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1 Developing Ontario's Future 

Ontario's 
Colleges 

An idea 
whose time 
had come 

In just 15 years, Ontario's system of community colleges has become one of 
the most successful and most popular education systems anywhere in the 
world. 
It was in May of 1965 that the government announced an enormously 
ambitious plan to create a totally new level of education in the Province. 

The idea: To create a Province-wide system of Colleges of Applied Arts and 
Technology. 

The rationale: The technological revolution was quickly changing job needs, 
and new technical and vocationally-oriented programs were needed on a 
large scale. 

The colleges quickly found their niche. They blossomed early, caught the T 
public's imagination, filled an obvious need and expanded rapidly. 
Soon they blanketed the Province as increasing numbers of prospective 

I 
students clamoured for admission. 

Today there are 22 colleges in all major economic regions of the Province. 
They have 90 different educational facilities and centres in 60 cities and 
towns, and reach into many dozens of additional communities with courses 
for local citizens. 
More than 100,000 students are enrolled full-time. 
Last year, there were about 580,000 registrations in part-time courses. 
In total, nearly 2,000 job-oriented programs and courses are offered. 

The colleges cater mainly to people who want to develop skills leading to 
succ;essful employment - and stress the practical, rather than the theoretical. 
Employers welcome college graduates. The job-placement record of college 
graduates has been nothing short of remarkable. 

Popularity, of course, has its price. 
· For Ontario's community colleges, part of the .price has been a constant

challenge to keep up with the ever-increasing number of people who want to
enrol each year.
Today, "bursting at the seams" is an apt phase to describe the situation facing
many Colleges.

"We must prepare Canadian youth 
to enter the multitude of highly
skilled jobs available today, and 
the even greater number which will 
arise in the future." 

Premier John Robarts 1965 



On Monday, September 11, 1967 Humber College opened for classes at the 
James S. Bell Elementary School on Lakeshore Boulevard West. 

By 1981, Humber has touched the lives of 300,000 men and women, who 
day and night have filed through its open doors, seeking education and 
recreation, culture and counsel. 

As described in 1965 by the Hon. William G. Davis, Minister of Education, 
Humber College was fashioned "for full-time or part-time students, in day and 
in evening courses, and planned to meet the relevant needs of all adults within 
a community, at all socio economic levels, of all kinds of interests and 
aptitudes arid at all stages of educational achievements". 
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Hun1ber 
College 

A Success 
Story 

� Under the guidance of a thirteen member Board of Governors, Humber's 
mandate was to train and educate a vitally - needed force of skilled labour for 
manufacturing, business and the service industries. Since 1967 Humber's 
dedicated staff have energetically and successfully addressed this mandate. 
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Humber's President, Gordon Wragg, in the first year of the College established lJ'u 
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a sensitive, people-oriented, flexible, warm environment in which students, lJl) faculty and staff could co-operate, develop and learn. MAR 3 0 198t 
In the first year of the College, in a Christmas message to all staff, the President 
concluded: 

"Our present work here, in visible 
to the future generation is neverthe
less our way of laying the founda
tion for a better society for our
selves and others." 

Within Ontario, Humber enjoys an enviable reputation. For years, in post
secondary enrolment, Humber has ranked as the second largest of the 22 
Colleges of Applied Arts and Technology in Ontario. 

While serving the Boroughs of Etobicoke and York, Humber consistently 
draws large numbers of students from other parts of Ontario. 

Part of Humber College's appeal can be attributed to the fact that it has so 
often been first in the field in programs offered: the first of Ontario community 
colleges to offer an integrated Nursing Diploma program; Canada's first full
time Equine Studies college diploma program with fully-equipped Equine 
Centre; the first Broadcasting program in Canada exclusively designed for 
radio; the first Mental Retardation program provided in this country and the 
first day care centre. opened in Toronto for mentally retarded and severely 
handicapped children; and the first full-time college programs offered in 
Canada in Ski Area Management, Solar Energy, Package Design, and 
Explosives. 
Recognition and acceptance of Humber's educational philosophy by pros
pective students is indeed evident. For the past few years Humber has been 
unable to meet the demand by prospective students for enrolment in first-year 
classes. In the fall of 1981 over 17,000 applications were received for 5,000 
places. 

