
f 

The l ~i ·10 a·good .pe.rlo fmance 
' • . . 

KPI (Key Performance Indicators) 
has been the buzzword in the 
co lleges for the last few months 
and rightly so . . 

In a ground-breaking collabo
rative venture between Ontario's 
colleges and the Ministry of 
Education and Training, students 
and graduates of the college 
system and their employers were 
asked to comment on the per
formance and outcome of the 
education provided . Over 61 ,000 
stud ents, more than 27,000 
graduates, and approximately 
6,000 employers were surveyed . 

Humber Co llege has much to 
be proud of with t he results of the 
f irst KPI surveys. In the geographi
cal area of Greater Toronto, 
Humber scored higher than all 
other M etro col leges and was t hi rd 
in the province with an average 
score of 79%. Conestoga, first, 
scored only two point s higher. 

There are many varia bl es at the 
colleges that affect t he survey 
scores. The location of the 
college, the labour market, t he 
college size, the program mix, and 
the graduate demographics. 

Peter Dietsche of Humber's 
Research Network, and a member 

On the heels of their impressive 
showing at Musicfest, where they 
came away with nine gold and five 
silver awards, young musicians 
from Humber's Community Music 
School have been invited to p lay 
at the prestigious Montreaux Jazz 
Festiva l 2000 in Switzerland. The 
event is held annually and features 
professional jazz artists from 
around the world and a very 
select number of student perform
ers. 

"Th is represents a coming-of
age fo r our program," says Cathy 
Mit ro, coord inator of t he Commu
nity Music School. 

Young musicians enrolled at 
t he School have had a string of 
successes recent ly. 

The J.J.E.C. Collective, for 
inst ance, was invited to perform 
at t he second Internationa l 
A ssociat ion of Jazz Educators 
Conference in Anaheim, Califor
nia, and the schoo l's youngest jazz 
combo, The Jazz Knightlites, 
performed at the Association of 
Community Colleges of Applied 
Arts Premier 's Awards dinner in 
Toronto where they received a 
standing ovation from the Premier, 
college presi-
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of the KPI Steering Committee, 
says t hat, historically, those with 
higher levels of education, such as 
students in post-secondary 
programs, are more likely to be 
critical in their ratings. Humber 
President, Dr. Robert A . Gordon, 
agrees. "We have a much broader 
range of programs than most, and 
a higher number of university 
graduates who are very demand
ing. I'm interested and encouraged 
by the fact that there were so 
many areas where we could have 
received a lower score but didn't." 

Five Key Performance Indica
tors were outlined for this project: 
graduate p lacement, graduate 
satisfaction, employer satisfaction, 
student satisfaction , and st udent 
retention. 

Diet sche says that early surveys 
of th is kind in other provinces and 
countries tended to be focussed 
on input issues such as number of 
books in the library. The KPI 
survey, however, is a blend of 
process-oriented quest ions 
dealing with services and gradua
tion rates, and outcome-based 
results dealing with employment 
rates. He sees the survey, perhaps, 
moving closer t o a U.S. model in 

the future where inputs and 
outputs are included as measure
ments for success. He adds, 
"There is more value for a student 
with an entry- level CPT of 50 
doing well than someone with a 
CPT of 120 doing well ." 

Across the province, satisfac
tion with student services was the 
lowest score. As Diet sche ex
plains, "When funding is cut, 
restructuring occurs and cuts in 
staffing to service areas usually 
happen first. People and facilities 
are stressed, and it results in a 
lower quality of service." 

While Humber scored high in 
the student services category, the 
Co llege is taki ng steps to ensure 
that service is im r:1 roved in areas 
such as alumni development and 
g raduate support. 

Can Humber now sit back and 
savor the excellent result of this 
research? Dr. Gordon smiles. 
"We're ve ry p leased. It 's a team 
effort of all ou r peop le profession
ally performing over many years. 
We don't want to be smug and 
arrogant, either," he continues. 
"We're balanced across the survey 
and that 's good. Still, we can't just 
assume that we're wonderful and 

ave a cu 

ovation, hi 

hat there's no room for improve
ment. We have a culture of 
innovation, high risk, and entre
preneurship and it's paid off. But, 
you have to make adjustments on 
a continuing basis." 

As Dietsche says, "It's a 
validation of what Humber has 
perceived as their strengths for 
many years. We used to have 
anecdotal evidence. Now, we 
don't have to convince people of 
our worth." 

The real news, according t o 
Dietsche, is t hat all the colleges 
came out incredibly wel l. Dr. 
Gordon concu rs. "We've come a 
long way. We've demonstrated 
t hat we're meeting t he needs of 
both the students and the 
employers and by meeting these 
needs, we're enhancing the 
economy of the p rovince." 
Contact: Peter Dietsche at 
(416) 675-6622 ext. 4624 

. Humber College Sailing Centre: . 
fun on the wate.r every spring,. su•mer and fall 

Blue skies, warm sunshit'le, an 
engaging wind and ca lm waters. 
Every sailor's c:fream. 

At the Humber College 
• Sailing Centre at Humber Bay 
Park West p icture- perfect days 
behind the helm of a keelboat 
are the norm. 

Every spring, summer, and 
fall, novice and· experienced 
sailors can realize their sailing 
go~ls while enjoying the scenery 
around Lake O ntario. 

For the last 27 years, the 
Sail ing Centre has been running 
p rograms ranging from basic 

• d inghy sailing to advanced 
keelboat cru ising . Students of all 
ages and backgrounds appreci
ate the hands-on approach and 
the hassle-free, relaxed environ
ment. 

Junior Sai ling School and 
c~mps serve as a way for 
chi ldren to learn .boat safet y • 
skil ls wh jle having f un . Weekend 
class1:s, even ings, and weeklong 
day programs offer flexib ilit y to 
accommodate student sched
ules. 

Sailors and cottagers should 
be aware of new legislation , 
effective September 15, that . 
requires children under 16 years 

of age operating motor boats to 
have a Pleasure Craft Operator . 
Card . The,Sailing Centre offers a 
recognized training program in 
pleasure craft operation. Upon 
completion, students w ill receive 
the card issued by the Coast 
Guard . This lifetime card allows 
children to operate any vessel 
w ith a mot or. 

Scot t Hughes, d irector of the 
Sailing Centre since 1986, says 
the Centre's simple philosophy 
of 'safety, fun, and sailing' ranks 
the priority that inst ructors 
• st ress t o their students. 

The Canadian Yachting 
Association (CYA) recognizes 
the Centre's standards and all 
instructors take a rigorous 
qualification course and are 
required to know CPR and first 
aid. Current staff includes 
members of the CYA and the 
Learn to Cruise Committee. This 
Committee is t he group 
responsible for writi ng all of t he 
CYA's training policies. 

Contact: Scott Hughes at 
(416) 252-7291 
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Varsity scores 
The Humber College Athletics and 
Recreation Department has a simple 
philosophy: all of its athletes are 
members of a family. They support each 
other. Treat them well and the College 
will be represented enthusiastically. That 
support comes from the top, where 
President Robert Gordon regularly shows 
his encouragement by attending Humber 
games. 

Doug Fox, director, is committed to 
Humber's teams, the student athletes, their 
academic development, and their athletic 
progress. Each year, he organizes a series of 
events which profile the athletes and build team 
spirit early in the season. The Varsity Challenge, 
one .such event, pits the teams against each other 
in a variety of sports. 

Recognizing their contribution to the College is 
achieved through team photos d isplayed on the 
walls, vars ity watches for academic and athletic 
achievement, and a lounge that gives them a place to 
socialize and mingle when a team is playing. 

Humber's 11 varsity teams are ranked top ten in the 
country. They include: 
Men's Soccer - 1999 gold medal winners in both indoor 
and outdoor leagues; 
Men's Basketball - 1999 silver medallists; 
Men's Volleyball - 1999 silver medallists; 
Men's Hockey.:.... second in the league in 1999; 
Women's Volleyball - 1999 silver medal winners; 
Women's Basketball - gold medallists in Ontario, ranked 4th in Canada; 

No white knu,kles here 
From his first student production, 
Jeff Winch, a 1992 graduate of 
Humber's Film and Television 
Production program, showed 
promise as a filmmaker. 

Winch wrote and directed Hall 
Noises while in College, a film that 
went on to win Best Student 
Production at CanPro and at 
Telefest, then was broadcast on 
PBS and at various festivals. The 
film is the tale of a lonely dysfunc
tional man who befriends a young 
girl and is suspect when left to care 
for her one evening. "He's harm
less," says Winch, "but it chal
lenges audience expectations." 

Upon graduation, like most in 
the entertainment field, Winch 
divided his time between work as 
a production assistant - or 'mook' 
in his words - and a photo lab 
employee: he spent two years at 
Ryerson in the Photography 
program prior to Humber. 

One day, on a whim, he sent his 
resume to Barry Greewald, a 
renowned documentary producer. 
Greewald responded with a terse 
"Why are you wasting your time 
with this stuff? Make another film!" 

With a grant from the Canada 
Council, Winch did just that. 

Animal Tracks is a completely 
visual essay that answers the 
question: If you were an animal in 
the 90's, what would your life be 
like? The film follows animals as 
they travel the spaces they 
normally frequent - living rooms, 
farms, zoo, and the humane 
society. Not only did Winch also 
receive completion funding for 
Animal Tracks, but TVO picked it 
up, as did the Knowledge Net
work in Saskatchewan and Spain. 
It was a turning point. "Animal 
Tracks gave me validation that 
what I was doing had worth," he 

says. "It got a little easier to say 
'I'm a filmmaker' after that film." 

Further success followed when 
he completed a corporate project 
started in his student days. A film 
for the Royal Conservatory of 
Music, it won Best Student Corpo
rate Film at Telefest that year. 

White Knuckles, currently in 
production, is the first feature film 
written, directed, and edited by 
Winch . Although he has a healthy 
disrespect for his own writing, 
Winch writes to ensure that he will 
film something he believes in. 

White Knuckles is a dramatic 
narrative about Harry Knuckles, a 
taxidermist. Mid-production, that 
is all he will offer regarding the 
storyline. He explains that, when 
filming something of this genre, it 
is a delicate balance between 
emotional desires and financial 
needs. Audiences are drawn to 
tear-jerkers, but Winch feels that 
older filmmakers get overly 
sentimental. "I don't like sentiment 
in films. You can go too far with it." 

