shirley Lawrie. Nice work if you can 
get it. 

Readers, this rambling, full of digres
sion, has a point. It's my way of saying 
thanks to all of the people who made this 
CPR Symposium the great success and 
fun that it was. 
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Profile: Fred Embree 
The office is sparsely furnished and 

devoid of personal memorabilia. Com
puter print-outs and statistical reports lit
ter a large conference table. "Fred's 
Bunker " is as straightforward and 
without pretence as the man hi'l1self. 

FRED EMBREE is on the edge of 
retirement. It seems a natural time to 
look back, and forward. · Tracing his formative years, Fred
grew up in the Maritimes and went to 
school in Cumberland County, Nova 
Scotia. At the age of 19, he joined the 
Canadian Militia in the summer of 1938 

and enlisted as an army private in 
August, 1939. His military career spanned 
the war years. Stationed in England, he 
was also sent on field duty to France, 
Belgium and the Netherlands. 

When peace returned, Fred enjoyed 
several postings to his native Nova Scotia 
and to Hanover and Soest in Germany. 
These were generously peppered with 
forays to army headquarters in Ottawa. 
His grand finale was as the senior ad
ministrative officer at Canadian Head
quarters in Washington, D.C.·He retired 
from the military in June 1969 with the 
rank of Lieutenant- Colonel. 

After refreshing and updating his 
management skills at the University of 
Washington, Fred took on the respon
sibilities of Admissions and Records Of
ficer at the Queensway Campus. Still 
"rising in the ranks," he subsequently 
became Associate Registrar, and in 1972, 
College Registrar. 

Toying with his glasses, his rocking 
chair in perpetual motion, Fred reminisc
ed about the Queensway and the students 
who crossed his path in those early 
years. "I felt complete satisfaction when 
I helped those students upgrade and re
establish themselves." Moving on to "the 
raunchy '70S, I saw a drastic evolution in 
student dress, decorum, and manners as 
students transformed to the sophisticated 
levels of today." 

Students, however, make up only 
part of Fred's day. As well as mastering 
reams of paperwork, Fred devotes many 
hours to college-wide concerns. "Here at 
Humber, the divisions thrive in 
autonomy. Individual personalities are 
strong and it is difficult to implant the 
idea that universal policies must be 
adhered to. All this, as well as maintain-

''Integrity is the most

important quality�.�-'' 

FRED EMBREE 

ing harmonious relations and open lines 
of communications, is not an easy task.'.' Another, at times, frustrating component 
of Fred's job is• the effective coordination 
of support services "over which I have no 
control but which are vital to the smooth 
functioning of the Registrar's Depart
ment. Needs are often conflicting so 
priorities must be constantly juggled." 

Outwardly calm, cool and composed, 
Fred oversees 50 staff and is always sen
sitive to their problems and perceptions. 

This in itself is a monumental task and 
"often I experience more internal stress 
and turmoil than I allow to show on the 
surface." 

On the very positive side, Fred em
phasizes the excellent rapport and spirit 
of camaraderie that exists within the col
lege. "I took this for granted in the 
military but did not expect it in the 
educational environment. Gentlemen's 
agreements made in hurried corridor 
conferences were never deliberately 

misconstrued. M.B.W.A. (management 
by walking around) works very effective
ly here." 

Looking ahead, Fred will now have 
time for the leisure pursuits he enjoys 
most - walking, cross-country skiing, 
and travel. "I gave up downhill skiing 
because, as you get older, you break." 

For Fred, the perfect day would in-
. elude a hike of several miles along the 
Bruce Trail with his wife Toi (pronounc-. ed Toy and short for Antoinette). Then, 
after a leisurely lunch they would visit 
their five-year-old granddaughter, Marty, 
in Milton and "that would round out the 
day." 

Fred's lifetime avocation has been 
the study of history, particularly the civil 
war era. _His grandfather was a living 
resource and piqued his interest with his 
endless repertoire of folk songs and tales 
of brother against brother. In his exten� 
sive travels, Fred has visited all the bat
tlesites of those turbulent years. Will 
Durant's History of Civilization, which he 
describes as "knowledge in readable, 
narrative form " is his favorite collection 
of books. 

Fred and Toi enjoy dining out two to
three times a week and "now, we will 
have time to go to the theatre as well. 
Gilbert & Sullivan rank high in my 
estimation but unfortunately, not with my 
wife." 

Fred will also take up fishing again 
- "that used to be one of the joys of my
life." 

After his official retirement on 
December 31st, Fred will spend a month 
clearing up details before heading south 
to Key West and the Gulf beaches of 
Florida and Texas. Then, after visiting 
with old friends in Norfolk, Virginia, "we 
will wander back to Canada and try to 

. adjust to an unstructured lifestyle." 
When asked about the system of 

values that governed his professional life, 
Fred summarized it all with the one 
word, "INTEGRITY. All,other leadership 
skills and personal characteristics can be 
developed but, without integrity, there is 
no solid base." 

Highly principled to the end, Fred 
muses, "I guess I have an overdeveloped 
sense of conscience as to whether or not I 
have done a good job." The consensus of 
the college community seems to be .... 

Yes, Fred, you have. 

Human Studies Professional Development 
by Earl Reidy, 
Human Studies 

As all educators are well aware, pro
fessional development is a never-ending 
process. It requires massive amounts of 
time spent pouring over educational 
materials trying-to keep current amidst 
an abundance of publications. After 
digesting all of this material, comes the 
task of sorting and then infusing it into 
our curriculum. 

Faculty members in the Human 
Studies Division have consistently main
tained a high commitment to professional 
development in the quest of professional 
currency and the adjustment of courses 
and lecture materials to meet the chang
ing needs of students and our society. We 
have done this in a variety of ways in
cluding the pursuit of advanced degrees, 
conference participation, education
related research and development, text
book writing, and outreach to 
community-based organizations. 

Valuable as these activities are, we 
have felt that because of the growth of 
the college, our opportunities for collegial 
discussions have suffered. There was a 
growing need for scheduled pro-dev ses
sions which would address some of the 
core needs we were able, as a faculty, to 
identify. 

GRAHAM COLLINS, Dean of Human 
Studies, expressing concern that our 
faculty have the best opportunities 
available for professional development, 
appointed BOB COLEMAN and myself as 
divisional representatives to develop a 
May-June program to meet identified 
concerns. 

Our efforts produced a package of 
more than 20 sessions bringing together 
our faculty (full-time, part-time, and ses
sionals) and specialists from various 
parts of Canada and the United States. 
These sessions were in addition to the 
normal curriculum and other faculty 
responsibilities. During this period, we 
explored topics as varied as the develop
ment of computer-assisted individual in
struction; testing; curriculum develop
ment; critical thinking through general 
education; academic standards and the 
appeals procedures; student rights and 
responsibilities; changes in the secon
dary school curriculum; the need for all 
teachers to enforce language learning; 
computer applications of course. 
material. Our keynote speakers included 
Dr. Jim Hammons of the American 
Association of Junior and Community 
Colleges, Washington, D. C., and Pro
fessors Louise Schlagel and Roberta 
Vandermast of Orlando Community Col-

lege, Orlando:. Florida. 
The interest and enthusiasm many of 

these sessions ·produced have led us to 
schedule several smaller, more specific 
pro-dev activities for our faculty during 
the remainder of 'this semester. Plans are 

already under discussion for continuing 
our May-June program in 1985. A number 
of faculty members from other colleges 
will be invited to participate with us in 
the exploration of areas of mutual con
cern. 

Have Y'.9" won<Qn award, publi&bed a paper, written a 
book? Have you taken part � or areyQu twe momg fC>r(?e 
behind an· interuttmg wbtkshep or iJeminar? Are your 
students or assoqates on the verge of an im�nt new 
discovery'? Have you recenUr been pl!Offloted? 

If so, iet � know and we'}thel.P With ·promotion and 
publicitf .-We produce media releases and look after Jnedia 
relati(>DS fQr the collegQ, 

. Callius • the. Notth Cam.Pl$, ext. 5095, 4321, 45'1 or drop 
in. We'H located in� 0149: 

ffllMB,ER 

N 
Tea,

/amm.ari
de!inqus
submis-s

But 

gem. It· 
by a/a 
Divis·io1!' 

Thei 
there ,eJCi 

Hello, N
Hen

Yes, I k1 
ago,but
the trap 
pected.:
woods h, 
the m.oo:
the cab�
howling:

It to
the gree 
but at e
year tba 
next ea 

SW 

two or ti
season a
lesson-01
hardly ti
tridge's 

WeU
you're p
ed to gel 
story. I' 
Mirami< 
to do trn

You 

Th, 
Ill 

II 
DON'T� 
PITS ..