From humble beginnings, a success story has indeed unfolded. 

In 1981, more than 9,500 students are enrolled full-time while over 40,000 
are taking part-time programs at Humber. 

We realize that without the goodwill and the support of the taxpayers of the 
province and the enthusiasm and dedication of many hundreds of people who 
work for the college that Humber could not maintain its purpose, energy and 
vitality. 

We hope that this Annual Report will inform and help to maintain and 
strengthen the bond that exists between the college and its community. 

HUMBER c
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Wide Range 
of Programs 

Serves students and 
employers alike 

-
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Humber College offers, in total, nearly 130 programs. 

They include a wide variety of full-time and part-time day and evening 
courses. 

They are designed to give students an opportunity to develop skills needed for 
employment, and to broaden their educational horizons. 

There are three-year diplomas, two-year diplomas, one-year certificates, and 
part-time or extension courses. 

There is specialized training for apprentices, and for participants in various 
industry and government-sponsored training programs. 

Humber's calendar gives detailed information on the specific programs or 
courses the college offers. The following is an overview of the kinds of 
educational opportunities that exist: 

Apprenticeship. Several programs in trades such as electrician, machinist, 
steamfitter, plumber, and sheet metal worker. 

Technology and Technician Programs. The full diversity of the community 
college system shows itself at Humber with many different programs in fields 
such as camera repair, chemical and civil engineering, electronics, industrial 
instrumentation, architectural technology,'numerical control and surveying
plus highly specialized programs which lead to employment in fields as 
diverse as landscaping, solar technology . 

Business. Nearly two dozen programs with specializations in accounting, 
business administration, management, data processi.ng, marketing and 
secretarial work. 

Communications. Almost a dozen programs ranging from advertising and 
radio broadcasting to film and television production, journalism, photography 
and public relations. 

Community Services. A variety of programs to prepare students for 
community work in fields such as child care, early childhood education, 
mental retardation counselling, and recreation. 

Food and Hospitality. A number of programs in such fields as chef de parti, 
food and consumer studies, and tourism and travel. 

Health Sciences.• More than two dozen programs including nursing, 
ambulance and emergency care, pharmacy assistant, funeral service and 
occupational health nursing. 

Arts. A variety of programs in the visual and creative arts, including such areas 
as graphic design, furniture and product design, music, and interior design, as 
well as general arts. .--. � \ I•• 
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Humber's mandate is to provide educational opportunities for the residents of 
the Boroughs of Etobicoke and York. Over 425,000 people in more than 
155,000 households live in these boroughs which encompass an area of 5 7 
square miles. 

Serving our 
Community 

The greatest single strength of the College is the constant close touch it 
maintains with the people in the communities it serves. This link is reflected in 
many ways: the Board of Governors is made up of local representatives; 
programs are backed up by Advisory Committees composed of local 
employers; the College is a focal point for community events and public 
services; and a wide variety of credit and non-credit programs directed at the 
interests and needs of the community are offered. 

Recreational Clubs: Fitness Through Fun. 

Humber College encourages and provides facilities for the community at large 
to develop and maintain an adequate level of fitness. Recreational club 
memberships allow individuals to access the Gordon Wragg Student Centre's 
athletic facilities including the gymnasium, weight training and fitness centre, 
saunas, showers and athletic injury clinic. Club activities include: squash, 
badminton, judo, downhill and cross-country skiing, tennis and fencing. 

College for Seniors 

The Third Age College provides a wide variety of learning opportunities for 
over 4000 seniors. In this community outreach program, senior citizens select 
and take courses in their own clubs or centres, including such activities as 
painting, communications, crafts and sociology. Elderhostel, an educational 
program for people over sixty is another Third Age College program. A 
network of 400 universities and colleges across the world participate. Humber 
College at present co-ordinates all elderhostel programs in Ontario. Senior 
citizens reside at the institution for the one to two weeks of this activity. 

Humber Arboretum: A Place to Grow 

The Humber Arboretum is an ongoing educational, recreational and research 
project which covers about 300 acres of the Humber River Valley. It is located 
to the west of Highway 27 and just south of Finch Avenue. The development 
of the arboretum is a joint venture of four agencies: Etobicoke Parks and 
Recreation Services Department, Metropolitan Toronto Parks Department, 

·The Metropolitan Toronto and Region Conservation Authority and Humber t
College.