For Winch, the most difficult 
part of filmmaking is the financing . 
White Knuckles is working with a 
budget of $200,000., largely due 
to the efforts of his co-producer, 
Kristina Meuring, who handles all 
the financess and managed to 
acquire funds through private 
means and tax credits. As for 
Winch, he's 'taken a vow of 
poverty and plans to stick to it' . 

It is evident that Winch is 
enjoying every minute of this 
process, poor or not. "Film is 
very collaborative," he explains. 
"The cast and crew are always 
challenging you, making sugges
tions, and if it challenges you, it 
makes you think about what you 
want to say." 

White Knuckles should be 
completed by the end of 1999 and 
then will be shopped to the 
various international film festivals 
in Toronto, Berlin, Sundance, and 
others. "Seeing it work, seeing it 
on the screen, affecting an 
audience - that's what's satisfy
ing," Winch grins. 

He's happy. 

at Humber 
Women's Soccer - indoor gold medallists, outdoor 
silver medal winners. 

Humber also has 38 OCAA all-stars, three of 
which are all-Canadian stars. 

Student athletes and coaches are continually 
attracted to Humber, says Fox, because Humber is 
a top-notch academic institution and is also 
recognized for its athletic excellence. "We have a 
world-class facility," he adds, "which hosts 
international competitions and world champion
ships." 

Fox feels that it is fortunate that the best 
athletes are also the best students because 
they provide leadership to others. "These 
athletes influence others to be honours 
students." 

Four of these students are Academic 
All-Canadians: 
Tina Botteril - athlete of the year in 
basketball and president of SAC; 
Peter Libiez - athlete of the year in 
soccer as star goal tender; 
Tim Pennefather - All-Canadian athlete 
for last two years, volleyball; 

Cindy Ross - OCAA all -star two years in 
a row, volleyball. 

Fox hopes that there will be funds for improvement of 
Humber's athletics facilities over the next few years. "The facilities have 
not been expanded for 20 years and have not kept up with increasing 
fitness demands," he explains. His vision includes a second-floor 
offering a view, through glass, of the activities in the gym below. 
Contact: Doug Fox at (41 6) 675-6622 ext. 4456 

Learn to police on the 1 net? 
Program makes it possible. 
Those interested in pursuing 
careers as public police officers 
will be able to take courses on the 
Internet thanks to a unique 
initiative launched by Humber. 

Beginning in September, the 
Police Foundation On-Line 
Program will offer 
courses 1n 
Canadian criminal 
justice, the 
criminal code, 
and investigation 
and evidence 
using the WebCT 
on-line learning 
software. Each 
course has been 
approved by the 
Ministry of the 
Solicitor General and Correctional 
Services and will be taught by 
Humber College professors with 
practical and theoretical expertise 
in law enforcement. 

Benefits include: convenient 
home learning, flexibility, access 
to Humber's learning resources, 
availability of technical and faculty 
support both on-line and by 

phone, and the opportunity to 
' pay as you learn' . The most 
important benef it, however, is that 
the program prepares student for 
the Provincial Qualifying Examina
tions. 

"The timing of t his could not 
be better. Police d epartments are 

hiring and the 
employment 
opportunities 
are very good 
right now," says 
Gina Antonacci, 
coordinator of 
Humber's Police 
Foundation 
Program. "You 
don't need any 
more than this 

program to qualify for a job in law 
enforcement." 

While there is no limit to the 
number of courses a student may 
take, applicants must have grade 
12 education or equivalent and 
must be willing to complete an 
on-line questionnaire. 

Contact: Gina Antonacci at 
(4 16) 675-6622 ext. 3229 
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College opens competency centre .n 
thanks to generous donation from ~ 

I 
Thanks to a generous $1.2 million 
software donation from SAP 
Canada Inc. on behalf of Progistix
Solutions Inc., Humber College 
recently opened the SAP Compe
tency Centre at its North Cam
pus. The Centre was established 
to facilitate new instruction in a 
number of programs being 
offered at the College. 

Initially, Humber plans to 
incorporate SAP R/3 software as 
a teaching tool to support the 
concepts of supply chain man
agement and business processes 
into the curr icu lum of the Supply 
Chain Management (Post
Diploma) program. Beginning in 
January 2000, however, the use of 
SAP will be expanded to College 
programs related to information 
technology, manufacturing, and 
business. 

"ERP (Enterprise Resource 
Planning) is essential to allow 
cross-functional coordination of an 

organization's supply chain," 
explains Susan Krausz, coordina
tor of Humber's Supply Chain 
Management program. "SAP is 
the industry leader in ERP." 

"The SAP University Alliance 
Program is designed to provide 
faculty with a powerful cross-

functional teaching and research 
tool , " says Carol Burch, general 
manager, SAP Canada Inc. 
" Essentially, it's all about linking 
theory and practice. SAP is 
helping to provide educationa l 
institutions with the resources 
they need to develop and 
research the exciting new tech 
nologies that are and will be 

et,_ 

practiced in the modern business 
world. Specifically, this donation 
will help Humber College in its 
ongoing research and educational 
efforts in extended supply chain 
management." 

Humber President, Robert A. 
Gordon, welcomes the donation 
most especially for the benefit it 
will provide students. " This is 
just one more example of how 
Humber is preparing its students 
to enter the new millenn ium," he 
explains. 

"Progistix is proud to contrib
ute to the educational experience 
of Humber College students. The 
partnership between Humber, SAP, 
and Progistix is a model of how the 
private and public sectors can 
work together to ensure that 
leading edge technology will be 
available for logistics education 
and industry in the 21 st century," 
says Progistix President, Jim Eckler. 

Jobs are just a click away 
Finding jobs through the Internet has become such a successfu l enterprise that Humber Col lege's Career 
Centre is quickly updating their computer hardware and systems capabilities to keep up with the demand. 

Worklink, a job posting service for Humber graduates, amalgamated th is past year with another web site, 
the National Graduate Register, to become Worklink NGR. 

A couple of years ago, Karen Fast, coordinator of Humber's Career Centre, never would have though that 
the Internet could be as important a part of the job search process as it is today. " But within one year, " she 
says, "it has exploded. No one anticipated how fast this vehicle would 
grow. Almost all jobs available today are on the net." 

Students can post their resumes on the site, and employers can either 
search the site or post what jobs are available. According to Fast, 
interaction between potential employees and employers has been good. 

One of the advantages of linking students to employers via the site 
is that a company can post a profile, so that if a student is unsure of what a company is all about, information 
is available by clicking on the company name. 

Part-time, summer, full-time, and contract jobs are available on the service. 
There is also a bulletin board on Worklink NGR for posting special events such as the College's annual 

Career Fair, or special campaigns by companies looking for job candidates . 
Another good feature is a counter to indicate how many times a position has been hit. 

Contact: Karen Fast at (416) 675-6622 ext. 5030 

Which one of your senses 
can make you a star? 
Your sense of humour. 
Joe Kertes, director, The Humber 
Comedy Workshop, Humber 
College (Toronto), and Stephen 
Rosenfield, director, The American 
Comedy Institute (New York), are 
pleased to announce the estab
lishment of a full-time professional 
training program in comedy. 

The program, being offered by 
The Humber Comedy Centre, is the 
first Juilliard-style comedy school of 
its kind anywhere in the world. 

The one-year, post-graduate, 
college program will offer a 
curriculum that covers every 
aspect of the comedy business. 
Classes in stand-up comedy, 
sitcom acting and writing,_ 
audition class, improvisation, 
sketch comedy writing and 
performing, the art and craft of 
the comic screenplay, begin in 
October in Toronto and New York. 

continued f~om page 1 
dents, corporate heads, and 
numerous dignitaries. 

At the Syracuse Y<:>uth Jazz 
Festival, one .of Humber's senior 
youth bands, Masterminds, won 
gold as well as a nu.mber of 
individual awards. Joseph 
Shaba.son won a scholarship for a 
summer jazz camp in New York, 

. David Grant was awarded $150 

Tuition is $6500 in Canada and 
$8500 in New York. 

Officially launched by comedy 
legend, Steve Allen, the program 
boasts a who's-who of the enter
tainment industry as its advisory 
committee. In addition to Steve 
Allen, who heads the Advisory 
Board, other members include 
agent and manager Irvin Arthur; 
author Bruce Jay Friedman; comic 
genius Eugene Levy; Woody 
Allen's producer Jack Rollins; and 
Canadian comic Sandra Shamas. 
Mark Breslin, owner of Yuk-Yuk's 
comedy clubs, is advisory pro
ducer of the program. 

The Humber Comedy Centre 
also operates the week-long 
Humber Comedy Workshop offered 
each July at Humber College. 
Contact: Joe Kertes at (416) 
675-6622 ext. 4201 

towards his piano studies, and . 
. Jaree Welsh received a special 
• citation for his performance. 

"They'r~ learn ing so much in 
these situations, " explains Mitro. 
She de,sc~ibes her role as one of 

. emotional support. "Duri'~g the 
weeks leading up to .competitions 
or special events, I'm monitoring 
how they're feeling and watching 
out for any illness." 

The SAP Competency Centre 

Humber College will use SAP 
to reinforce the concepts of 
supply chain management. SAP R/ 
3 will be phased into the curricu
lum with a two week introduction 
to business processes and SAP R/ 
3 . Incorporation into existing 

courses via the use of exercises 
will follow as will the design of a 
major case study for the final term 
of classes. 
Contact: Susan Krausz at 
(416) 675-6622 ext. 4405 

Writing their way to success 

.· When a program works, it works, and for Media Copywrit
ing, the success of its graduates says one thing: It Works. 

At the recent Advertising and Design Club of Canada 
·copywriting Awards, Humber's name seemed to come up 
·with every second award. The major recipients of this 
prestigious award were: 

Marcus Sagar - two Golds for his Jaguar Canada ad 

James Lee - two Golds for his TV ad for Ikea 

Rich Cooper - . Gold for his CFRB Radio ad 

Alanna Nathanson - Award of Merit 

James Lee - three Awards of- Merit 

Hayes Steinberg - Award of Merit 

Mark Biernacki . - two Awards of Merit 

.. Randy Stein .; two Award of Merit 

Andrew Bradley - two Awards of Merit 

Dave Hamilton - Award of Merit 

• .. Shawn McClenny - two Awards of Merit. 