Mon 
people \1 

from tbt 
Mo11 

feel like 
to stay f 
help. Th 
rust. Tb 

Scie 
perfectl!: 
blues. T 
Neither 
are to bl 

Actt 
culprit. 
Design ( 
shown tJ 
biologic: 
That is, 
with no 
25 houn 
actly wt 

or 
us in :sy1 
clock. B 
schedul• 
tlie 25-0 
and slee 

The 
wren.du 
ternal c 
a certai 
"asleep 

But 
the rDl!ali 
day letd 
weelre� 
trabow 
don't ha 
a little 1 

usual or 



tKIMBfllDialogue.;:;;;;.;:;;,_v_o1_u_m_e_a_._N_o_. a _____________________________________________ s 

The Quality Remains the Same 
JUDY HUMPHRIES, Humber's 

recently appointed Director of Place
ment, brings a very strong ad
ministrative .background to her new posi
tion in Educational and Faculty Services. 

After graduating from McMaster 
University in 1970 with a B.A. in History 
and Political Science, Judy joined 
Canada Employment and Immigration: 
This began a lengthy career path which 
saw her accept positions of ever
increasing responsibility. 

Initially hired as a CEC counsellor, 
Judy went on to become the on-campus 
recruitment coordinator at Ryerson. Her 
first contact with the community college 
system came in the daily administration 
of the federal government's Industrial 
Training Program. Subsequent super
visory assignments varied in duration 
from three months to one year and re
quired hiring, training, monitoring, and 
coordinating the activities of from 5 to 25 
staff. In turn, she supervised in the 
following areas: Foreign Worker Recruit
ment, Reception and Enquiry Services, 

· JUDY HUMPHRIES

Insurance Services, and a regional 
branch. 

She was attracted to Humber College 
because of a basic philosophy. "I see 
youth as a ve.-y important resource for 

Canada. It is critical to give this post
secondary group every possible advan
tage in the start of their working lives." 

On the lighter side, Judy lists her in
terests as oenology, tennis, film, and 
travel. She defines the first pastime as 
"the study and appreciation of wine. 
However, at 'present, I am drinking far 
more than I am learning but I hope that 
will change." She is a member of the 
Opimian Society, the largest wines and 
spirits organization in Canada. "We en
joy seminars, dinners, and tours to-the 
best wine-producing countries of the 
world. We are also able to import rare 
wines which are not available through 
the L.C.B.O." 

Judy devotes many hours to serious 
professional reading as exemplified by 
her recent choices of In Search of Ex
cellence, The.One-Minute Manager, and 
What Color Is Your Parachute? However, 
for pure escapism in both film and books 
her taste runs to historical fiction and 
suspense. "What can I say? I enjoy 
fluff." 

Profile: Fred Balsara 
by Judy Dunlop, 
Public Relations 

The mystique of the Orient thrives in 
a tiny corner of Humber's Human Studies 
Division. There, FRED BALSARA, brews 
a delicious blend of 12 ingredients - all 
legal - into an exotic tea which breathes 
the promise of orange, lemon, and cin
namon. An office drawer provides a stash 
of almond cookies with a chocolate chip 
thrown in for a cross-cultural experience. 
The setting is right for a cozy chat. And 
Fred talks ..... 

Fred was born in Bombay, India on 
July 7, 1919 and doesn't match his self
description of being "beyond repair." 

The scion of a wealthy family, Fred's 
father was a magistrate in the Supreme 
Court of India. His ambition was for his 
son to follow in his footsteps but he 
believed legal training alone was not suf
ficient. "You must also be a man with a 
social conscience." 

Believing a balanced general educa
tion was the best route to that goal, Fred 
completed four separate master's degree 
programs from the University of Bom
bay. In turn, he studied economics and 
sociology, ancient cultures and religions, 
history and politics. He concluded with 
his law degree in 1956. 

At the end of that long academic 
haul, Fred was still in conflict. "From 
my earliest years as an undergraduate 
tutoring younger students, my heart was 
always in teaching." 

Consequently, after graduation, Fred 
chose to teach Humanities at the Univer
sity of Bombay law school rather than 
practice law or opt for the professionally-
rela� courses. 

The variety of subjects which he 
undertook earlier became the bedrock of 
his multidisciplinary approach to 
teaching. "All subjects are interrelated. 
Bate knowledge by itself is worthless 
unless you can apply it to your everyday 
life. I provide, in my courses, a mix of 
sociology, economics, and religion with a 
strong legal base." 

Fred remained at the University of 
Bombay until 1956 when a former col
league invited him to come to the London 
School of Economics. There, "I tasted 
western life for the first time and decided 
it was for me." Although the teaching 
post in London did not materialize 
because of his mother's illness, Fred 
eventually went to the University of 
British Columbia. He taught there from 
1964 to 1967. At that point, "greed, in the 
form of a $5,000 raise induced me to 
leave Lotusland and freeze my bones in 
the east." 

After two semesters at the University 

''A man must also·have a social 
. 

,,
consc,ence ... 

-

FRED BALSARA 

of Toronto, Fred joined the fledging 
Humanities department at Humber to 
teach his specialities of sociology and 
economics. 

Fred enjoys teaching for two reasons, 
"first, the students are young, vital and 

keep me energized. They also make me 
think about the current issues of life." 
His treatment of such subjects is not en
tirely without humour, however. For ex
ample, "I tell my students that marriage 
is not a word but a sentence. A first mar
riage is a life sentence. A second mar
riage is capital punishment.'' 

Contrary to the above quote, Fred 
has a strong belief in the family as the 
fundamental social unit which ultimately 
affects the entire economic, legal, and 
political system. His son Adil (Hindi ·for 
just), and his daughter Nilufer (beautiful 
flower), still live with him "because they 
haven't as yet discovered sex!" Adil, 24, 
is a chartered accountant who is pursu-

ing computer studies at York. Nilufer, 20, 
is a journalism student at Ryerson. 
Fred's link with the past is his mother, 
who he describes as "the best person in 
my life." She journeys to Canada for a 
visit each summer. 

A very religious person, Fred pat
terns his philosophy of life after the belief 
of Mahatma Gandhi, the architect of In
dia's independence from British rule. 
"Gandhi gave the world two important
messages. One, that God is truth and se
cond, that non-violence is the only human 
characteristic that can keep the world 
alive." 

Fred believes that truth, in the more 
archaic definition of fidelity and constan
cy, should be the guidepost to a happy 
life. "A man should first be true to 
himself and then to his wife, children, 
employer, and society at large in that 
order." 

Describing her overall attitude to 
life, Judy classifies it as "optimism ting
ed with realism. I tend to see a problem 
as an opportunity for growth and 
change." 

A seasoned traveller, Judy and her 
husband have toured Canada and the 
U.S. from coast to coast. Quebec City is 
their favorite oasis. "In fact," says Judy, 
"Quebec City was our first date." Judy 
has also rambled through Europe using 
both the backpack and luxury method 
and "there is absolutely no doubt as to 
which I prefer." Future plans include the 
Caribbean sun at Christmas and a tour of 
Northern Italy this summer. 

Looking ahead to her new challenge, 
Judy notes� "I hope to maintain the pre
sent high profile of the Placement 
Department with its excellent reputation 
and good working relationships. We will 

· continue to build on the very solid base
we enjoy and will evolve to meet the
changing needs of the college as dictated
by the labor market."

On the second point, Fred feels that 
"violence is part of the socialization pro
cess. Human beings are not born that 
way, it is a learned trait." Fred cites 
passive resistance as a more effective 
tool. He recalls incidents in India when 
people were being beaten. ''They just sat 
down and accepted it. The aggressors 
were completely disarmed. The beatings 
stopped. You can project your non
violence to others." 

His conviction in the strength of the 
mind is also related to health care. "The 
human body is divided into eight circles 
of well-being. Proper diet and mental at
titude can promote health without the use 
of harmful drugs." 

Leisure pursuits for Fred lean toward 
the intellectual. When he was younger, he 
played tennis and cricket "in the British 
tradition." Now, he practices Yoga for 42 
minutes each day. 

As the author of seven books, much 
down-time is devoted to research and 
writing. His current project involves a 
cross-cultural study of marriage 
breakdown. He authors, publishes and 
prints his own books and describes it as 
"extremely profitable that way." 

Fred, a gourmet cook, is also a 
vegetarian. The curry feasts that he 
prepares for his teaching colleagues at
test to the variety of meatless menus 
available. 

Another passion is Indian music. He 
is particularly fond of the sitarist, Ravi 
Shankar, who contributed to the develop
ment of the Beatles sound in the late '60s. 

For light reading, Fred selects 
Farley Mowat, Ralph Emerson and the 
law decisions of the U.S. Supreme Court! 

An experienced traveller, Fred has 
visited some of the less trendy tourist 
locations including Iran, Lebanon, Israel, 
Kashmir, and Nepal. 