The arboretum is a collection of woody plants that seive as a living laboratory
for students and teachers throughout the region. It is a place for the testing of
new tree specimens for their suitability to the urban environment of Toronto
and is a focal point for amateur and professional horticulturalists and
offered through the arboretum. Walking, jogging, cross-country and equestrian
trails provide an opportunity for family recreation in a natural environment.

A Special Service for Handicapped Children 

The Developmental Centre is designed to meet the educational and training 
needs of those children who are profoundly retarded and handicapped. 
Children who would benefit most from the program, between the ages of five 
and twelve, living reasonably close to the centre are considered for admission. 
Enrollment is limited to thirty children who are involved in a full day program. 
Funding for the centre is provided by the Ministry of Community and Social 
Services, Humber College and Peel County. The centre is also a training 
facility for students enrolled in a variety of Early Childhood Education 
programs 
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Serving 
Ontario's 
Skilled Training 
Needs 

Supporting the Technology Age 

The Ontario Government recently announced a major commitment to 
nurturing and promoting high technology. This program, BILD, includes the 
development and promotion of new technologies for industry, an increased 
focus on expanding training in industry, and increased co-operation between 
colleges and industry. To accomplish this goal Humber College was allocated 
$300,000 to provide high technology training in such areas as: 

• micro electronics;
• computer aided design;
• numerical control and monitoring instrumentation.

An additional $465,000 was allocated to purchase capital equipment relating 
to micro processor based technologies. These funds are presently being used 
by Humber College to assist the Ontario Government in meeting its 
commitment. 

Training for the Information Explosion 

The information age is changing business and industry. In recent. years, 
powerful computers and communications technologies have extended 
human capabilities by storing, processing and distributing an ever increasing 
wealth of data. Throughout Canada a critical shortage _of computer profes
sionals is being experienced. Humber has expanded its computer related 
offerings to help meet this need. This expansion includes: 

• the introduction of a three year computer information systems
program;

• the introduction of a one year micro computer-business application
program;

• an expansion in the number of places for students in junior pro
grammer and the data processing diploma program;

• establishment of a micro computer management profile in the
business administration program.
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The Office of Tomorrow 

The rapid growth of word processing in Canadian business has created a 
demand for well trained operators and for well informed supervisory and 
managerial staff. Humber has designed a comprehensive certificate program 
to meet this need; Courses provide insight into modern office technology and 
equipment, document formatting, document input and edit, copying and 
document storage and retrieval. Practical "hands on" applications are an 
essential component of the program. 

Improving Access to Hospitality Training 

The growth of tourism in Ontario and the increase in the number of Canadian 
and international hotels, clubs, resorts and related industries has created a 
shortage of skilled personnel in the hospitality industry. 

To meet the increased requirement for trained manpower, enrolment in the 
college's hospitality management program has been increased and a new 
program, chef de parti, has been introduced. 

For people presently employed in the hospitality industry or for mature. 
individuals planning to enter this field, Humber offers a part-time certificate 
program in the evening, as well as the full-time day program. 

Humber College, Annual Report 6 
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Serving 
Students 

Quality Of Instruction 

Most students are more talented than they realize. They learn best in an 
environment that puts them at ease, gives them confidence and provides a 
challenge - a setting we strive to maintain at Humber College. 

Humber's dedicated staff try to maintain a learning environment in which 
understanding, sensitivity and consideration are evident while task-oriented 
learning experiences are provided. 

The quality of education at Humber is reflected by the achievement of those 
who have studied here. While numerous students have won awards, College 
staff and students should be proud of the following: 

• Lesley Frederick, winner of the National Design Contest - a
contest entered by 650 Interior Design students attending col
leges and universities in the United States and Canada. Three
other students from the same program received the remainding
top prizes;

• Thirty students from the Landscape Technology program receiv•
ed an award for outstanding design and construction during the
Landscape Ontario Congress;

• Patricia Day, a recent graduate of Creative Cinematography, was 
presented ·with two awards at the National Conference of the
Association for Media and Technology. Patricia won the presti
gious Panasonic Award for her video program Musical Memories
- The Way We Were along with an order of merit;

• Lynn Badger, winner of the Canadian Public Relations Society
President's Medal.