One of the more exciting aspects of the Advertising & 
Design Club Awards is that all winners are published in 

. the Annual Sbowcase of Advertising & Design in Canada, 
.. . a full-colour, hardcover publication that graces the desks 
• •• -of advertising people in this country. -

. . . 

In Vancouver, -graduates of the program regularly com- • 
• pete for the province's Lotus Awards for Media Copy
writing. This year, the awards recognized: 

• . • • j • . 

•·· Heather Vincent · - Best Ad Campaign, Best TV Commer-
cial, Best Self•Promo , 

.James Lee . - • Best Newsp~p&r Ad, Best Newspaper Cam
paign, Best Radio Campaign, Award of Merit for Public 
Service TV, and two Lotuses for otber newspaper ads • 

Miles Markovic - · Best Self Promo, Award -of Merit for 
• Best Self Promo. 

Humberrs Media Copywriting (Post-Graduate) Certificate 
program is designed for individuals who want to develop 

•. and focus their writing . skills for a career in advertising. 
. Graduates have the specialized skills to develop con-
• cepts and write creative advertising copy for all print, 

broadcast and new media. 
Contact: Joanne Lehman at (416) 675-6622 ext. 4129 

• She explainst~ the students how • the needs of musicians ranging in · 
performances are judged, and age from three to 18 years. The 

. assesses the environment and quality • . School is based on the philosophy 
• of technical support for them. that children learn best when 

'' Adults are able to process<all learning is fun and, over the years, 
these factors if something isn't ' ~ has been reto9nized by the m_usic 
working well," says Mitro. "But, .. • . ·. education fielc::l thro1:Jgh numerous 
kids tend to blame themselves;" , invitational performances, scholar-

• The Community 
0

Music School ships, awards and accolades. 

'v\las established atHumber .. . . Contact: Cathy Mitro at (416) 
College in 1980 specifically to meet 675-6622 ext. 3847 
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Culinary arts + 
computers = a recipe for 
When Tony Bevan, program 
coordinator of Humber's Culinary 
Arts program, took four weeks out 
of his summer last year, it was with 
the intent of developing a new level 
of training for chefs in Toronto. 
Recruiting 12 of the top chefs in the 
city, he began what spiralled into • 
one of the most innovative new 
programs at Humber. 

The HRT Alliance at the 
College has always had a contem
porary focus, committed to 
providing young people with the 
very best in current career training 
in the hospitality, recreation and 
tourism sectors. When the 
government administered funds a 
couple of years ago for a new 
project called Bridges to Tourism, 
an attempt to better link career 
training for high school students 
to post-secondary inst itutions, the 
HRT Al liance eagerly embraced it. 
It was the Bridges program that 
put a new spin on Bevan's idea . 

Afte r meeting w it h chefs from 
such illustrious properties as 
Centre's, Scaramouche, Nort h 44, 
Ol iver/Bonacin i, t he A ir Canada 
Centre, and others, and w ith 
Marilyn M art in from the To ronto 
District School Board, it was cl ear 
that a jo int venture could be 
profita ble for everyone. A Cu linary 

Arts, learning and technology 
partnership was established with • 
the Toronto Board of Education, 
the Metro Separate School Board, 
and Human Resources Develop
ment Canada (HRDC - which 
provided funding, the industry 
chefs) and Humber College. 

What gives this program its 
originality is the use of laptop 
computers by all the chefs 
involved, linking them to students 
and faculty on a regular basis. It 
will be the first 'cyber committee' 
approach to program design, 
feedback, and evaluation. 

The chefs, with their range of 
styles and points of view, will help . 
the College enhance the learning 
outcomes mandated by the 
government, set standards for 
apprenticeship positions, provide 

each year. 
There is also a possibility that 

the Chef All iance team will be 
instrumental in helping the 
College seek support from the . 
Ministry for recognition of the 
high quality of education received 
by students in the Culinary Arts 
program . Currently, all chefs 
receive a Journeyman Cook 
designation upon completion of 
their apprenticeship training , 
whether that training is at a 
roadhouse or high-end property 
such as Splendido. As an ana logy, 
think of someone with first aid 
trying to do surgery. 

It is Bevan's hope that the 
Ministry will ultimately instigate 
the level of Journeyman Chef in 
recognition of the hard work and 
high quality of cooking inherent in 

-',, fo,jithe•·1tud~(llf,.lbi1.qbf:ried,icq~io}111,i:pgram is•.· • •c 
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career guidance and mentorship 
t o t he students, and work place
ment s fo r the 26 students chosen 

such apprenti ceship positions. 
For the students, t his cyber

educat ion program is a unique 

Being curious pays oll 
Ask Charlotte Empey, a 25-year 
alumnus of Humber's Journalism 
program, what she most enjoyed 
over the years as a reporter and 
editor and she quickly laughs. 
"Getting paid to ask people ques
t ions which are none of my business." 

Now, as the new ed itor of 
Canadian Living magazine, she is 
just as qu ick to ret urn t he favor by 
answering a few questions about 
her own life. 

Empey's career began at 
Maclean Hunter. "I 'd always 
wanted to do health and beauty 
reporting," she says. When she 
was offered the posit ion of 
business director for Drug 
Merchandising magazine, she 
realized that she had an opportu
nity to build up the cosmetics 
coverage at the magazine and 
increase her knowledge of the 
business side of the industry. 

Two years later, when the 
posting for the editor of Miss 
Chatelaine appeared, she appl ied . 
"There was no way I was qualified, 
but I didn't leave the interview 
until I had an opportunity to 
suggest they add a hea lth and 
beauty editor to the magazine," 
she explains. 

Miss Chatelaine eventually 
became Fla re magazine and its 
editor, Keitha McLean, became 
Empey's mentor. She gave her 
protegee several freelance 
assignments and eventual ly a full
time position. Empey stayed for 
three and a half years and says, " If 
I'm a good editor today, it's 
because of th e f undamentals 
Keitha taught me: the power of 
women's magazines, how to treat 
that power respectfully, and how 

to manage. This includes taking 
the heat when th ings go badly 
and doling out the cred it wh en it 
goes we ll. " 

McLean died in 1995. "I t hink 
about her continually and f ind I'm 
repeating t hings she taught me." 

Aft er stints in commun ications, 
publ ic relations, and advertising , 
Empey returned to the magazine 
world briefly for Telemed ia on 
their Health Watch magazine, 
Canadian Living, and Chatelaine. 
She then moved back to Humber 
College where she developed 
continuing education programs. 

Looking back, the time Empey 
spent at Humber proved crucial to 
her future success. "Developing C. 
E. programs forces you to under
stand your customer, and ask 
yourself what they need to know." 

When she was hired to develop, 
edit, and then publish a new 
magazine, Modern Woman, Empey 
merged that business knowledge 
with her advertising and editorial 
experience to help her design 
circu lation and communication 
strateg ies, and understand t he 
economics of attaining the 
maximum number of readers for 
t he minimum number of copies. 

Telemedia's recent restructuring 
resulted in Empey's current position 
as editor of Canadian Living. Her 
first issue was June 1999. 

W it h so many publications on 
the market, finding a magazine's 
own niche is crucial to maintaining 
readersh ip. " It's a challenge," she 
explains . "You can't be re levant to 
all women." 

Even t hough Canadian Living 
and Chatelaine often rot ate in the 
number one spot on t he Print 
Measurement Bureau, and the 
demographics between t he t wo 
are similar, the magazines are ve ry 
different. In focus sessions with 
women in the 30 to 40 year age 
group, Empey says they are often 
surp rised at how much they like 
the magazine now. " At Canadian 

Charlotte Empey 

Living, we are very solution
driven. We're not about aspira
tions and daydreaming, but about 
inspiration, about saying 'see this 
great decorating t ip . .. see how I 
handled this problem with my 
son . .. you can do this ' ." 

Although she has come a long 
way from her days at Humber, 
Empey is grateful for her t ime t here 
and has consistently maintained 
connections with the College. 
" Journalism taught me that the 
Engl ish language is imprecise. If I 
was going to report back, I had to 
be clear. Water changes shape as 
you pour it ," she says. 

Empey also loves int eract ing 
w it h st udents, teaching and 
sharing her experiences. Her 
ment o r, McLean, reinforced the 
idea of giving back t o the business 
by nurturing young talent. " Be
sides," she explains, "I 'm a huge 
supporter of college education . I' ll 
put my t hree-year diploma against 
a three or four year p rogram at 
Western anytime." 

She says that college graduates 
don't make enough noise about 
being products of a college educa
tion, and that they need to have this 
confidence fostered. "I would like to 
finish my work life teaching, I think. 
I'd like to take my whole bag of stuff, 
open it up, throw it in front of the 
students, and say 'choose'." 

opportunity to combine applied 
learning in culinary arts with a 
modern-day approach to educa
tion - computers. They spend one 
day a week at the College, taking 
an articulation-approved credit 
course in culinary arts, then two 
days in classes at their secondary 
school and the other two days at 
an industry site. While at school, 
they can log on to the Humber 
College website specifically 
designed for this project and ask 
questions from the leading chefs in 
their industry, read the chef bias, 
and discover additional informa
tion on their prospective careers. It 
is hoped that the project will 
expand in the future to include on
line courses such as Sanitation for 
the Hospital ity Industry. 

With the combination of 
experts in the culinary field, 
modern technology, and leaders 
in education like Humber College 
and the Toronto Boards of 
Education, there is no limit to the 
extent to wh ich th is program w il l 
unfold . International contacts with 
ot her ch efs around t he world? Hot 
t rends? Rest aurant reviews? The 
year 2000 w ill be an exci t ing one 
for the HRT Al liance. 
Contact: Tony Bevan al (416) 
675-6622 ext. 4474 

Number's Chesswood 
Job Finding Club 
turns 100 
Recently, the Humber College 
Chesswood Job Finding Club, located 
at Chesswood Ave. and Sheppard W., 
completed its 100th session. 