Scheduled to retire in December, 
red now looks back at 38 years of 

teaching. He finds that prospect less than 
thrilling. "Retirement is good for a per
son who takes his job as a chore; but, for 
a person who finds his job rewarding it is 
almost punishment. Brains are never a 
drag on the labor market. They need not 
be deactivated prematurely. Knowledge 
dissipates to nothing if not used 
properly." 

This will not happen to Fred. He 
plans to work in legal aid advising recent 
immigrants and also to dabble in real 
estate evaluation and survey. His attitude 
to life after 65 is best summarized by the 
Sanskrit message on his letterhead 
which, when translated reads: "If I rest, 
I rust." 
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by Adrian Adamson, 
Hum an Studies 

"Hands up all those students in the 
Business Division." A forest of hands 
rises in the air in my Canadian Studies 
class. 

"OK, keep your hands up those who 
intend to go into business for 
themselves." Down come all the hands. 
The class is quiet; something's up. 

"Did you know that if this college 
were in Cleveland, most of those hands 
would still be up?" You could hear a pin 
drop in the class. They know what I'm 
going to say. 

• • • • • 

At the begi�ng of every year those 
of us who teach general education 
courses at Humber face, the same ques
tion asked by students: "Why do we have 
to take these general studies courses?" I 
had just been asked that very question. 

The simple answer is, of course, 
"because the college regulations require 
general studies courses if you want your 
diploma." But that is really evading the 
question. 

The Human Studies Division pro
bably has an official rationale in the col
lege calendar, and there is always a task 
force somewhere bringing that rationale 
up to date. Of course, most teachers of 
general education courses have their own 
justification for what they are doing. I 
cannot speak for other teachers, and I 
would not presume to speak for the divi
sion. So, here are my reasons for 
teaching general education courses at 
Humber College, which, by coincidence, 
happen to be exactly the same reasons 
why I think all students should take such 
courses. 

• • • • • 

"Do you know what an American stu-

Why I teach Human Studies 
dent would say?" I continue. "They 
would say, 'why should I take two years 
of my life, and a lot of my money, just to 
train myself to be somebody's 
employee'?" 

"Why," I ask, "are Canadian 
students different? It is probably because 
of the way you have been brought up, and 
the school experience most of you have 
just gone through." 

An American student, generally, is 
brought up to be afraid of .nothing. He, or 
she, tends to think it is a God-given right 
to go through school and get whatever 
skills are .needed to make a big financial 
success. It does not always work out this 
way, but it is worth a try, and the 
rewards are great. 

The Canadian public school system 
was set up more than a hundred years 
ago by Egerton Ryerson modelled on the 
stiff Prussian (German) system. Today, 
the military cadet corps is gone, but the 
rigid authoritarianism, the desks in 
straight lines, lining up in the schoolyard, 
and so on, are still there. The original ob
ject was to turn out disciplined soldiers 
for the Kaiser, or for the British Empire. 
But now, the effect of such a system all 
too often tends to turn out a docile, obe
dient working class, with all the right at
titudes: uncomplaining, interpersonally 
competitive, right-wing, anti-union, and 
identifying completely with the interests 
of the employers. 

Too many students arrive at Humber 
from such a system demanding to be 
turned into a cog. "Give me my hand
cuffs," they seem to say. "Give me my 
chains; let me attach myself to some 
employer. He will pay me money. I'll 
have a job. I'll vote against the union. I'll 

be a good employee, you wait and see." 
Too many Humber teachers are will

ing to give such students just what they 
are asking for. "You people in Human 
Studies," said a Dean of a vocational 
division to me not too long ago, "are 
always trying to train chiefs. We train In
dians here." 

I know the problems. Vocational divi
sions experience a lot of difficulty trying 
to squeeze all the required skill training 
into a program occupied with a fixed 
percentage of General Studies and 
English requirements. 

Peg Eiler, then Chairman of English, 
and I were once invited by the 
Technology Division to sit in on discus
sions with the representatives of the On
tario Association of Certified Engineering 
Technicians and Technologists who were 
determining whether Humber diplomas 
met the requirements for Ontario cer
tification in technology and trades. 

"What will a graduate need to get a 
job in your field?" the Technology in
structors asked the men from OACETT. 
The answer was a long list of skills; not a 
mention of any of the subjects from 
·Human Studies. No one asked for Cana
dian history, literature, human relations,
anthropology, or any of the other courses
which we offer. I think we were expected
to squirm.

Then we asked our question: "What
does a graduate need to make a big suc
cess in your field?" The list was in
teresting: physical stamina, good ability
to communicate, willingness to work
hard, critical thinking, ability to get 
along with other people, an understan
ding of psychology, the Canadian
economy; I forget the others. Every item

"The organization drives the system ... " 
The College Committee on Support 

Systems was struck in the summer of 
1983 and met for the first time in 
September of last year. 

This committee, chaired by BETTY 
WALLING of Computing Services, includ
ed delegates from each of the structural 
units of the college. BEV WALDEN 
represented faculty; MARTHA CASSON 
represented Educational and Faculty 
Services; and Betty represented ad
ministration. "Throughout the entire pro
cess, EDWINA HANLEY provided in
valuable technical assistance," notes Bet-
ty. 

In the President's Communique of 
October 4, 1983, the mandate of this task 
force was outlined as follows: 
"to study all systems within the college 
as systems affect students in the broad 
context (potential, current, and past). 
Such systems would include record keep
ing, statistical information, advertising, 
tracking, diagnostics, and alumni. Of 
necessity, non-computer based systems 
will also be addressed: that is systems 
that could/should become computerized, 
although they have not been to date. Fur
ther this group will assist all prime users 
by helping them to address their needs 
for the future." 

Translated into practical terms, Bet
ty indicates, "our job was to try and 
determine what priorities existed around 
the college as various departments and 
divisions perceived them -but not in 
great systems detail." 

From January to April of this year, 
committee members met with divisional 
and departmental representatives on an 
average of 3/4 days per week. To gain a 
perspective from all levels, a cross
section of deans, senior program coor
dinators, faculty, and support staff were 
interviewed. They discussed their current 
functions and methodologies as well as 
future needs. "We asked them to dream 
in an effort to envision the ultimate 

BETTY WALLING 

system," says Betty. A total of 44 groups 
were seen. 

When all the information had been 
sifted, sorted, and culled, three areas 
stood out glaringly as requiring a new 
systems approach. Priority must be 
given to: 

Student Records and Curriculum 
Space Management 
Accounts Receivable/Student Fees 
In discussing student records and 

curriculum Betty notes: "Our existing 
system does not provide adequately for 
the student who does not fit into the lock
step post�ondary mold." To quote the 
committee's report to the Planning Ad
visory Council: "Whether these are tui
tion short programs (TSP), or individual 

learning programs (ILP), or whatever 
new type may be created, the record sup
port is at best manual, at worst an at
tempt to force them into the existing 
system with often disastrous results. 
While the lock-step student support is 
considered adequate, there are serious 
problems related to the comparison of 
financial and academic records for audit 
purposes. There is no computerized sup
port for the proposed independent learn
ing centre or distance education." 

As for curriculum management, Bet
ty reiterates the strong statement made 
to PAC. "Humber College is unable to 
guarantee accurate transcripts to 
students. Even I don't have one." 

Under the heading of space manage
ment, the committee recommends that 
files and programming be in place to 
enable administrators to identify and 
describe available classroom space. The 
new system should also have the ability 
to produce room, student, and faculty 
timetables based on the data contained in 
those files. 

The present accounts receivable/stu
dent fees system cannot handle monies 
over $999.99. This has been a critical pro
blem in the foreign student surcharge 
and also prevents the college from collec
ting annual fees. 

There is no overnight solution to 
these problems. Computing Services is 
researching a software package for 
Financial Services which best com
plements the Humber system. They will 
purchase the most compatible one. 

The other two areas, student 
records/curriculum, and space manage
ment are massive in scope and require 
in-house design. Existing staff will be 
assigned to specific projects best suited 
to their talents but this is not enough. 
Betty indicates that the staff complement 
in the computer centre will be increased 
from 15 to 18 this year. Through 1985-86, 
staff, including full-time and short con-

was related to a Human Studies course; 
none mentioned skills. 

I believe that students, in return for 
two years of their lives, and a lot of so

meone's money, deserve both a job and a 
career. Their jobs will depend on their 
training at Humber in their chosen voca
tion. Their careers will depend on the 
kind of people they are and the kind of 
people they become: smart people, 
critical people, wide awake people, 
knowledgeable people, articulate people. 
Those are the people I try to turn out, 
and, frankly, anyone in personnel will tell 
us that those are the very people they 
most want to hire. 