As a further indication of the quality of education at Humber, approximately 
90 percent of graduates obtain employment in occupations related to their 
field of study. 

J 
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Quality of Student Life 

Students enjoy their stay at Humber. Within a friendly environment, students 
are able to study and enjoy a wide range _of extra curricular activities.

In the words of Joseph Gauci, Student Association President: 

Education does not stop at the 
classroom door. It continues at 
student events, by meeting new 
people and by asking questions. 

Student life is enhanced by the availability of attractive social and recreational 
facilities including the Gordon Wragg Student Centre - a partially student 
financed complex which includes a triple gymnasium, three squash courts, 
student association offices, games room and general activity area. 

If you need to get away from it all, the quiet lounge is the place to go. If you 
wish to party, whether the beat is Downchild, Segarini, Teenage Head or 
Hawkins, you can find it at CAPS - a good place to talk, rock, or relax with 
friends and instructors. 

An active Students Association provides a range of services including medical 
insurance, temporary loans, a student tutoring service, graduation photos, 
access to a variety of clubs, legal aid and inexpensive photocopying. 

Students may participate in two weekly film series, student orie.ntation 
(September 14 - 18), Winter Madness Week (February 8 - 12), group-rate trips 
to Florida, the Quebec Winter Carnival, and ski resorts as well as concerts, 
lectures, tournaments and more.· 

For those with plenty of energy, intercollegiate men and women's hockey, 
golf, co-ed downhill skiing, equestrienne, men and women's basketball, co-ed 
cross country and men's soccer are available as well as a full range of 
intermural activities. 

If you need a full or part-time job, the Placement Office is the place to go. 
Experienced counsellors are available to discuss academic, personal, voca
tional or social difficulties. 

The college is easy to get to using public transportation and day care facilities 
are available. Because of the availability of this wide range of services and 
activities, many a student has been heard to say: 

"There's no place I'd rather be!" 

Humber College, Annual Report 8 
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Serving 
Employers 

Through On-the-job 

Technical �nd Skill Training 

Reducing Youth Employment Through Training 

The Ontario Career Action Program (OCAP) is designed to assist young 
people between the ages of 19 and 24 who are looking for their first job. 
OCAP provides young people with up to sixteen weeks of on-the-job training. 
This work experience will help them compete more effectively in the labour 
market. Humber staff finds employers, designs training plans and monitors 
the activities while encouraging the employer to hire the trainee at the earliest 
opportunity. In 1980/81 Humber placed 400 trainees with 204 employers. 

Apprenticeship: A Wise Investment 

The best way to learn something is to do it! That is the basis of apprenticeship. 
Depending on the skilled trade, training will vary between two and five years. 
All but ten percent of an apprenticeship program will be accomplished on-the
job. The remainder of the time is usually spent at a community college. 
Humber College provides in-school training for four construction trades, 
three industrial trades and one service trade. During 1980-81 Humber 
enrolled 1106 apprentices. 

Developing A Skilled Workforce 

The Ontario Government Training in Business and Industry (TIBI) program is 
intended to stimulate short term occupational skills training. Its emphasis is on 
improving or developing the skills of the Ontario work force. For employers 
who are presently conducting training programs or who are willing to initiate 
such programs, financial assistance, as well as other resources, are made 
available through Humber College. In 1980-81 over 15,000 individuals were 
trained. 

Assisting Industry To Train Staff 

The Canadian Manpower Industrial Training program is a joint Federal/Pro
vincial government activity which is delivered by the college system. Humber 
staff design, develop and implement specific training programs for employers. 
On site evaluations are an essential part of each training activity. In 1980-81 
511 projects were investigated which resulted in 404 training plans being 
undertaken. 

High Technology Equals High Productivity 

Ontario must move quickly to develop and use high technology to automate 
its industries so it can enhance competitiveness, protect and create jobs, and i 
improve the quality of work. Through the Ontario Government's Board of 
Industrial Leadership and Development (BILD) project, Humber College will 
aim to develop high-technology training involving state of the art technologies. 
Government funded seminars have been offered in such areas as micro 
electronics, opto electronics, computer aided design and computer assisted 
manufacturing. 