The Job Finding Club is a full
time, three-week job search 
program funded by Human Re
sources Development Canada and 
coordinated by Humber College 
Business & Industry Services. 

Participants in the program 
take part in a number of interac
t ive workshops and activities to 
assist them in developing and 
implementing a full-time, com
plete and organized job search . 

The club covers a variety of job 
search tools and techniques. The 
information is presented in a 
group format and each member is 
given individual assistance and 
coach ing to help them develop 
their skills on each topic. 

The club's atmosphere is always 
positive and encouraging and 
participants comment on the 
energy, enthusiasm, resources, and 
confidence the club provides them. 

Following the three-week 
program, participants are given 
ongoing support until they secure 
employment. The success rate for 
those who participate is between 
65% - 85% after th ree months. 

Humber Business & Industry 
Services also coordinates several 
other employment assistance 
programs across the GTA including 
two Employment Resource Centres, 
two Centres for Foreign Trained 
Professionals, The Experienced 
Workers Program, Job Search 
Workshop for Immigrants, The 
Etobicoke Career Exp loration 
Centre, The Etobicoke Employment 
Counselling Centre, t he Etobicoke 
Job Finding Club, and Job Connect. 

For more inform atin, p lease 
contact t he Chesswood Job 
Finding Club at (416) 63 1-7600, or 
Etobicoke Job Finding Club at (416) 
234-8942, or visit the JFC website 
at www.jfc.humber.org each month 
for a job search 'tip of the month'. 

• 



An amalgam of streams, forests, 
meadows, and ponds, the 120 
hectare Humber Arboretum is a 
living outdoor museum. Tucked in 
behind the North Campus, 
Humber College, and set along 
the shores of the Humber River, 
the Arboretum presents endless 
opportunities for education and 
relaxation. 

It attracts rollerbladers, bicycle 
riders, people seeking a lovely 
walk, or those who just want a 
quiet place to rest and relax. 

Perhaps the most widely 
known and enjoyed of its offer
ings, however, is the children's 
programming. School groups 
regularly tour the grounds, while 
the Nature Camp has been 
teaching the wonders of plants 
and wildlife for over 17 years. 

"We get to see many of these 
children grow up through the 
years, because they keep coming 
back," explains Christine Fraser, · 
program coordinator of the 
Arboretum. Students can progress 
from Young Friends of the Arbore-

One of many trails in Humber Arboretum 

tum (ages 6-12) to junior counsel
lors (ages 12-16) where leadership 
skills are added to the mix. 

Fraser is suitably enthusiastic 
about her work environment. "The 
grounds never close, and people 
are welcome at all times. There's 
something for everybody." 

The Arboretum is a joint 
project between Humber College, 
the City of Toronto, and the 
Ontario Conservation Authority. 
Humber is directly responsible for 
the upkeep and maintenance of 
the grounds and buildings. Floral splendor 

In any language, experience counts 
Humber College has been 
involved with employment 
training and services for years. So, 
last year, when Human Resou rces 
Development Canada (HRDC) 
wanted to work in partnership 
with Humber to try to fill some of 
the needs of both the immigant 
and aging populations, Lois 
Willson, the College's director of 
Government & Community 
Relations, readily agreed. "I 
thought it was a wonderful 
opportunity to be involved in the 
community, to touch a lot of lives, 
and to create awareness of 
lifelong learning," she says. 

Shortly thereafter, proposals 
were developed, contracts 
obtained, and two new services 
for those with work experience 
were begun. 

Dorothy Solate is a consultant 
with the Centre for Foreign
Trained Professionals and Trades
people, housed and partnered at 
the COSTI site in Toronto. It is 
here that many immigrants seek 
the assistance they need to find 
employment in a field related to 
their previous training 
and experi -
ence. 

Solate works 
with them to 
develop their 
understanding 
of the Canadian 
culture and the 
labour market, 
obtain current 
job-search 

·;,y to be in 

skills, and learn to use the 
technology that will help them in 
their career explorations. 

Clients who use the Centre 
face both internal and external 
barriers, and determining how to 
solve them is the most challeng
ing aspect of the job, explains 
Solate. It's a challenge to help 
clients realize that "you can't keep 
looking back if you want to move 
forward", she says. 

To help them understand the 
barriers to communication 
between themselves and their 
clients, and between their clients 
and potential employers, staff use 
cultural fact sheets on different 
countries provided by the Ministry 
of Citizenship. What can be 
construed as respect in one 
culture (not meeting the eyes, for 
instance), is perceived as evasive 
and dishonest in another. 

Helping clients attain a positive 
attitude is also vital. Clients need 
to understand the reasons for the 
government rules and processes, 
the rationale for accreditation, 
and the way life works in Canada 
before they can move on to a 
successful job search. "It's difficult 
for some people," reasons So late. 
"They have certain structures, 
certain ways of life, and it's 
difficult for them to assimilate into 
our country." 

Another service, the Centre for 
Experienced Workers, has been in 
place in downtown Toronto since 
February 1999. 

With 15 clients a 
week going 
through a very 
structured 
workshop 
process, the 
Centre has 
already helped 
over200 
people, not 
including the 
long list of drop-

ins or those on the waiting list. 
Jean Davidson, facilitator/ 

coach at the Centre, explains that 
in summer 1998, HRDC held a 
forum to assess the needs of 
workers over 45 years of age. 
They consulted members of the 
community and various agencies, 
and determined that each of the 
seven management centres in the 
GTA should have at least one 
service for this age group. 

In order to be eligible, clients 

must be over 45 and seeking 
employment. While many are 
referrals from Employment 
Insurance and Social Services, it is 
not a requirement. The program, 
a pre-employment workshop, is 
intensive and follows a strict 
format which includes employ
ment readiness workshops, 
sessions on computer readiness, 
and one-on-one coaching. On
going support is available. 

Davidson says that over 50% of 
their clients choose to stay at the 
Centre to continue their job 
search. With a fax, photocopier, 
internet service, and phones on
site and the ·Job Resource Centre 
upstairs, it is a convenient and 
friendly place. Clients get help , 
with resumes as well as interview 
and job search skills. They can 
attend workshops in the Resource 
Centre on a variety of topics. 

Since many clients not only 
want but need to obtain employ
ment immediately, the Centre 
offers a job development compo
nent where interviews are set up 
with potential employers. If a 
client qualifies, the Targeted 
Wage Subsidy, a government 
program that provides up to 60% 
of a person's wages for a period 
of time, can be a definite advan
tage to the job search. 

Clients routinely cite prepara
tion and motivation as the reasons 
for their eventual success. 
Davidson explains that for many 
of them, their self-esteem is low 
when they enter the program and 
they have a strong sense of 'I 
don't know where to begin'. The 
facilitators help them become 
motivated and deal with the 
reality of what needs to be done. 

"Once you instill the impor
tance of getting the help you 
need," says Davidson, "things 
seem to turn around." 
Contact: Lois Willson at (416) 
675-6622 ext. 5042 

A Colorado high 
For car manufacturers, igniting 
optimum sales is the goal they set 
each year. For car designers, it is 
developing the concept that will 
spark those sales. For six 
students in Humber College's 
Industrial Design program, it is 
the challenge of a year-end 
thesis project. 

Laurent DuBois, Michael 
Pena, Steve Chiappetta, Helder 
Cruz, Derek Olivieri, and chief 
designer, Tony Bratincevic, 
decided to build a car that would 
evoke the retro look of the old El 
Camino but include innovative 
technology and safety features. 

The Colorado, meaning red in 
Spanish, is the result of their 
efforts. The vehicle is a two-door, 
silver car with red accents and 
black-tinted windows. A retract
able back window recalls the early 
days of station wagons, while a 
nylon screen separating the cab 
from the box ensures that loose 
debris will not go flying forward 
during a quick stop. 

Each member of the team was 
involved in the year-long process, 
bringing individual ideas and 
interests to the project. For 
Bratincevic, compiling the team's 
ideas into the final drawing was a 
foreshadowing of his future career 
as an automotive designer. DuBois 
created the early paper model, and 
everyone worked on carving the 
quarter-scale model out of automo
tive clay. Olivieri and Chiappetta 
designed the 'C' logo for the car. 
Set on a wooden base of grey and 
sky blue, the 'C' evokes the 
mountain image that is also 
reminiscent of the name Colorado. 
Chiappetta, who intends to follow 
his interest in exhibit design, felt it 

was important to enhance the car's 
image while maintaining the focus 
of the car itself. 

Ken Cummings, program 
coordinator, says that approxi
mately one-fifth of each year's 
graduates from the Industrial 
Design program end up in 
transportation design. This is why 
he ensures that design crusaders 
such as Harley Earl, who was key 
to GM's designs for over 30 years, 
are studied by students in the 
program. Earl concentrated as 
much on visual appeal and 
marketing as he did on design, 
and Cummings feels that this 
approach is crucial to today's 
market, where image is often 
everything and first choices are 
regularly made based on looks. 

For the Colorado design team, 
the project was an extensive one 
that provided an education in all 
aspects of automative design and 
production. Besides the model, 
the team also produced a re
search and design book that could 
be used by any manufacturing 
facility to begin production. 

In the end, it was the unveiling 
of the car that most moved them. 
For the team, building a car was 
the culmination of a lifetime 
dream. For some of its members, 
it may also be the start of an 
illustrious career. 

Contact: Ken Cummings at 
(416) 675-6622 ext. 4058 
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Five Humber Grads Inducted to the Wall of Distinction 
H umber College celebrated the accom

plishments of five of its outstanding 
graduates at the Alumni of Distinction event 
held on Monday, April 19, 1999. The 
Alumni of Distinction program provides a 
special opportunity for Humber College to 
recognize the superior caliber of the gradu
ates it has sent out into the world. 

The program has been launched as a part 
of the college's on-going effort to recognize 
the significant contributions of Humber 
College alumni and the value of continued 
education. 

In the future the event will serve as an 
annual tribute to alumni who not only excel 
in their respective careers, but who con
tribute significantly to their profession and 
community. These awards will feature a 
photograph and brief biography of the hon
ourees and will be proudly displayed on the 
college's forthcoming Wall of Distinction. 