· Humber is almost the only college in
Ontario that still maintains a fixed pro
portion of its program of studies in 
general education in the humanities. 
Humber is also the largest college in the 
system, the most popular, and so on. A 
lot of our graduates have gone a long ·. 
way in their fields. Something must be 
working. Perhaps this is why seventy-six 
percent of our post-secondary students 
come from outside our specific area of 
Etobicoke and York. 

,.,. 

I consider that I am just as much in 
vocational education as any business or 
technology instructor. My vocational ac
tivities are a bit longer term, and a bit 
more personal. I care more for the stu
dent than I do for the employer. It does 
not dismay me to see a student drop out 
of one program and into another. 

But every January I get a shock. 
Who are these timid mice sitting in my 
class, compared to the tigers who 
graduated in December? Then I 
remember the timid mice who crept into 
my class last September, uninformed, in
articulate, a bit hostile: "Why do we 
have to take these General Studies 
courses? I came to this college to .... " 

tract will be boosted to 25. This total will 
taper off the following year as projects 
wind down and contracts expire. 

Throughout the entire process POC 
was "totally supportive of the need for 
action," says· Betty. After requesting the 
bottom line costs last June, the following 
terms of reference for systems develop
ment were put into place. 

. . 
1. The overriding philosophy within the
organization must be that "the organiza
tion drives the syste m."

2. The systems retained, modified,
developed or acquired must embody the
attributes of flexibility, accessibility,
security, and accuracy that an organiza
tion as diverse as Humber College re
quires.
3. If systems are to be developed, the
necessary hardware (both quality and
quantity) must be in place to "support"
the design.

4. If the College wishes any system, it 
must commit resources (human, physical
and financial) to "make it happen". Fur
ther, the College must require accoun
tability of the developers to meet
specified criteria. Each system must
have a time line and any changes to this 
time line must be communicated clearly
through all levels of the college in a top
down fashion.

5. All systems must be user friendly,
such that they may be handled easily at
all levels (from trained clerk to Vice
President).

6. The organization must adopt the cor
porate stance of being "computer
literate," with all job descriptions reflec
ting the literacy required, and the train
ing support in place to assist all
employees to attain the necessary levels.

What a monumental task. 
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Update: 

Retraining For the Workplace 
PATH, T.H.A.T., J.R.T., it's hard for 

anyone to keep T.U.P.! The increasing 
number of federally-sponsored short-term 
programs is creating an acronym 
nightmare for college personnel and 
students alike. CINDY NIEMI, the Pro
gram Coordinator of the career develop
ment programs at the south campuses 
provides some insight into this 
alphabetical morass. 

PATH• (Preparing women for 
careers in new technology), is a 16-week 
adult training re-entry program designed 
to introduce women to the options 
available in the new technology. This pro
gram is not directed toward a specific oc
cupation but is more general in scope. It 
has two main components: 

The Academic Upgrading component 
offers a refresher in mathematics, 
science, and English, enabling students 
to acquire the necessary skills level for 
post-secondary technical training. 

And the Career/Life-Skills component 
consists of the following: 

- Orientation to the college structure,
environment and resources

- Learning Skills Assessment in
cluding sell-directed learning,
study skills, assessing priorities
and time management

- Self Assessment: personal skills,
aptitudes, interests and values

- Behaviour Assessment: asser
tiveness training, knowledge and
theory of sell-determined behaviour

- Exploring Career Opportunities in
New Technologies: industrial
placements, work environments,
employer/employee expectations,
Human Rights Act, unions, occupa
tional safety

- Path Clarification: consolidation of 
career path decisions

T.H.A. T. • (Training the Handicapped 
Adult in Transition), is a program 
designed to assist individuals with a sen
sory, physical or learning handicap to 
adapt to the workforce through the 
development of a personal career plan 
which takes into account individual 
needs. 

The curriculum consists of several 
principal areas of study: 

WORK COMPONENT: 
- occupational investigation and

physical needs analysis
- company and labour market in

vestigation
- examination of work attitudes and

expectations 
- orientation and preparation for fur

ther education and/or skills train
ing where suitable.

- work placement experience.

LIFE SKILLS: personal life skills
program including a focus on:

- assertiveness
- communications and presentation

skills
- problem-solving
- confronting fears and anxieties
- life and tune management
- sell-awareness, confidence building
- social interaction and use of non-

structured time.

ASSESSMENT: examination on an 
individual basis of personal situa
tion and capabilities with regard 
to potential within the labour market 
considering the following factors: 

- potential for skills acquisition
- work schedule availability con-

sidering physical capabilities, per
sonal mobility and transportation
needs/availability

- potential for and suitability for fur
ther education and/or skills train
ing.

CAREER DEVELOPMENT: The 

development of a vocational plan 
after thorough investigation and 
consideration of the following fac
tors: 

- personal situation
- interests, skills, aptitudes and

potential
- labour market conditions
- employment and training oppor-

tunities.
J.R. T. (Job Readiness Training) is a 

12-week, continuous-intake program
which highlights career planning and
development, work skills, job search
techniques and life-skills management. It
is a personalized,.problem-solving ap
proach to learning that focuses on in
dividual attitudes, aptitudes, work habits
and lifestyles.

J.R.T. provides a group experience in 
a supportive environment. Participants 
are encouraged to ask questions and 
share information in an effort to improve 
their job potential. 

Career Planning for Women,• 
available in French or English, is aimed 
at four specific target groups: sole sup
port mothers who wish to develop 
marketable skills; women returning to 
the workforce and considering non
traditional occupations; those displaced 
by economic/technological conditions and 
seeking alternatives; and those entering 
the labour market with no specific job 
skills or experience. 

The program activities include: 
- acquiring an overview of the pre

sent employment scene to gain in
sight into probable employment op
portunities for the future.

- examining in detail the local
employment opportunities and the
skills or skills training required in
order to enter the field

- developing a realistic career plan
based on local employment needs,
personal interest, aptitude skills
and situation

- preparing for the changes in life
style necessitated by entering or
re-entering the working world such
as time management, child_ care,
budgeting, relating to colleagues,
grooming, changing expectations,
etc.

- learning or refreshing your
creative job search techniques.

- participating in a work placement
experience in the community to
further assess and develop career
plam.

T.U.i. The Technical Upgrading Pro-

"That's my girl." 
Ever-quotable 

Bob Cardinali and Kay 
Hilton are obviously enjoying 

themselves at the annual 
retirement dinner for employees 

held in October. 

gram is specially designed to assist peo
ple, particularly women, who wish to 
move into new careers or higher level. 
skills training. This tuition-free program 
will help those who: 

- are considering a career in trades
or technology

- would like to explore opportunities
in emerging high-tech fields

- would like assistance in developing
their own career path 

- would like help improving their
own job search skills

- have left school early and now
would like more basic academic
upgrading skills

The program is a process of in
dividual learning and development. Each 
student receives personal career 
counselling and the resources to plan and 
follow a specially designed path of 
evaluation, upgrading and employment 
readiness training. 

Prior to registration, prospective 
students attend a general information 
session and workshops given by MARTIN 

· PIEKE and JEAN SMYTH. This is to en
sure that individual expectations are
realistic and in keeping with the program
content.

o. T. T. Orientation to Trades and
Technology), has as its objectives:

- to explore and assess individual
abilities and aptitudes for a career
in the high-tech field

- to gain up-to-date information on 
industrial and educational techni
ques and opportunities

- to experience "hands-0n"
knowledge through educational and
industrial placements

- to assist the student to make a
well-informed decision concerning
a career in the emerging high-tech
field.

To accomplish these goals the pro
gram outline indicates the following 
steps: 

SELF ASSESSMENT - Comprehen
sive evaluation of aptitudes and personal 
suitability for a career.in the hi-tech 
work environment. 

INFORMATION ON THE EMERG
ING OCCUPATIONS - Up-to-
date information on industrial and educa
tional techniques and oppOrtunities 
through 

- speakers from various government,
business, industry and union
organizations

- tours to companies, educational in
stitutions and training centres.

HANDS-ON EXPERIENCE - Par
ticipation in shops and labs to gain 
familiarity and exposure to selected hi
tech areas through 

- two or three-day placements in a
variety of technical settings

- longer placements in selected areas
for more comprehensive informa
tion and an in-depth critical over
view.

ACADEMIC UPGRADING - Time is 
allowed for the student to continue in
dividualized programs in mathematics 
and communications upgrading in 
preparation for entrance into post
secondary education or similar training. 

Earlier this year, Humber submitted 
· a proposal to the Ministry designed to in-
- troduce immigrant women into the grow

ing field of electronics. The resulting ef
fort, developed in conjunction with the 
Women's Community Centre consists of 
two innovative courses, unique to 
Humber.