Only through careful planning and training can the introduction of high 
technology create a vigorous manufacturing sector for Ontario in the eighties. 
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Materials Management - A Challenge of the 80's 

With soaring interest rates and tight money, the materials management 
profession is moving increasingly into the spotlight. Humber is well equipped 
to meet the training needs of professionals in the materials field. 
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Working in co-operation with well known respected professional associations, 
Humber offers many courses required for professional designation and 
certification. 

Through Executive 

Industry Demands Effective Supervisors 

In response to industry's need for co_mpetent professional supervisors, 
Humber launched a new on-going program to help give supervisors the skills 
needed to do an effective job. 

Humber Sponsors a Major National Conference 

The conference, Employee Assistance Programs, and Alcohol and Drug 
Addiction in the Workplace, was sponsored and conducted by Humber's 
conference and seminar services department. Held in Ottawa, the conference 
was attended by over 600 professionals from every province plus a number of 
delegates from the United States and Australia. 

William Masters to Headline Humber College Conference 

Dr. William Masters, scholar and lecturer extraordinaire, will be the featured 
keynote speaker at "Sexuality '82: Issues in Counselling and Education". He, 
along with 12 nationally renowned therapists, will spend two days exploring 
and discussing various approaches and trends in the field. Delegates will be 
treated to three major presentations by Dr. Masters to be followed by a full 
range of workshops. This special event will be held February 18th and 19th, 
1982 at the Airport Holiday Inn. 

Expansion for Word Processing Seminar 

and Professional Training 

• 
Humber's highly successful executive seminar on Word Processing has been llllli..... I_expanded into three different programs to meet the demand for information 
in this area. The new programs are: Word Processing, Human Social and 
Organizational Implications, and Word Processing Equipment and Office 
Automation. 

Dr. Joyce Brothers - Keynote Speaker at National Conference 

Dr. Joyce Brothers, the well known psychologist and media personality, will 
make the keynote presentation at a major new Humber conference. She will 
speak at the 1982 Professional Conference for Secretaries. The conference 
will pay tribute to the fact that secretaries will play an increasingly important 
role in the office of the future. Twenty five other well known speakers will take 
part in this event. 

Registrations �trong for Productivity Seminar 

How to Plan and Attain Improved Productivity is one of the executive 
seminars that Humber is offering on a national basis this year. Enrolment for 
this program has been strong at most major centres across the country for the 
past several months. 
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The financial dilemma 
which could 
dramatically change 
the role of the 
community colleges 

Can Ontario's community colleges continue their success story during the 
l 980's?

There are danger signals in the air. 

Throughout Ontario there are growing worries that the colleges' vibrancy and 
strength will be sapped in just a few years if they don't have the wherewithal to 
do the job expected of them. 

On one thing everyone agrees: senior officials in the colleges and at Queen's 
Park face some extremely difficult decisions on funding and budgets this year. 

Dilemma 

The dilemma is real. Consider three basic facts: 

(1) The government's BILD program, which is the Province's 5-year blueprint
for economic growth, depends heavily upon the colleges' ability to train
and upgrade more skilled manpower, especially in high technology areas.

(2) The government, while making a determined effort to curtail its spending,
faces serious calls for more money in several fields - of which education
is only one - just to keep up with inflation.

(3) Provincial grants to community colleges have fallen well short of inflation
and do not now even allow for adequate replacement of increasingly
obsolete equipment and facilities - even though the grants have
increased year by year.

Grants 

Illustrative of the dilemma are the per-student operating grants from Queen's 
Park to the colleges. In the eight years between 197 3 and 1 981, they 
increased by $1506 for each full-time student - a lot of money, except that, in 
terms of constant dollars (or actual buying power), the colleges today have 
$428 LESS per student than they did eight years ago. At the same time, full
time enrolments in the collegs have increased dramatically. 

Another illustration. Right now, Queen's Park provides the college system 
with $12 million for replacement/repair/expansion of facilities and equip
ment; under the BILD program another $8 million was added for new 
equipment, for a total this year of $20 million. 