Robert A. Gordon, Humber College presi
dent, initiated the idea to develop a program 
in which the college could recognize its 
alumni . What better way to exemplify the 
value of Ontario colleges than to proudly 
exhibit the extraordinary professional and 
philanthropic accomplishments of Humber's 
alumni? 

"Our alumni have carried with them the 
strength of our programs and honoured us 
with their achievements," says Gordon, 
"Their accomplishments are not only a 
reflection on the individual, but the College 
itself." -

THE INAUGURAL INDUCTEES TO 
THE 
WALL OF DISTINCTION ARE: 
Gwen Boniface (Law and Security Administration, 

1976) recently named the commissioner of the 
Ontario Provincial 
Police, making her 
one of three women 
police chiefs in 
Canada. 
Commissioner 
Boniface was 
awarded the 1998 
Premier 's Award 
and an appointment 
to the Law 

Burton (Burt) Napier (Computer 

Programming, 1970) the Executive Vice President, 
Operations & Technology for the Canadian 
Imperial Bank of Commerce (CIBC). A 
Harvard MBA graduate, Mr. Napier devel
oped many of the bank's frontline on-line 

banking financial ser
vices. He also serves as 
the Chair of Humber's 
newly established 
Telecommunications 
and Learning Institute 
Board. He is a Humber 
College 1998 Premier's 
Award nominee. 

~ • _: :IF;· _· :· .. 

Soon ~t6:belocated at 

Commission of 
Canada. 

Shown above, the Wall of Distinction will be located at the 
Main Entrance of the college adjacent to the library 

the Main EntranceJ)f ·. 
the College outside '.(){·. t 
the library,-, the WalFis . a•c ' Vicki Marie . :" ,:.,:,;.' .:J:fi: • . 

scheduled to be constructed over the summer 
Campbell (Marketing Program, 1977) Preside?t of months and wiJl be com~Ietedin the fal}.of.•·;,'' 
Campbell Moving Systems Inc., a $14 mil- 1999. ~,, 

lion dollar company with five locations Chris Mackey, a Humber Industrial Design 
throughout Southern Ontario. She is a student, developed the wall's layout and cre-
~umber College 1998 Premier's Awa~~ n~m- ated{he unique design of the.award itself. 

inee. The clistinctive shape of the a.~ard represents 
Gerry 1\1. l .1ougheed (Funeral Services Program, the \\raves of time and the continuum of 
1976) the funeral director and vice-president • • '.learning. ,~;; . 
of Lougheed's Limited in Sudbury, Ontario. ; Each award will be individually crafted 
In 1992, he received Humber College's .· J:tsing.carved and chipped Canaoian slate. . ,~ . ·, '' 

Distinguished Graduate Award recognizing ;#;"';);30th the inscription and the hOriouree's pho-
him as the most outstanding graduate from '' ''tograph will be etched onto an aluminum 
Humber College in the past 25 years . He is a plate. 
1995 Premier's Awards winner. Once completed, the Wall of Distinction 
Martin l\'lcN~ara, MD, CCFP will showcase the remarkable capabilities of 

''-~,~-- - • °':"(;: 

(Ambulance and Emergency Care Program, 1977) an Humber's alumni. As the Alumni 
Emergency Care Physician at Huronia . ~ ssociation further develops, one of its pri-
District Hospital, Royal Victoria Hospital ;,,,,, • • mary goals is to actively search out and rec
and creator of the "Helper Bear" program f,pr ognize our alumni. You can help us learn 
children. He is a Humber College 1998 ~ more about your accomplispments by partici-
Premier's Award nominee. 1f pating in our new alumni campaign, "Quest 

for the Best." 
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• _,-1 1999, the num-
~ "1 hers of six of __ ./ 

Humber's hockey 
players were 
retired. "With 
the reinstatement 
of the Hawks 

hockey team on a varsity level, the time was 
right to honour the outstanding athletes who 
have worn the Humber uniform," says 
Athletics Director, Doug Fox. 

According to Jim Bialek, facility manager, 
President Dr. Robert A. Gordon has wanted 
to recognize the athletes for some time. "He 
wanted current athletes to see the success, 
the rich history of these players." Dr. 
Gordon, unable to be there for the event, 
wrote a personal letter to each athlete and 
Bialek ensured that they were framed and 
presented to them. 

Over 130 friends and family of the athletes 
attended the Retirement Dinner. "Guys who 
graduated 25 years ago not only attended," 
exclaims Bialek, "but they brought their par
ents!" The evening consisted of a number of 
speeches and presentations, chief among 
them the presentation speech by Fox. In it, 
he outlined the contributions of "these indi
viduals (who) epitomize the characteristics 
we associate with our program": 

h U. 

t - ' . . 
Bill Morrison, #10, right wing from Dana Shutt,.#19, left wing from 1977-
197 4-78, atta!nt;d 95 , goals and 97 assists ,,.1,,,,,,, 81, a,nd captairi·"of the team in 80-81. Later, . 
his career a~d;as the OCAA all-time leader Shutt coached the team to five consecutive · 
in scoring. Morrison is now vice-president, provi,p,cial~,ph~pionships, and is now 
international acquisitions, for Worldport General Manager for Lightmore Canada. 
Comrnuni *'ffe<:,.:r, "'' in Georgia. ·'" Wn~uJasked wh~tp~tf of the event mos( ., 

D·ave<.v, ·· ·. .· .o· n # 24 a defense , • an • 
:1:.. ·' ·' ' , ' ' ' 

from 1984-86, was a two-time OCAA Allstar 
and All-Canadian in 85-86, and scouted by 
the University of Wisconsin, where he 
played out his career. Emerson is now the 
owner of his own business. 

Ron Lo11sdale, #3, defense man from 
1987-90, was an OCAA Allstar all three 
years, and Athlete of the Year in 89-90. 
Lonsdale is presently District Sales Manager 
for Collette Tours. 

Patti Stafford, #6, also a defenseman 
from 1987-90, was an OCAA Allstar twice 
and an All-Canadian and Athlete of the Year 
in 88-89. Stafford turned his education into 
a Computer Programmer position with the 
Ministry of the Attorney General. 

Gord Lorimer, #12, played a number of 
positions from 1977-80, mostly where brawn 
could be best used. He was team MVP and 
team captain in 77-78, and stayed as coach 
after graduation. 

m e 

affelr ,-' .,.•, •, ti.ale~ i$ fl,'µick to respond. 
¼, ···-_ ~:-, ~, .. '".~<J.--·_ ,. ,,. ..... ,.-., ... _, ,, •.. 

"Th&:£pe ,;.,· , i 'niaE:11( -b)t .the athletes them-
selves. It was amazing how prepared they 
were and what it meant to them. Some of 
them were here 25 years ago, and they still 
feel the impact it made on them." 

In recognition of their leadership, a framed 
jersey listing their names and numbers was 
hung in the Athletics lobby, and a banner 
hung in both the area and gymnasium. 
Afterwards, a pick-up game between two 
alumni teams made a fitting end to the day. 
Sons and brothers joined the athletes in the 
ice, some of them wearing their father's old 
hockey shirt. 

They may be just numbers, but to the ath
letes and their families, they represent a sig
nificant period of time in their lives. In 
Lorimer's acceptance speech, he told a story 
about his young seven-year old son, who had 
trouble understanding the concept of the 
word "retirement". His father explained that 
it meant the number could not be used again, 
and that it would always signify his dad's 
contribution to hockey at Humber College. 
"Dad," said his son as they walked into the 
hall, "When I start playing hockey, I want to 
wear #12." 
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Services Update 
The Alumni Card - Our Alumni Card is now available Career Services - The Career Centre is still available 

as your "lifetime membership" to our services. Please contact for your use as an Alumni! You can browse "Campus 
us to receive your card by mail. Worklink" - an online resource for launching an effective job 

Reunio1l Pia.tining - If you are interested in organizing search, and meet with Career Counsellors to receive job search 
a reunion, contact the us for assistance in booking tips and resume preparation assistance. The Career Services 
reception space, guest speakers, or Caps. We are Centre has rel?cated to room_AlOO. 
holding the Package and Graphic Design 20th A Library Services - Once you receive an 
Year Anniversary Reunion in September 1999, kff,j,"'~ ·~ ___ . - ·- _ _ Alumni Card, you may use the resources 
the D~ve~opmental Services Worker 20th Year ;~" ~;":·'~;!i __ '·"6eert[ _ ~vail~ble at the North and Lakeshore Campus 
~eu~1on 10 J~ne 2000 ~nd are currently search- _ :.,~z1 rr.,,s -"~"'-"~ . _-;,,;_01.. L1branes _absolutely free. 
1ng for Reunion Coordinators for the ""'· -,11 Athletics Centre - A 50% discount on 
Ambul~nce and Em~rgency Care, 1:f0 spitality, "'' gym memberships are available to Humber 
Recreation and Tounsm, and Creative - - Alumni. Call Athletics at ( 416) 67 5-6622 
Photography programs. ext.5097 for more information. 

I.ifelo11g Learning Opportltnities,i:.}Jne of the; . .,_, _ lnt,rc,ilturalllDternational Ce,itre -
't' _,,::··,··.: ·, .,,._-~;c- ''·Ii'":.'.''~'-:="·:. •.t'". ~, - ~''t-'-~""~J.;:,;~+. . ::,;;•?~'f-\:~,,_3':(\ . ,,lf 

most important functions oft)le ,t\lu°!i;f\~~?c~~tJJ)~ is to pr~l 1l,l • If ~ou are interesff\,1· 
vide assistance in pursuing;1~igJ;it.rr eq5¼:C1!,(igh. Fo.~~t9formati~ijj~ • is '.l,great place ·• 
about degree coriJpletion op_port~nitie,§jtt0 Univetiiiies aroun~11f • (4lt) 675-662 

• _ ' . . - ,· • • ,. --: ·:;~'c-0 "'"-" • ·:r,t:;:cc;eir;, 

the w_or]~.;;{ ontac~;~ tudent S,eryi~e~ at(1,.~6) ?75,.!,~'?;2 . {f}!}µ" Camp11,s 
ext. ~~;\7,zi,,,To leam,about ~,u~q~r s qJil,,flt;nu1ng edu<;atJon 1',)f;\: ,., and school sup 
cours~s aR.fl post~giplo1na courses available to you, call the ~" - • 
Alurii~.1ssociation or search our website at 

register. 
the cash 

http://www.humberc.on.ca. 
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D o you know what it's likesto hav'e worrie~ 
concerns about your work? Has anyone 1 

helped you unco_,ver an aspe.ct, ability or talent 

ations and 
Jife 

had lain dormant and unrecbgnized?° Has anyoi[i l'."tifpired you 
-_ -to shift the direction of your life in a constructive w-ay? Here /!if 

is your chance to make the difference in a student's life. 
Humber College students want to talk to you about your 

experiences in the workplace. They are looking for your pro
fessional guidance to excel in their chosen career. You can 
enrich a student's educational experience by sharing your 
knowledge and expertise as a mentor. 