One is a 36-week training program in
tended to teach women specific skills for 
employment as electronic equipment 
assemblers. 

The other is a 52-week program 
which leads to careers as electronics 
systems testers. 

"Both programs will be offered at 
Keelesdale and represent cross-divisional 
interests and cooperation," says Cindy 
Niemi. "MIKE CROMPTON handles the 
technical part of the curriculum while the 
E.S.L. component is the responsibility of 
BILL HOLMES." 

Obviously, all of the programs men
tioned in this article share common goals 
and, to that end, also resources. Students 
can cross reference life-skills courses and 
trial-work placements such as welding, 
numerical control, and electronics. 

A Job Club is now established at the 
Queensway Campus. Upon completion of 
their programs, students are schooled in 
job search techniques and enjoy support 
services such as typewriters, telephones 
and the more informal networking 
system. 

These initiatives certainly reflect the 
mission statement, "to offer career and 
vocational programs on a full and part
time basis to serve the needs of employ
ment and to expand contributions to 
Canadian society." 

•available exclusively at Humber
College. 
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Planning for Retirement 
by Jim Jackson, 
Human Studies 

If you are approaching 65 years of 
age, you must fill out a tedius series of 
applications to ensure that you will 
receive all your due benefits in retire
ment. It is recommended that you com
plete the applications in the six months 
before your departure from work. Most 
plans for old-age security do not begin 
automatically. You must apply for them 
and if you do not do so promptly, you 
could lose the benefit entirely. 

· It is important for some degree of
financial stability and inde�dence that 
all persons age 65 years or more check 
up on all the resources of social security 
and pensions that they are eligible to ob
tain. The following list describes nine im
portant benefits in Canada. 

I. OLD AGE SECURITY
This is the non�ontributory pension to
which most people are entitled star
ting at the age of 65. It's adjusted 
quarterly for inflation and is taxable. 
Eligibility is based on length of 
residence rather than time put in at a
job, so non-working spouses may 
qualify. Partial pensions are available
to those who don't qualify for the full 
pension, which in (July) 1984 is $269.74

. a month. 
You must have lived in Canada at 
least 10 years after 18 to qualify for 
the minimum pension of one-half the 
full amount. You need apply only once 
to receive this benefit for the rest of 
your life. 

Application forms are available at 
post offices or at your local Income 
Security Program Office. 

2. PENSION SUPPLEMENTS
Once you have checked out for Old
Age Security, you will be sent an ap
plication form to fill out to determine
whether you qualify for the federal 
government's Guaranteed Income 
Supplement, (GIS). 

. At present this is a maximum-based
on income of $295.81 a month for a 
single pensioner and $208.79 each for
married people. 
Where one spouse has turned 65 years
of age and qualifies for the income 
supplement, and the other is between 
60 and 65 years of age and meets other 
requirements, the younger spouse is 
entitled to Spouse's Allowance, 
presently, in 1984, $478.53 a month.
The federal government supplies its 
data on pensioners in Ontario who 
received the Guaranteed Income Sup
plement to the provincial Ministry of 
Revenue for its Guaranteed Annual In
come Supplement, (G.A.I.N.S.), pro
gram. G.A.I.N.S. for seniors is a sup
plement for pensioners below a
minimum income level. In 1984, it has
been raised to a maximum of $66.00
montb for a single pensioner and 
$82.12 for a couple. 
Since a pensioner's income tax 
bracket may change each year, one 
must reapply for GIS. However, one 
need fill out only the federal form 
each year because the province will 
automatically receive the data from 
Ottawa and send it on to G.A.I.N.S., if 
you qualify. Neither supplement is tax
able. 
If you're entitled to GIS, in addition to
Old Age security, you'll receive both 
in one cheque. The G.A.I.N.S. cheque 
comes separately. 

3. CANADA PENSION PLAN
These retirement benefits, starting at
65 years of age, are based on contribu
tions to the plan during a person's 
working life, so that someone who has
been a full-time homemaker, unfor
tunately, does not qualify. The max
imum is $387.60 a month for a person 
retiring in 1984. The income is taxable. 
The Canada Pension Plan has disabili
ty for widows or widowers and 
children of contributors. A lump-sum
death benefit (a maximum of $2,080) 
is payable to the estate of the con
tributor. In all cases, you must apply
for it, or else you will not receive this 
benefit. 

4. UNEMPLOYMENT INSURANCE
SPECIAL RETIREMENT BENEFIT 
Many people work a lifetime paying 
U.1. premiums without ever collecting
the insurance. When one turns 65 
years of age, the person is entitled to
a lump-sum special retirement benefit 
equal to three weeks of unemployment 
payments. At present, that's a max
imum of $765. and it is taxable.
It is important to apply for this benefit
as soon as you turn 65 years of age 
because you must have worked for at
least 20 weeks in the last 52 to be eligi
ble. That means if you delay your ap
plication too long, you won't be eligi
ble to receive this benefit either. 
A senior citizen is entitled to the lump
sum at 65, even if the person continues
to work. If a senior stays on the job, 
he/she is insurable only until the 
beginning of the month following the 
65th birthday. After this date, you 
neither pay unemployment insurance 
premiums nor are entitled to collect 
benefits other than the special retire
ment benefit. 

Ups and Downs 
Recent figures released from the Ministry of 

Colleges and Universities indicate a 1.8% overall 
growth rate in Ontario's 22 community colleges. 

A spectacular 18.5% jump in enrolment was 
enjoyed by Centennial College. Canadore and 

Seneca Colleges also experienced significant 
growth of 7.6% and 6.7%, respectively. 

A complete comparison of 1983 figures and 
1984 survey data follows: 

FULL-TIME POST-SECONDARY ENROLMENT 
TELEPHONE SURVEY 

September 14, 1984 

1984 DATA AND 1983 TOTALS 

Tech- Applied Total Total ·%Change
.nology Business Arts Health 1984 1983 Total 

Algonquin 2653 269'l 2062 1155 8562 8689 -1.5
Cambrian 609 888 945 381 2823 3020 -6.5
Canadore 525 1058 546 285 2414 2243 7.6
Centennial 1617 2580 1758 426 6381 5386 18.5
Conestoga 973 1319 619 676 3587 3388 5.9
Confederation 614 731 928 255 2528 2484 1.8 
Durham 644 1017 376 362 2399 2372 1.1 
Fanshawe 1544 1659 1982 904 6089 6065 0.4 
George Brown 2983 1330 531 1418 6262 5911 5.9 
Georgian 590 1175 1206 571 3542 3405 4.0 
Humber 1740 3068 3557 1160 9525 9115 4.5 
Lambton 451 530 289 177 1447 1541 -6.1 
Loyalist 576 663 79'l 223 2254 2226 1.3 
Mohawk 2128 1685 827 1306 5946 6082 -2.2
Niagara 743 1194 1094 616 3647 3571 2.1
Northern 536 464 228 204 1432 1577 -9.2
St. Clair 1216 1303 684 981 4184 4401 -4.9 
St. Lawrence 1129 1749 949 507 4334 4484 -3.3
Sault 9'l4 487 199 174 1784 1893 -5.8
Seneca 1859 4447 2758 6666 !r730 9117 6.7
Sheridan 1112 2554 2736 302 6704 6766 -0.9
S.S. Fleming 1832 937 637 239 3645 3763 -3.1

( 

Total 1984 26998 33530 25703 12988 99219 97499 1.8
Total 1983 27284 33031 24904 12280 97499 
Percent Change -1.0 1.5 3.2 5.8 1.8 

5. ONTARIO TAX GRANTS
Most seniors who own homes or pay 
rent, regardless of income, qualify for 
property tax grants - one to a couple 
- of up to $500. a year. Payments are
sent in two installments, in May and 
October, except in the first year, when 
. one payment is made. 
Application forms are sent out each
September and must be filled in and 
returned to the Ministry of Revenue. 
Seniors who qualify for the Old Age 
Security are sent their first Ontario 
Tax Grant application without asking, 
but if you don't receive one, call the 
local Ministry of Revenue information 
centre. 
Every senior citizen is sent a $50.
sales tax grant each year. No applica
tion is needed. Both � property and 
sales tax grants are tax-free. 

6. FREE ONTARIO HEALTH IN
SURANCE PLAN PERMIUMS
If you are 65 years of age and have
lived in the province for at least a 
year, you are entitled to Ontario 
Health Insurance Plan premiums free.
A form for this benefit may be obtain
ed by making a request through your 
group plan, or, if you pay directly, 
through your local OHIP office. 

7. FREE PRESCRIPTION DRUGS
People 65 years of age or more who
receive O.A.S., or have lived in On
tario for a year, are entitled to receive 
most prescription drugs free. 0.A.S. 
recipients should receive a numbered 
Ontario Senior Citizen Privilege Card 
one month after their first O.A.S. che
que. The card is shown to the phar
macist at the date of purchase for any
prescription. 
Once again, if you're 65 years or older
and you have not received Old Age 
Security, you must apply for the 
Privilege Card. In the city of Toronto,
Phone 965-9337 for the application 
form. 