However, at a time when most colleges are faced with equipment and facilities 
which are rapidly becoming obsolete - plus the pressing need to install new, 
often expensive equipment especially in the computer and technology areas 
- the $20 million capital grants amount to a mere 2% of the value of the 
colleges' physical plant.

In other words, while some new facilities are being built, the college system as a 
whole is facing the reality that it can't even maintain the status quo, much less 
proceed with- expansion in vital areas. 

What is worse, colleges are increasingly being placed in a position of having to 
siphon off some of their operating and instructional funds to replace some of 
their equiment and facilities. 
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Partners 

It is a dilemma no one likes. The colleges have always viewed themselves as 
partners with Queen's Park in a joint venture, arid there never has been any 
enthusiasm for public groaning over financial challenges. 

Even though college enrollments have grown on average by 10% or more 
every year - and even though there have been increasing demands for 
contemporary new programs and new equipment and facilities - the typical 
college approach has been to get on with the job ... and to adapt to budgetary 
reality in the best way possible. 

In more ways than one, this effective and businesslike approach has been the 
secret of success for the community colleges in Ontario. Just as their 
instructional programs have stressed the practical rather than the academic, 
their management style has been solution-oriented rather than problem
oriented. 

At Risk' 

Businesslike or not, however, there is at this moment a very serious concern 
that today's financial dilemma has placed the college system at risk right now. 

At risk even more, perhaps, is the economic health of Ontario itself -
specifically the outlook for many Ontario companies needing skilled people, 
and the employment prospects of countless thousands of Ontarians. 

There is nothing abstract about the looming statistics about our shortage of 
skilled manpower. 

There is nothing abstract about an underfunded college system being unable 
to fill the need. 

Today there is a general belief that the time for some radical decision-making 
about the colleges has arrived. Both Queen's Park and the colleges them
selves are bracing for it. 

Conundrum 

The basic conundrum is whether increased funding can and/or should be 
made available to enable the colleges to continue with the job they have been 
doing, or whether the colleges' role should be reduced in keeping with the 
funds that are available. 

Making the dilemma all the more perplexing is the widespread belief that, 
..unless funding is increased, guidelines will be urgently needed to facilitate a 
dramatic reduction in college enrolments - which could be achieved by 
requiring the colleges: 

• to concentrate on specific and limited areas of training (and thus abandon
many programs), and/or
• to concentrate on students with the highest academic qualifications (and
thus abandon the "open door policy"·which has been basic to the college
system since its birth).

It is not an enviable situation in which government and college decision
makers find themselves. Neither is it a situation which can be ignored. 

Source: Ontario College Newsletter 
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Quick Facts 
About 
Humber 
College 

Open-Door. 
A key objective of the college has been to adhere to an open-door policy for 
secondary school graduates who could potentially benefit from college-level 
courses. 

Enrolments. 
Every year Humber's enrolments have increased. This year more than 9,500 
students are enrolled full-time. Over 40,000 are taking part-time programs. 
Full-time enrolment increased by. more than 600 this year, and part�time 
registrations rose by almost 20 percent. 

Involvement. 
Several hundred Ontarians serve actively on college Program Advisory 
Committees, offering practical and experienced advice and ideas on specific 
programs. 

Retraining. 
Close to 2,000 adults are taking occupational skill training programs at 
Humber on a full-time and part-time basis, designed to qualify them for 
specific job situations. 

Governors. 
Twelve community-minded Ontarians from the Boroughs of Etobicoke and 
York serve as members of Humber's Boards of Governers. 

Funding. 
It costs about $50 million annually to operate. Humber. Most of the funds 
required come In the form of grants from the Provincial government and, to a 
lesser degree, from the federal government. About 10% comes from fees. 

Programs. 
'1'n total, nearly 130 programs are offered by Humber. 

Jobs. 
Because of the bottom-line emphasis on employment for graduates, most 
programs achieve a job-placement_ record at or near 90% year after year. 

Personal Development. 
There are more than 20,000 college registrants attending Humber in part· 
time general interest courses of all types. 

• 

Facilities. 
While Humber has approximately 1 million square feet of space at six campus 
locations, "bursting at the seams" is a phrase that aptly describes the situation, 
as increasing numbers of students seek enrolment each year. 