Humber's Alumni Association is proud to introduce the 
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I t may surprise most graduates to know that the Counselling 

Department is available to them for as long as they need it. 
Camille Hannays-King, a counsellor at Humber College, says 
that most of the graduates/alumni who contact her have 
"obtained their diploma, worked for a while, and are now at 
the 'what next?' stage." They know that they would like to 
receive some guidance and information, but they are rarely 
even sure of the questions to ask."They often have taken a 
course here, a course there, but they're not organized in a 
sequential way," Hannays-King adds. Graduates who have 
been out in the workforce for a while may find they are miss
ing an essential skill in their career field, or taking a course 
because their employer perceives it as necessary. Or, they feel 
that they have invested time in their current occupation and 
may be uncertain about going back to school, whether that is 
for a single course or an entire program . 

At Humber College, the Counselling Department is very 
aware of the needs of the alumni group, and offers many of the 
same services they do to their current students, but with a focus 
that suits the experienced worker. Counsellors sit down with 
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the graduates and help them to explore career options and 
assess ways in which their present skills can be transferred to 
another field. Barriers are identified, goals are set, and action 
plans are developed. 

While career problems may bring an alumnus into the coun
selling area, it is sometimes the personal problems that are 
interfering with the decision-making process. "You can' t sepa
rate one from the other," says Hannays-King. And, a fresh per
spective may be all that they need. "On your own," she adds, 
"you ask the same questions all the time, and it becomes a 
vicious circle. Counselling helps you to expand the options, 
helps you see a bit differently." Many services in the 

Counselling Department focus on personal issues and 
growth, such as how to learn new coping skills, developing 
self-understanding or self-confidence, managing stress, 
improving family relations, dealing with grief or loss, depres
sion and anxiety. Crisis counselling is always available for 
those who need it. 
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Designer: Paul Deschamp 

Home and Auto lnsura.11ce - Our group plan, admin

istered by Campbell & Company Group Underwriters Ltd., is a 
leading provider of college insurance products in Canada. To 
receive a no obligation quotation, 

please call 1-800-377-2467. 

Dell Computer Discount - Visit Dell's website at 
http://www.dell .ca/epp_store for more information. Discounts 
range from $50-$200 off your new computer. 

To spread the word about our services in the Alumni 
Association, we presented each 1999 graduating student with 
an inscribed pewter keychain 
as a momento of their time 
spent at Humber. As a special 
service to our Alumni, we 
have made an arrangement 
with Canada Post that allows 
anyone who finds your lost 
keys to drop them into a mail
box and have them mailed to 
our office for no charge. Call us with the date that you lost 
your keys and we can keep them safe until you are able to pick 
them up. 

to remain a part of the Humber College community. 
The Mentor Program is an opportunity for you to help stu

dents and Humber College by providing a service that only you 
can provide. The time commitment is minimal, but the benefit 
to the student is enormous. 

The Alumni Association plans to launch the Mentor Program 
in the fall of 2000. We will be recruiting mentors from our 
alumni, faculty, Board of Governors and community partners. 

As a potential mentor, your ideas and contributions to the 
development of this program are of paramount importance to 
the Alumni Association. Let us know if you or your employer 
would be interested in participating in this exciting program. 

what you've gone through, this is how it is, trust me", from 
someone who has shared your experience. 

This year, Wylie is excited about the possibility of combining 
the Industry Awards Dinner with the Students Awards night. 
He wants to say to them, "These are exceptional students. 
These are exceptional 
employers ." (he claps his · 
hands together) "Why don't 
you get together and make it 
happen? 

Putting something back into 
the college, and having so 
much put back into your 
place of employment. That is 
a philosophy we can all share. 
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There are many reasons why an alumnus might be reluctant 
to access these services, and yet once in the door, most find the 
experience a worthwhile process. Hannays-King mentions that 
some people are concerned that if they see a counsellor, they 
will be told what to do. "Our commitment is to help them 
explore what they want to do, not tell them." There is also a 
stigma for some, attached to a feeling of failure, or merely 
ignorance of the services Counselling provides. Whether they 
need advice on how to implement their career goals, or infor
mation on what those goals could be, the counsellors offer 
these services in a supportive and confidential environment. 
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Once in a while, among all the awards and certificates and competitions 
won by students and graduates of Humber College, one stands worthy 
of special mention. It isn't necessarily a bigger competition, a more 
financially rewarding prize, or an international tribute - sometimes, just 
being nominated IS enough. 

For Linda Pereira, a second year student in Humber's M usic (vocal) 
program, being ch osen as an alternate for the 'Sisters in Jazz' was one 
such time. To put this in perspective, an understanding about both 
Pereira and the competition is essential. 

The International Associat ion of Jazz Educators (IAJ E) is an interna
tional organization which has enormous influence on and support for 
jazz educators. Three years ago, Humber, the only Canadian member, 
was asked to send three of their music ensembles t o perform at the 
IAJE convention in Boston. At their 1999 conference held in Anaheim, 
California, however, there was a unique twist. 

Besides the four to five day 'jazz fest' which combines music clinics 
with performances by both professional and student groups, organizers 
decided to choose an all-female jazz band to play at the conference. As 
a way to support women in music, both female vocalists and musicians 
were encouraged to send in their audition tapes for consideration. 
Female jazz musicians are still few in numbers, but the competition for 
the vocal spots attracted hundreds. For every spot in the band, includ
ing vocals, a first choice and an alternate were chosen. Linda Pereira 
was the sole vocal alternate. 

"We are very proud of her," says Trish Colter, vocal coordinator of 
Humber's Music program. "Linda is a superb student - intelligent, 
hardworking, and talented." Colter goes on to say that Linda comes by 
her musical talent naturally. Apparently, her father resumed his study of 
the saxophone at Humber a couple of years ago. After working a 
'regular job' for most of his life, he decided to pursue his lifelong love 
of music and is now touring as a professional musician. While at 
Humber, he often spoke with faculty about the daughter who wanted to 
follow in his footsteps. "He'd ask me what she needed to concentrate 
on for her audition," remembers Colter. 

As for Pereira, she had this to say: "It's hard when your dad's a 
musician. You feel you have something to live up to. But this award 

entrepreneur Budding 
grateful for 
at Humber 

sk ills learned 

Ambitious and talented with a 
global plan to give all wine lovers 
their cheese on a glass platter, 
Rena Ellinas, International Market
ing program student and budding 
entrepeneur, is planning to take 
the skills she's 
learning from 
the one-year 
po_st-graduate 
program and 
apply them to 
developing her 
Gourmet 
Cheese Platter business. 

The idea for Gourmet Cheese 
Platters, an artistic process of 
flattening a wine bottle to create 
a platter, originated in Australia 
where Ellinas saw the product in a 
small town market. 

Recognizing the potential for 
the product in North America, she 
trained in Australia and then 
transported the product technology 
to Canada. Back at home, Ellinas 
needed to increase her business 
expertise to help realize her dream 
of entrepreneurial success. 

Enter Humber College. 
Since last August, Ellinas has 

been receiving instruction and 
guidance from teachers in the 
International Marketing program. 
Along with creating a dynamic 
marketing strategy, the program 
has helped to establish a strong 
support system for her new 
business. Ellinas states, "I've 
received so much support and 
advice from teachers and fellow 
students. The program has trained 
me to focus on a target market 
and taught me how to approach 
the international marketplace." 

Reception of the Gourmet 
Cheese Platter has been positive 
so far, especially from real estate 
agents, the LCBO in British 
Columbia, wine distributors, and 
the many contacts made at the 

Toronto Wine and Cheese Show. 
Platters were recently donated 

to the Etobicoke Arts Council for 
a charity auction. The. proceeds of 
the auction will support local 
projects. Participati ng at these 

event s and the 
Toront o 
Specialt y Trade 
Show for 
Distributors is 
where Ellinas is 
focusing her 
energies in 

efforts to network, gain exposure, 
and increase sales for her small 
business. 

"It's encouraging to see 
students put knowledge gained 
from the program to practical and 
profitable use," says Bruce 
Shapiro, teacher and program 
coordinator of both the Interna
tional Marketing and Marketing 
Management post-graduate 
programs. 

Gourmet Cheese Platters are 
currently available in Sherway 
Gardens, wineries along the 
Niagara wine route, brew your 
own wine stores, and in retail 
stores in the GTA. 

As for the international market, 
Ellinas plans to target New York's 
Finger Lake wine region by the 
end of 1999. After the U.S., her 
next target is Europe, specifically 
the wine lovers of France. "Ini
tially, I was uncertain as to how to 
conduct business in the interna
tional market. After courses in 
international trade, distribution, 
finance, and through research for 
class projects, I'm now aware of 
the channels to pursue and 
people and organizations to 
contact for help. Knowing which 
government organizations to call 
has saved me time and energy." 
Contact: Bruce Shapiro al 
(416) 675-6622 ext. 3207 

gave me a feeling that I could do that." 
She explains that the letter from the IAJ E was a com p lete surprise. 

" W hen you see an envelope with a thin piece of paper inside, you just 
assume that it's g oing to be bad news. But when I opened it, I thought 
- omigod ... they've named me as an alternate !" 