8. ACUTE HOME CARE PROGRAMS
A senior who is covered by O.H.1.P. is
eligible for Home Care if a doctor 
specifies that at least one professional 
health service is needed. The doctor 
applies for Home Care on behalf of the
patient and heads the team providing 
health services in a planned program 
of comprehensive health care at 
home. 
This program is intended for people
who need specific medical care, (i.e., 
a nurse, physiotherapist or speech 
therapist), for short periods. Visiting 
homemakers are also available as a 
support service to help manage the 
house while a patient is receiving 
home care. 
If frequent visits by a nurse are need
ed by a patient, the Chronic Home 
Care Program may be offered to a 
senior. Likewise, a doctor must 
specify that a patient needs the ser
vice. This program is intended for 
people who need continuing care to 
stay in their own homes. For more in
formation on these services, contact 
your local office of the Ministry of 
Health. In Toronto phone 963-1364 for
more information on this service. 

9. HALF-PRICE T.T.C. FARES
Toronto Transit Commission adult
fares are sold at a discount to senior 
citizens. This discount, at present, is 
50 per cent of the full fare. For an 
identification card, phone the T.T.C. 
at 947-8701. Without this card, a full
fare will be requested by the T.T.C. 
operator and no reimbursement of the

. paid full-fare is available for a senior. 
These social security benefits help 

to ease the high cost-of-living for a 
senior in today's society. These pen
sions and plans, as mentioned, don't 
commence automatically for a person 
who turns 65 years of age. Careful 
preparation for retirement is needed 
to begin well before the 65th birthday. 
It is indeed a big job·to plan for retire
ment and our senior citizens deserve 
and surely need all the social security 
which they are entitled to receive. 
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Now I've heard everything 
Teachers everywhere are only too 

familiar with the countless reasons that 

delinquent students come up with for late 
submissions of assignments and projects. 

But this "fishy" tale of woe is a real
gem. It was received this past summer 
by a faculty member in the Business

Division who passed it on to us.
There are excuses . . .  and then, 

there excuses . . .

Hello, Marking Person: 
Here is my assignment from lesson 5. 

Yes, I know I promised it a long while 
ago, but I had a much better season on 
the trap line this year than I ever ex
pected. I did real good on coyotes, the 
woods here seem to be full of them. When 
the moon is out it's even hard to sleep in 
the cabin with all the noise they make 
howling. 

It took me a lot longer fleshing out 
the green hides than I thought it would, 
but at least the price is up enough this 
year that a man can steak himself for 
next season. 

Usually I get snowed in the cabin for 
two or three weeks during trapping 
season and I planned on finishing a 
lesson or two during that time, but we 
hardly had enough snow to cover a par
tridge's tail this year. 

Well with fishing season in full swing 
you're probably wondering how I manag
ed to get this lesson done. That's quite a 
story. I'm writing you now from the 
Miramichi Hospital where I had the time 
to do the lesson. 

You could count on an owl's beak the 

number of times I've been in a hospital in 
my life and outside of giving a man a 
chance to finish an assignment there's 
not much reason to be back. 

What brought me here is the queerest 
dam thing that ever happened to me in 
all my years on the river. 

I've been chased by about everything 
worth running from in the woods, eaten 
most everything edible that walks or flies 
and a few things not so edible that crawl, 
and I've hunted and fished for anything 
worth going after. But this is the first 
time one of them sent me to the hospital. 

I was guiding a party on the main 
southwest branch of the Miramichi, the 
best salmon river in the world. We had a 
good run of salmon coming up the river; 
that is good by today's standards. 

Anyway one of my sports hooked into 
a real dandy fish. What a fighter! He had 
that fish on for a good 45 minutes and it 
pulled every trick in the book. But this 
guy sure knew how to handle a rod and 
finally he had the fish close enough that I 
could gaff it. It looked to be such a good 
fish that I didn't want to damage it with 
the gaff and it seemed all in so I thought 
I would grab it behind the gills and carry 
it ashore. 

The minute I grabbed that fish, he 
came alive. He rolled over, turned end to 
end and bit me, yes - bit me right on the 
hand. I was so surprised that I almost 
lost him. I've seen the Atlantic salmon do 
just about everything but in all my time 
on the river I never heard of one biting. 

My sport was yelling at me not to 

The Monday Blues 
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"One heck of a way 

. tospend 

one-seventh of your life'' 
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DON'T START THE WEEK IN THE Neither does that vigorous Sunday soft-
PITS . . . . . ball game that leaves us stiff and sore on 

Monday has a bad reputation. Most Monday. It all adds up to the malaise. 
people would just as soon drop the day The cure for the Monday blues is to 
from the calendar altogether. stick as closely as possible to your week-

Monday mornings are the worst. You day schedule on the weekends. Relax, 
feel like you need a transfusion of coffee have fun, but don't make a habit of being 
to stay awake. But even that wouldn't up until the wee hours or sleeping until 
help. The cogs of your mind creak with noon on Sunday. 
rust. The world seems shrouded in gray. Moderation can help as well. Eat and . 

Scientists tell us that there are drink wisely. Exercise, but don't overdo 
perfectly good reasons for the Monday it. Pace yourself. 
blues. The day of the week isn't to blame. If you do find yourself out of sorts on 
Neither is just being back to work. We Monday mornings, there a few additional 
are to blame. things you can do to cope with that blah 

Actually, Mother Nature is the first feeling: 
culprit. Studies at Boston's Center for 
Design of Industrial Schedules have 
shown that nature gives us humans a 
biological sleep-wake cycle of 25 hours. 
That is, a person living in a deep cave 
with no clock tends to go to sleep every 
25 hours, not every 24. No one knows ex
actly why this is so. 

Normally, our regular routine keeps 
us in sync with the 24-hour-a-day alarm 
clock. But on weekends, we let our 
schedule slide; we tend to slip back into 
the 25-hour pattern. We go to bed later 
and sleep later. 

Then Monday rolls around and we're 
wrenched back into 24-hour days. Our in
ternal clock takes some time to adjust. In 
a certain sense, we really are still 
"asleep" on Monday mornings. 

But natural rhythms don't deserve all 
the blame. Many of us reinforce the Mon
day letdown by staying up even later on 
weekend nights and indulging in those ex
tra hours of sleep on the mornings we 
don't have to be at work. And we may eat 
a little more and drink a little more than 
usual on weekends. That doesn't help. 

• Get more work done on Friday so
that you don't have a pile waiting for you 
the first thing Monday. If you can, 
schedule something light and easy to 
start off the week. 
• Eat a good breakfast. A University of
Iowa study showed that those who take
only coffee in the mornings are definitely
more sluggish than those who eat a
balanced breakfast. And go easy on the
sweet rolls. That sugar boost will quickly
give way to a mid-morning letdown.

• Avoid irritation when you're
vulnerable. Leave a bit earlier for work 
to miss the worst of rush hour. Steer 
clear of aggravating people. 

• Plan something enjoyable for Mon
day - maybe lunch with a friend. This 
will give you something to look forward 
to. 

• Endure. Keep in mind that the
Monday blues will pass. Don't try to 
make big decisions while you're feeling 
down. Just ride it out until your spirits 
pick up. Remember tomorrow's Tuesday. 

lose his fish and I guess that woke me up. 
Quick as I could, I gaffed the fish and 
brought him in. 

It was a beauty that went 28 pounds, 
pretty good for these days. After I clean
ed him out and put him in the cooler I 
started feeling funny. Pretty soon I 
started acting funny and the boys got a 
little concerned. 

I guess I must have been acting 
stranger than usual because they decided 
to run me down river to the hospital. I 
must have been pretty bad or I never 
would have let them take me. The thing I 
hate about hospitals is that they are full 
of sick people and you never know what 
you will catch in there. 

I must have passed out because the 
next thing I knew I had a shirt on that 
somebody forgot to sew up and I could 
feel a draft on my posterior. This doctor 
was asking a lot of questions and told me 
I had been foaming at the mouth. When 
he heard the story of the salmon, he ask
ed to see it. So the boys brought the 
cooler in and we dug the fish out from 
under the cold beer. I could not convince 
that doctor to let me have a cold one. He 
_must have been a foreigner from upper 
Canada. No honest to God down east doc
tor would deny a dying man a cold beer. 

W_ell anyway this doctor and a group 
of other people in white overalls went 
somewhere to study the fish. I figured 
with the salmon stock as low as it is, they 
went to get a barbecue. After all, a few 
steaks off a fish that size wouldn't be 
hard to miss. 