Past and Presence 
A History of Humber College 

For the past three years, Mr. Walt McDayter, a professional journalist and 
faculty member at Humber has caringly and doggedly traced Humber's 
history. 

This 335 page lavishly illustrated incisive account of Humber's establishment 
and development is now available from the College Bookstore, 205 Humber 
College Boulevard, Rexdale, Ontario, M9W 5L7 for $12.00 .- 675-3111, 
extension 555:
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Ensuring that students receive a quality education is the main priority of 
Humber's Board of Governors. 

Thanks to the college's dedicated staff, Humber has achieved an enviable 
reputation for providing quality academic programs. 

This annual report acknowledges the Board's stewardship of resources and 
the college's responsibility to report to its local community in the Boroughs of 
Etobicoke and York and to the people of Ontario. 

In the l 980's Humber will operate in a milieu characterized by continuing 
inflation, financial restraint, rapid technological change and the need to adapt 
education to a variety of career patterns and lifestyles. 

From the classroom to the board room there is an air of excitement and 
enthusiasm as we up-date our present programs, develop new ones and 
generally face the future in a positive way. 

We invite you to join.with us in our determination to help the large numbers of 
students make the most of themselves as they prep<;1re for the many 
opportunities the 1980's will afford. 
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From the Chairman 
of the Board 

Mrs. Ivy Glover 
Chairman of the Board 

The Board of Governors of Humber College consists of twelve term- Your Representatives 
appointed volunteers from the Boroughs of Etobicoke and York and 
Humber's president. Eight members are nominated by the Council of Regents 
(a Council responsible to the Minister of Education for the establishment and 
co-ordination of programs of instruction and services for Ontario's twenty-two 
Colleges) and each Borough Council nominates two members. 

Mrs. Ivy Glover, Chairman 
David G. Deaves, Vice-Chairman 
Edward S. Jarvis 
Mrs. Millicent E. Porter, 

Chairman, Finance Committee 
John K. Fenton 
Herb M. Forth 
Mrs. Kathleen Goodbrand 

Arnold R. Gould 
Frank J. Lambert 
Molly Pellecchia, 

Chairman, Programme Committee 
Rodger D. Schwass 
Leo E. Venchiarutti, 

Chairman, Property Comittee 
Gordon Wragg, President 

In 1980-81 the College's Gross Operating Budget was $40,245,000. 

How the College is financed? 
1980-81 

Special Projects 
1.0% 

Where the money is spent? 

Academic 
60.0% 

Educational Resources 
3.7% 

Plant 
10.9% 

The· Board of Governors 
1981 

Finances 

Student Fees 
13.1% 

Administration 
9.5% 

Debenture & 
Mortgage 
4.5% 

Debenture & 
Mortgage 
4.5% 



Humber's 
Symbol 

Campus 
Locations 

The Humber College symbol follows the latest concepts in design. Created for 
Humber College by Dean Charters, one of Canada's leading designers, the 
logo is based on th� letter "H", placed inside a super ellipse. 

With this innovative design you are visually challenged by an awareness of 
something quite different. You may be puzzled at first - but after a few 
moments you'll see it's an .-'H". Always associate this symbol with Humber 
College. 

North Campus 
205 Humber College Blvd., 
Rexdale, Ont. M9W 5L7 
Phone: (416) 675-3111 

Lakeshore 1 Campus 
3199 Lakeshore Blvd., W., 
Toronto, Ont. M8V 1K8 
Phone: (416) 252-5571 

• 
l.ollo.Hhore 8h1.J 

2Jl'dSt \ 71r,,S1 

Humber 

LAKESHORE 1 

CAMPUS 

o�

Osler Campus 
5 Queenslea Avenue, 
Weston, Ont. M9N 2K8 
Phone: (416) 249-8301 

Lakeshore 2 Campus 
56 Queen Elizabeth Blvd., 
Toronto, Ont. M82 lMl 
Phone: (416) 252-5571 

KEELESDALE 

I-MY 401 

Lawrence- Ave 

... 

York-Eglinton Centre 
1669 Eglinton Ave. W., 
Toronto, Ont. M6E 2H4 
Phone: (416) 763-5141 

Keelesdale Campus 
88 Industry Street, 
Weston, Ont. M6M 4L8 
Phone: (416) 763-5141 

I 
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