Linda Pereira cou nts the time she spent in t he recording st ud io as a 
valuable learning experience. Choosing music such as To kyo Blues and 
You M ust Believe in Spring time, working w ith other Humber musicians 
trying to fi nd a format that worked were all exciting and chal lenging at 
the same t ime. And the experience of be ing named one of th e fi nest 
student jazz vocalists of t he year? " Awesome." 
Contact: Trish Colter al (416) 675-6622 ext. 3406 

Humbe r Music student, Linda Pereira 
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Year-long program meets needs 
of billion-dollar industry 
Humber's School of Business is offering a new, one-year, post-graduate 
program in the growing field of Direct Marketing. The program, geared 
especially to university and college graduates, begins in September. 

Students will develop the knowledge, skills and attitudes needed to 
work as coordinators, researchers, project personnel, managers, and 
supervisors. 

Instructors, experts in the field of direct marketing, will teach 
students how to develop direct marketing, communication, and promo
tional plans; conduct and analyze research; manage direct marketing 
databases; plan and execute print, broadcast, and telemarketing 
strategies; use direct marketing techniques; apply accounting and 
financial planning to direct marketing campaigns; and make contact 
with direct marketing employers. 

An eight-week placement in the industry is included as part of the 
program. 
Contact: Michael Halton al (416} 675-6622 ext. 4510 
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Crime Pays • ,n a good way 
Watching the panel of dignitaries 
being piped into the hall, one 
realizes that the Third Annual 
Chief of Police Dinner is an 
occasion of importance. This is an 
organization infused with tradition 
and pride, yet as the evening 
progressed, it was clear that 
innovation and technology are 
causing far-reaching changes. 

This year's event was spon
sored by Toronto and Regional 
Crime Stoppers, the largest 
branch of the organization in the 
world, and was chaired by Gary 
Jeynes, Humber's director of 
Security and Physical Resources. 

Gary Jeynes and Chief 
of Police David Boothby 

Crime Stoppers was central to 
the theme of the evening's 
activities, as this is their primary 
fundraiser for the year. Money 
from this event is used to aid 
organizations such as Earlscourt 
Child & Family Services, Victim 
Services, Pro Action 'Cops 
Helping Kids', and 'Choppers for 
Coppers'. 

The evening featured displays 
of the various units of police work 
and a musical interlude supplied 
by a three-piece jazz ensemble 
courtesy of Humber College. 

Dinner, however, was the 
highlight. Mayor Mel Lastman 
lead the speakers with a rousing 
approval for Chief Boothby and 
Crime Stoppers. "Crime Stoppers 
works because of the wonderful 
cooperation between the public, 
the police, and the media. Chief 
Boothby is a fierce advocate of 
community-based policing. We 
owe him a debt of gratitude." 

Gary Jeynes outlined the 
Crime Stoppers story in his 
speech and indicated that, today, 
there are more than 39 Crime 
Stoppers programs in Ontario. 

Since its inception, the Toronto 
and Regional Crime Stoppers 
operation has been responsible 
for over 19,000 charges being 
laid, the arrest of more than 6900 
suspects, recovery of stolen 

,ecause ol tb, 
-· 

property worth more than $19 
million, the seizure of more than 
$55 million in illegal drugs, and 
the pay out of in excess of 
$450,000 in rewards. 

Chief Boothby disregarded his 
own dinner and strolled the hall to 
shake hands with all 800 
attendees. 

Crime Stoppers plays a 
significant role in the safety of 
Humber College, too. Derek 
Maharaj of Humber's Student 
Residence, says that vandalism 
"has decreased substantially since 
Crime Stoppers came on cam
pus". He disregards the cash 
reward as a motivation for 
students. "Money is not the 
issue," he says. "Students want to 
see something done, and this is a 
way to do it anonymously. " 
Contact: Gary Jeynes at (416) 
675-6622 ext. 4417 

Revitilization °0I. Centre .. resul.ts 
in more services lor students 
Humber grads who haven't 
already found a job through their 
co-op placement or part-time 
positions will find the help and 
welcoming atmosphere they need 
at the College's Career Centre. 

Limited by previous cutbacks, 
the Centre has now been revital
ized by a new Ministry of Educa
tion and Training initiative that 
enables it to offer more services 
to students. 

Grads can 
now get an 
information kit 
that includes a 
resume and 
covering letter 
on disc, a career options maga
zine, information about Worklink 
(a job finding service on the 
Internet) and a list of all the 
Human Resources Development 
Canada centres that provide 
services such as faxing, phones, 

and Internet access. 
The Career Centre maintains a 

registry of graduate students, and 
matches them with jobs as they 
become available. "Most of the 
time, though, it's the employer 
who calls us, as opposed to us 
having to go out and source 
jobs," says Karen Fast, Career 
Centre coordinator. 

This year has seen a significant 
increase in the number of jobs 

".a'.All.111. ... 

available for 
graduates. "I 
haven't seen this 
many jobs in ten 

' or 12 years," 
says Fast. She 

credits the political climate, the 
generation of jobs, the renewed 
confidence in the economy, and 
new job creation programs for this 
new growth. 

There are, however, job 
shortages in some areas and for 

those staff members contact 
employers asking for current 
listings. 

People who work in the Centre 
bring rich backgrounds in graduate 
education studies, work experience, 
and the Futures program which was 
established to help young people 
find employment. 

Fast estimates that approxi- • 
mately 25% of graduates find jobs 
through the Career Centre 
directly, and 50% indirectly, 
through resume assistance, mock 
interview practice, or self
marketing advice. 

For Fast, the most satisfying 
part of her job is turning discour
aged students into students who 
are motivated to succeed. And 
the best part is when she hears 
back from the students who got 
the jobs they'd applied for. 
Contact: Karen Fast at (416) 
675-6622 ext. 5030 

School partners with Directors Guild 
When the Directors Guild of Canada went looking for an academic partner to deliver courses to its 
members in the film industry, they found a match in Humber College. 

Representing every level of film production from assistant directors to location managers, the Guild 
wanted to provide standardized training for its new members as well as upgrading skills to those current 
members who supply services to national and international film companies shooting in Canada. 

The Guild approached a number of educational institutions and finally decided on Humber College. 
"The partnership is a win-win situation for both the Guild and the College," says Michael Glassbourg, .· 
program coordinator of the College's Film and TV Production program. "The Directors Guild wanted 
courses delivered in a professional manner at a time when Humber was seeking active partnerships with 
industry. This union brings the strength of both together." 

Carol McBride, a teacher at York University with experience in production, directing, and writing, was 
. hired by the Guild to select the curriculum for the courses beginning in September. Humber and the Guild 
. will decide on the teachers and professionals needed to instruct the courses. To be covered are such areas 

as health and safety, union rules, and scheduling. 
GlaSsbourg regards this collaboration as a significant opportunity for Humber College students. While 

these exclusive courses are currently offered only to the select audience of highly-skilled industry-ready 
individuals, Humber students will find it easier to become members of the Guild and to enrol in the . . 

courses. 
Contact: Michael Glassbourg at (416) 675-6622 ext. 4489 

, 

0 - ....-..-4c,~-·• - - - - - .. "'.;-.:,,;o,-,,-~____...,_ • ..,.,..~_.,,:~..-=.r,,w--;--,,.....-.,,,,..:0,'IOY,,.__,.<'.,--='~ ,,...-.,,._., .,,, .., -;·,-..--:.--..·,---~------~-=--. 

'A i~i Ii g lo ,,;' iia:zpter le f f 'itba l "an,,'! 
• ~bout,three years ago, Michael director, and ,fu~ding. 

Helm, a faculty memJ::ierin • ,: The busi,ness side is Helm's 
Liberal·Arts & .Sciences at le~st favourite aspect of . 

: l;-tumb~r, was sh?pping around ••• sc~eenwrlting. "MY Jendency is 
•. for a p"ublisher for hisfirst nov~L tO,'.puc:k and cover; :: .~e say~. , 
• . ,, He' Mad the good fortune tci .. • II Just give me-my peh a,ndyou 
i r,un in:'? ~ichael RedhilJ, an ·•.··•· f, guys ge- at,it." .•. ..... •.• 
:· ~dltor;0'at Coijct-1c,House-:Press, ~nd .. • . ·.1-1owever; with;,Red~ill's ' •• 

found 'that they,shared'many ~{ •. • c6ntac:ts,Jhe'~ also_>a script 
.. the same dr~ams and'aspira- . . ... ,reader fo'rAllianc:e Atlantis), they 

!;: • ;<,:_<-, • • • ... ·,,• •i• c,•.s,:, •• • • ;,;:;: • / .;•,,.., .. . :,o' • ,'.',;:,__ C ,. • .,:.,.. • •• • ." 

t tions. . .• ,, .' " ,,, . . . , . .• q?ickly sig?ed .. on".with a pro-
. Redn:ill, whp is also :an editor, .. · • dGcer; The' directc>rtook -more ..... 
!: for Br,~k.mc1gazine an:d,.,a nov~l}st_ . •. time: They wanted a <:;anc1dian 
;; in hi~ '~wn rignt, _mentioned tha_t ; • ,. ,a; directgr; ~pmeone' wh'q had.the 
: "•it would be-great to make a , sep~ibHity-for their script, was 

living ,9oing wb~t you really ~apt . ir;Jt:eJligept, efficient, arid • 
y, to dg·;•r~ andJh~t the:·.tn6St· ,;;~: :. · .. - ~~perieh{~d. AftEfrlevie¼ling a 
1 lucrati>.t,e way'Qf, doing:,that as a: -·····. nu,rnber:;9f:Jilms, pa~icularly • 

\"lrit~i [;a~. tp)~<implete. apd s~ll }~ '. !~<>~e froffi the Canadian _Film 
&,'.'screehpJa/ f~~;-th.e .re,;t, ,•a;'"theyt .• c;"entre, ,.tb~y appr$a'cbed Scott 
' say, is ti"isto;y. > :· : i Cc " • ,. t, • Smith,_.director: of'Rollercoaster ,, • 

C;·. _.-,,,-:_,;,"t,;.'.\ -. }?';;( . • .. f-:.'.\'• . ,••. • _ . . . • __ . ·_'·. , c•• • _ -,,,- - " - l '-•,, 

J;.J'h~;\wo metregular:ly. • "We'd . (d,ue outlr;r fallJ9.99) andi5shhh, 
• • _ • _ 0,,.,,,oc• -.,,:,:· r·,:"··: ·· ~cc-.,,•··.-,,.:o.::r:· •. )._•:.- ~,, •• . ,: ... - . . ·- • . . .:\c\·o;_:c . .'•,'.·,. _ • • • • if.':: - • .-,- ·· ·._, . .. ,:, ••.,::: :-_.- • 