By and by the white team came back 
and started sticking needles all over me 
and said I had to stay in bed in the 
hospital until they were sure I would 
make it. 

Apparently they felt I had rabies; 
which they said I got from the salmon. 

Well this isn't my first day off the 
trap line and I know a plot to steal a 
28-pound salmon when I see one. So, I
said there has never ever been one
recorded incident of a fish ever having
rabies much less giving it to a human be
ing. How would a salmon contact rabies?

I guess the medical world is smarter 
than. an old trapper so I have to believe 
what they told me. They said that the fish 
had several teeth marks on his back and 
when they analyzed the marks they turn
ed out to be from a dog. They say the dog 
got in a scrap with some animal in the 
woods and picked up rabies. He must 
have been at the narrows in the river 
where the water is shallow and bit the 
salmon as it came up the river. The dog 
passed the disease on to the salmon who 
passed it on to me. And here I am. 

I suppose the good side of the whole 
thing is I got your lesson done and if I am 
going to be here for awhile, I guess I 
might as well try and complete another 
lesson or two. Actually, grub isn't too 
bad. I hear we are having salmon steaks 
for dinner today. 

Well keep smiling and I'll send you 
another lesson soon. 

Bob Kierstead 

Where are they now? 

Name: LEANNE WILSON 
Former Position at Humber: Secondary 
School Liaison Officer 
Date of Leaving: February, 1973 
Reason for Leaving: 
Dare we say it, Seneca College and a 
more comprehensive role as the 
Director of College Liaison. This posi
tion involved not only the secondary 
schools but also community and 
business organizations. After leaving 
Seneca, Leanne submitted free-lance 
articles to newspapers and magazines 
while raising her two sons. At one 
time, Leanne was also an active 
member of Humber's Board of 
Governors. Then came Eastern 
Airlines and four years spent in 
Customer Service, "smoothing out 
the rough spots." Leanne then formed 
her own communications company. 
This past year, her major projects in
volved producing a "generic" career 
magazine, Connections, for community 
colleges. Directed towards alumni 
groups, the focus will be on general 
topics such as: how to prepare a resume, 
how to prepare for an interview, and how 
to manage motherhood and a career. As 
of December 3, 1984, Leanne joined 
Georgian College as the new Director of 
Marketing. 

Name: PETER MITCHELL 
Former Position at Humber: Fa.culty, 
Human Studies Division 
Specialty: Human Resources 
Date of Leaving: January, 1980 
Reason for Leaving: 
His present position as the Director of 
Recreational Activities for Bell 
Canada employees in Riyadh, Saudi, 
Arabia. Peter is responsible for pro
gram planning and management of 
the athletic facilities in the Canadian 
compound. These consist of two 
Olympic size pools, and multiple 
squash and tennis courts. As a 
bachelor, Peter is experiencing 
minimal "culture shock" but women 
employees and dependents must' 
travel fully chaperoned in groups by 
bus even for routine shopping excur
sions. Peter originally planned to stay 
for two years but has enjoyed his "jet 
set" existence and renews his con
tract regularly. He is due home for a 
three-week vacation in mid-August 
and should return to Canada per
manently in November. However, 
Peter's plans are always subject to 
change! 
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OPSEU 
update 
by Gary Begg 
Human Studies 

OPSEU Local 562 has recently 
elected their executive and union 
stewards for the coming year. The list is 
as follows: 

President - John Huot 
Vice-President - Gary Begg 
Chief Steward - Bryan Beatty 
Secretary - Margitta Dinzl 
Treasurer - Ken Harrison 
Trustee - Jean Jablonski 

Gil Little 

Representing the various depart
ments, divisions, and campuses of the 
college as union stewards are: 

Health Sciences -
Barbara Black 
Sue Schulte 
Ken Harrison 

Business -
Steve Gromacki 
Rick Law 
Henry McLean 

York-Keelesdale - Margitta Dinzl 

Applied and Creative· Arts -
Don Johnson 
Pat Kearney 
David Spencer 

Library /Counselling/Continuing Educa
tion -
Lynne Bentley 
i.akeshore -
John Huot 
Leo Smits 
Alan Tarant 

Human Studies -
Adrian Adamson 
Bryan Beatty 
Gary Begg 

Queensway
Ron Sliz 
Gene Rychlewski 
Ernie Pickersgill 

Technology -
Bill Cunning
Ken Baker 
Bob Eckenbach 

Hospitality -
Joseph Whitfield 

These stewards will be serving a two
year term from January 1, 1985 and will 
be doing their best to create teaching and 
working conditions conducive to the best 
education possible for Humber students. 

We are hoping that the desire of 
government to reach this goal is equal to 
ours. 

'TIS THE SEASON • • 

We've all done it at least once. The 
first signs of a cold - scratchy throat, 
stuffy nose, aches, and fever - appear at 
an especially busy time at work. We 
decide to "keep going" and just take cold 
pills. They make us drowsy, so we drink 
a lot of coffee. Between the cold and the 
caffeine, our sleep is disturbed. The week 
seems to last forever, so by Friday after
noon we have ample excuse to "relax'' 
after work by tipping one or two. 

By Monday, it isn't a simple cold 
anymore, but something much more nas
ty, and we're home two, three days, or 
longer. Or we keep dragging ourselves to 
work, but don't get much done. 

Yes, we've all done it. Ninety percent 
of Canadians get two or three colds a 
year that collectively cost about $6 billion 
in work time lost or wasted. 

It's mostly unnecessary. A cold need 
not lay you low if you avoid some com
mon mistakes iri treating it. 

Relying on over-the-counter medica
tions to alleviate cold symptoms, for in
stance, may not be the best course to 
take. A stuffy nose is more than uncom
fortable; it is a sign that your body is 
fighting a cold's viral infection. 
Histamines are being produced by the 
body to promote blood flow, and thus 
infection-fighting white blood cells, to the 
distressed area. The antihistamines 
found in cold tablets_ may take away the 
stuffiness, but they can also take away 
that needed flow of blood cells. 

Likewise, stepped-up consumption of 
coffee, tea, cola or other sources of caf
feine for quick "pick-up" from 
drowsiness and fatigue actually give cold 
viruses the upper hand. Medical studies 
indicate that caffeine entering the 

bloodstream raises blood pressure for a 
short time because it causes the arteries 
to constrict. Capillaries in the nose and 
throat are so fine that blood cells pass 
through them single-file under ordinary 
circumstances. Constricted, a certain 
amount of needed blood flow to the in- . 
fected area is shut off. Alcoholic 
beverages have much the same effect -
and shouldn't be taken during the time 
you use cold medication anyway. 

Does all this mean that to deal with a 
cold, you have to learn to suffer? Ab
solutely not. What you must do is adjust 
your work schedule, your "play" 
schedule, and your eating habits to con
quer the cold quickly. 

At the first sign of a cold - that little 
tickle in the throat, that slight stuffiness 
- switch from regular coffee or tea to
decaffeinated beverages, and drink plen
ty of them.

Next, cut back on your exercise 
schedule if you're a runner or aerobics 
dancer. "The process the body goes 
through to deal with a cold requires 
about .the same energy as hard physical 
labor," writes Hall Zina Bennett in Cold
Comfort. Keeping up a schedule of 
strenuous exercise will simply overtax 
your body. So will trying to digest heavy 
meals, so switch to soups, vegetables, 
and fruits. 

Finally, "-cut your losses" at work by 
making schedule changes before you're 
flat on your back and are forced to stay 
home for several days. Stress, like coffee 
and liquor, has been shown to restrict the 
body's blood flow, along with reducing 
antibody production in the nose and 
mouth area. So put aside demanding 
work projects that can wait. 

And what about the problem of 

The lengths to which some people will go for an education. 0.1.S.E. classmates Peter 
Dietsche, Ceceilia Vasiloff, Llz Ashton, and Doug Fox confer in a T.T.C. bus shelter during 
the recent faculty strike. 

.FOR COLDS 
spreading a cold around the office by 
sneezing and coughing? Actually, colds 
are more often spread by shaking hands 
or even shuffling papers from one person 
to another. Moreover, colds are most con-

In the 
Spirit of 
Christmas 

Colourful, festive Gingerbread 
Houses, constructed by students in the 
Hospitality Division under Master Chef 
Igor Sokur's expert tutelage, will again 
brighten the spirits of many over the holi
day season. 

tagious before symptoms ever appear. 
They're sneaky. It's next to impossi

ble to avoid getting a cold. But from that 
point on, you have everything it takes to 
fight and win. 

The Gingerbread House Project, 
coordinated by the Public Relations Of. 
fice at the North Campus, is an annual 
event and one which enhances Humber's 
involvement in the community in a 
positive way. 

Recipients this year will include the 
Salvation Army Etobicoke Family Ser
vice Centre, Women's Habitat, 
Highbourne Lodge, Thistletown Regional 
Centre, Kipling Acres Home for the Ag
ed, Ernestine's Women's Shelter, and the 
pediatric wards at the Etobicoke 
General, the Queensway General, 
Humber Memorial, and Bloorview 
Hospitals. 
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Dateline: -Divisions _________ _ 
April 24, 1984 was the opening day at the 
Queensway Campus for apprentices tak
ing the newly approved Basic 
Painter /Decorator, Commercial/Residen
tial course. Although the physical 
facilities were not quite complete, the 
students were not inconvenienced. SAM 
MCCARRISON, the course instructor ar
ranged to start the session with more 
than the normal amount of classroom 
theory, leaving the practical instruction 
until later in the week. Mr. Armando Col
afranceschi, the president of the Interna
tional Brotherhood of Painters and Allied 
Trades visited the centre on the opening 
day. To date, 'n apprentices have been 
trained with 18 more expected at the con
clusion of the current session. McCar
rison acknowledges the difficulty of star
ting the program from scratch and 
credits the students for their understan
ding and patience. "Now things are runn
ing smoothly. The supplies and cur
riculum are in place." 

• • • • •

DR. NORMA DE CASTRO has had a new 
book published, The Mental Health Nurs

. ing Manual. In the preface Norma 
writes: "Much of what happened in 
psychiatric nursing before is now being 
recognized as a significant aspect of all 
nursing and is applicable to any setting." 
This revised manual has evolved in 
response to positive comments from 
students and professionals across Canada 
and the United States. After using this 
teaching aid, the student should: 
- be effective in a patient/nurse rela

tionship
- gain insight into human behavior
-practice and use therapeutic com-

munication techniques
-participate in psychosocial assessment
- identify mental health concepts in any

nursing situation

The Mental Health Nursing Manual is 
published by Kendall/Hunt and is 
available in the college bookstore at a 
cost of $19.60. 

• • • • •

HUMBER'S STUDENT CHEFS PAR· 
TICIPATE IN PAPAL VISIT AC-

. TIVITIES 
THIRTEEN SECOND-YEAR CHEF 
STUDENTS received an added dimension 
to their training when they were invited 
to participate in the preparation of the 
special dinner for organizers of the 
Toronto portion of the Pope's visit. Eight 
students worked all day Friday on the in
itial stages of the buffet dinner and they, 
plus another five, spent Saturday bring
ing it together for that night's reception 
and dinner at the Convention Centre. 
So proficient were our students, the chef 
students invited from other community 
colleg"?S were cancelled. There was 
nothing left for them to do! The profes
sional chefs supervising the activities 
could not say enough for the level of com
petency demonstrated by the students -
the professionalism already present in 
chefs-in-training. 
Two of our Master Chefs - BOB MC
CANN and FRANK FORMELLA - were 
the proud instructors keeping the 
students company! 

• • • • •

Congratulations to JOEL GREENBERG, 
Humber's New Director of Theatre! He 
was recently nominated for three Dora 
Mavor Moo.re Awards for his work during 
the past year. The first nomination came 
in the best direction category for his 
musical, Forbidden Fruit. The other 
honours came in the area of children's 

A manager or a mother? 
By JOHN STECKLEY, 
Human Studies 

To be or not to be. That's the ques
tion many young women face today. They
ask themselves whether it is nobler to be 
a manager or a mother, a civil or a 
domestic engineer; or to combine both 
and have the best and � worst of both 
worlds. How are these det:isions made by 
those facing such a choice? How do they 
plan to combine the two? 

A test in the Marriage and the Fami
ly course last semester posed these kinds 
of questions. The overwhelming majority 
in that popular (fo l' full classes of 35) 
course were femal reflecting not only a 
traditional female c ncem regarding 
marriage, but also a desire to reconcile 
the opposing pressures � trying to be a 

' 

success both at home and at work. 
Do they want children? Yes, but not 

right away. Most planned to wait two to 
three years before giving childbirth 
serious consideration. Why wait? Finan
cial concerns were crucial in putting 
baby on the back burner. Also, they 
wanted to get a good start on their 
careers, a reason they gave as well for 
delaying marriage itself. Further, they 
felt a need to get to know their spouses 
before another made demands on their 
time. 

What then? How long did they plan to 
stay off work? Nearly a third responded: 
" ... when the child reaches school age." 
Why? They didn't want to miss the joys 
of the firsts - first words, first steps, 
and the first solo trip to the bathroom. 
Further, they didn't feel their children 

productions for The Nuclear Power Play,

and Drin� the Mercury.

• • • • •

Welcome to PAT CARTER, Humber's 
new coordinator of Continuing Education, 
part-time Equine Studies Program. Pat 
has spent 25 years teaching and training 
in the industry. Today she owns her own 
business. Pat also has a successful 
record in competition, winning the 
prestigious Honour-Roll Title in the 
American Quarter Horse Association 
trials in '72, '73, and '82. To win in com
petition, "the bond between the horse and 
rider must be strong," acknowledges 
Pat. Many of Pat's students have gone on 
to be successful and she feels gratified 
when �ey do. ''This is the glory of the 
horse business." 

• • • • • 

BETTY TODD has been studying Com
puter Applications for Health Sciences on 
a part-time basis at Sheridan College in · 
Oakville. In January, she will begin a six 
month sabbatical and on her return to 
Humber in September will develop and 

implement Computer Assisted Instruction 
(CAI) in the Nursing Program. 

• • • • •

Another exciting possibility for in
novative programming exists in Health 
Sciences. BETTY HOLDER of the Osler 
Campus hopes to introduce in the second 
year of the nursing diploma program, 
basic elements of research design. This 
will ensure that graduate nurses, when 
they are approached by researchers in 
clinical areas after graduation will have 
some grasp of a research team's needs 
and expectations. 
Hopefully Betty may engineer a sab
batical to develop this unique course pro
posal fully. 

• • • •• •

Also in nursing, HAZEL CHUCK AND 
CINDY GRAHAM are introducing a 
rehabilitation component to the first year 
of Basic Nursing Program. This course is 
a six-week subsection of the 
medical/surgical nursing experience. 
Clinical placements at present include 
Lyndhurst, Riverdale Hospital and the 
Workmen's Compensation Centre. 

JOB OPPORTUNITIES IN 

THE FAR EAST 
The Association of Canadian Com-

. munity Colleges (ACCC) has entered into 
a co-operative agreement with two in
stitutions located in Singapore. The 
agreement with Ngee Ann Polytechnic 
and Singapore Polytechnic is to mutually 
assist each other in the fields of cur-

shouild be deprived of maternal attention 
in the pre-school years. . 

About 10% were determined to return 
(at least part-time) to work within half a 
year, with an equal number willing to 
wait two to three years, and the same 
figure planning never (if financially 
feasible) to re-enter the job market. In
terestingly, a handful suggested that 
maybe the husband should take a few 
years off if the wife's job were better 
paying. 

While the best laid schemes of wood
chucks and women gang just as aft 
a-gley as those of mice and men, these
mothers and career-women-to-be are at
least aware of the divisive challenge that
awaits them, and are clearly determined
to effect a compromise that will more
than just meet that challenge.

• 

riculum development and teacher train
ing/upgrading. 

As part of this agreement, ACCC will 
recruit and co-ordinate placement of 
Canadian teaching faculty from member 
colleges in the following fields: 

Commencing 
May 1985 

1. Civil Engineering
(Building and Quantity Survey)
Up to eight positions are available. Ap
plications for one and two years will be
considered.
2. Mechanical Engineering May 1985 
Up to 12 positions are available. Applica
tions for one, two, and three years will be 
considered. 
3.' Electronic Engineering May 1985
Up to 10 positions available. Applications 
for one and two years will be considered. 
4. Electrical Electronic Engineering

May 1985
Up to seven positions are available. Ap
plications for one, two, or three years 
will be considered. 

Deadline for applications is January 
30, 1985. 

For further information, contact 
Michael Harper in the International Pro
jects Office, North Campus, ext. 4106. 

Humber _Salutes the "Cream of the Crop" 
Humber's annual Awards Nights 

were held recently to reward those 
students so aptly referred to by the Presi
dent as "the cream of the crop." 

In total, 'n4 awards were given out 
by approximately 200 donors consisting of 
contributors from business and industry, 

professional associations, and memorial 
endowments. · 

Proud relatives and friends watched 
as students were rewarded for academic 
excellence and outstanding contributions 
to college life. 

Dorothy Strongitharm, Humber's 

Awards Officer and the person responsi
ble for orchestrating the annual event, 
deserves a rousing round of applause for 
ensuring the smooth operation of this 
year's sessions. 

Well done Dorothy! 

. ). 
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