;~gettog,ether, ;and ifvve ·accom~ ... ,ang also .. a scre~nwriter; With his ' 
,;r· ,_._, - .- '• . :i?,· it,:···· - • '·"-''"" . ' "• - . - •• • '·' ,. :•··'. '" -:-:·· ', . . • ' . ,_.,._, ··'< . '\--:,:'':'" .. . . •' . ·._:.-· -

plished :enough • ,.,, {, - .. • , . j~put th~y ~ere able to s,,ffecure 
in .an bour, . vi,~•a .: ,- ~ -;; . .i .--~ - _,;,_,,_..,};;\,~.,.,,.._ -~ Ji,~- · - ... . .... [.; _ - •• ~· - development 

. ~ewar<!' our- _,Jj~r'; They immediately had to ~- funding-from 
.. selves vvith two : TelefHm-

Ih<:>~.rs~?l pool,-·.·· learn the language al ~ >~an~d61nd a 
. laughs_ Helm. 0 "· - reading.at the 

- '.'"fie SP~,~t a lot ' contracts. lind a producer ' '' C~nadian Film . 
' of r:noney on .. . .·· ., • Centre. 
, ., ,. . - . . ij . ,"·. • 

,_ P.?0 Ii .. '.'.: ';' ' • ·. "'' ,, - • . and director. and lundinn ; .•• ,, Scott is. a . 
''"''"·· 5urpn$1ngly, -.. ' :, " greatpartner," 

despiteoispa•.-·.. .· ·~ c,,•..- ~· -,, ~. M'°"'' -. __ ,-, · -~ -·-,l"S.ays Helm 
•• ·;~te styles; thft P campleme~~ed • • ' " ! 6u ccne;5f a' guy, . .you ca~:Jr~st; 

: ·~ach .dtber'svveakriess~s". Helm ,. , wbose abilities y9\J san :rust, 
( feels'.th~t-Redhtll brodght a true\,, ••• ~ci~_withyvryor:n you can ~et \\ 
i,'\ .- .'.'/ . '-'c:• .... ,...... ·'·'·"· · h• -,;.:;;,1_•~··0 •. , .- • •'·'',•.-:··· • " ·. ··•:> :·.:.•-• : .. ' ,-,-:,• ,.' •. · :- . ·-.•· - - ~'-" ·I ··-.•: ··. · ;·>,'-' .,,:. '."._',.... .- • • • - - • 

~·· collaqgrative,•eff9rt t9 the· •,., ,;; •" al,png. '.,;, > ··•· •. • "'"· 
' proj-eC::i, due Jp' large ,p9rt to his::::_, ,i1'';;;, Dyrih~fnis rec;ent fo~r;month 

·. - . "t?.·.- · .. : .... · ','Y·,,,_.,.. __ - ·c,._-•·. • _'··.'· c.~;e'_::<_, ' • - · : ··.-. . • ,·.';°·.'···. . -.' -· _,. •• ,~ ·.,,,.. - ,.,cc , 

f,backgr;otJpq c,a?:~n edi;tqr anfl,:t;' ,· )eaveof-a.bseoce_from .the • • 
:, piay~/ ,ght'.'"A~;i)jijell/ h<i •wa~:· ;,;;"·, .. ··',C::gJlege/ hi'elrn .. ciivided hii time 

partiFt larly.~kjffed' wit~,the .- _,,,:,,, Z -- _, b;tween vyork 'on _his_ nelt ·. novel 
J.relcl.tiopships ~e_~~eh i,characfers ,,, ,~nd re~\>\{r,ites ori tbe 5creJnp)ayi 
;;~r:itj f:~!Jowing;; ne character ·a[Sj, ... ,\;'~~n as~ed. whethe-r ~~·~refers 
.. } l? a,m.acroJe,,ye.1.: •. ,c. .• __ . < e,· • . .. _ vyot1ng,.n9vels or_~creenpi ays,.he • 
~· · ·~- vVl:f~h ~skedwhata,~ej9,ims¢)f ··_,. •.•.• .. • .. ifcltaron''one P9,l!'t."l'L~an 
~·1proaght:to"the:•p;rojact;;l,etm;~q,:,, ,,i*.rl!r-tt-e;'dtalp99e,,.for,''screenplays" ~,- :l 

-~, ,-.~, ·· · ,..,,_'. -~e · -,'.'2': . . ,.,_? __ "'•: -· - ·:~ ·-~---•~· .,,~. >·:JS.· -,_. - .... .-.<;,:;_ ----::"", '~::'" ~ ~-, .• _- • - ·--,:~ lr'1i · : • . . • ,.,;_•,·· • 

f; true.is~lf:deprt's~ting sixle,. J;i,; · ·r a·nywnerf;~'..RYt,wif:r a ngyel, I ''"' .. · 
!, f ~rna.:r,~~<i1'-~Di_9J,utE:IY;rh.9tl:Jiflgflr .· .•· . tt:~ye t.~ §~ild•·~.-~~o,le cij~.rch;,,;,: -,,, 
!:,but·f9ll'owe8:if (u'i5'v'lith tne,t,~. "•··:·. · .... ,·pQ~' in'.'th'e' p:~ws~\,i .;;'.' .he•Jaughs: 

~,;~~•;1iij~~1~.8},;.1tl1i.\,61;;ts;.~;~i6( ,,,r,i;it .. :·· .. ··••· ➔,;it.Jf s_ fgr!f ~;f .~s ,~I'}~;t?-:i~i:,. ,,,, • • 
rtdialq.gi;ier a styJEtthat,,1ihs'.qu1rls¥, .- • ,9f~ssr9~[1/ aflelrrt; pel•1eve5.:'that 
,,_,.,- •-. :,:,· ·· ·.· ·'\,."-" ~c1L : __ :;: "'·- · < 0··n:: ,-'''~: - ,·., _ :.c"·""·"'· • ~-·•·.'\ , • . ··-·i ·,·· f.-.c - ,•c',\'.'":.·:,• -~~,.,,,.; - ,-~.,:-"'' .... ,_. _'":°'.':-'-'' • . · - • ..,,. . • 

r:a.nd rn'ij.k:e·s ·aidepartureXfromt ,. ::,: .• th~-perfecf{!ife '\vould"l;i:e~a 

it~tric:t ;r; '~H~Q1·'.,}!:-. - ;.;;;r~0/' · .... · 'i,1<•·•·,,.:i: .,. 'r~i; ;~l~~ .. JriJi::?f,1t~aehing,/~9 . • -
~?. With tne''fifst draft~done ,the"·-.,:' -;-y,.i_rit,.og :~'.,1?,'ou car:i't+eave:me for •• 
i; ~vsi1~ss .of~:i~f: ~~ri1~i~~rrg .ki\ ~~~ . ' :,,ii9 :~ .an~:"~ ,te~~,:~r • TY ·· f ih' ,.,, ' •• 
~:, 1nt<:>ge.~r. ,Jnex;;.1mr,:n.eqt~.tely'l;l~<t, •·: y.v,r1t1ng, ;.9J:C\I go-n9ts~,:· ,i'',~!-;" . 

· 1'' · - , ·'" · (? _s, ·1·.".Jc'''·•C• ,,·- ·'"'\'"'f' ••.. ' -•-J,\)c'\\',,,,,r y>, ,,. , I ,,; ..... ,.,r,,,.. ·1• . · Ii:"' '''"I' ·a··. ·1 ·" t 
~ ~o., -~~~rn tr•~;;,t3pgu;;ig~9 ~on.c.:,,t?c,(,. <,~c»n CIC, f '( _ Cflae .• . e .111.· at -

~;~C;~~~~~~:iie~~ed~~~~-.~,~;~~ :t~J, f!;!~l ~~,•~;3;;'J(f~0,~! ~ •-~-• 

The Butterfly Institute 
---

-. u,in;[(~~~p~;;,~, to t6~:grf~in,d!'<~n~~!,A':ot.i:,~;erty;'1!C? t1t~.9f9~ing 
distance petwe•n people and tb,fijpportunlties t~ pursue their 

• h~pf!s t~~,.,dfftf ms:.;t~;; the:~r~WitJgi ne~d to ~!•ate .• 
;~ii, w•rt;;t~!i;~ .. • .. • hlf{thy; ·• ''!f~ng ,•~~'!J'1m~~i!(!!:J+ • c;:;,;i}§\~ ,.· 

e Butterfly Institute was established at the Lakeshore Campus, 
Humber College. The Institute is headed by Art Lockhart and Nancy 
Sendell of the College's Centre for Justice Studies. 

Symbolically named, the Institute is 
dedicated to helping people change 
their lives, break free from the things 
that hide their talents and abilities, 
and help their ideas take flight. 

It will be a place where 
marginalized and disadvantaged 
people who have an ambition but 
no means to make it a reality can me~:t,J~Jjfi a variety of skilled and 
professional people who are willing oo,f}.g]{ly to share their experience, 
b I t • • f I d • • ,,, ~i}if:'C\1\',,./ ·• ut a so o give meaning u a v1c;,~/ Jit,t"J.'itfJX';~:'\\f.,, l', 

The inspiration for The Buttert lf irhit\f~feti~ directly related to\,,. 
another one of Lockhart's proj~tts;;.T~e~ ~t~hpuse. The Gatehouse, 
established in 1900 as part of t~i,;torth:t L~ke!rJ;,~re Psychiatric Hq~pital, , 
is now part of Humber's Lakesfi~re Campus and 'h~.? been restored by"' .. 
volunteer skilled trades people'.!' ' ,. • • 

In 1998, The Gatehouse Chil§~Advocacy Centre becam'~ th~ 2,nly place 
in Toronto where children, or adults acting on behalf of children; o(;'anyoq~ 
wishing to speak about childhoo·~.,,suffering, could find comfort. • "'' 

Martin Kruze, who committe~ Suicide after coming forward ;tq:repqtt . 
~\: • '•l\· -I\\c.'tl::.\ ,.,,, .. , *-t 

the Maple Leaf Gardens sexual abuse scandal, shared LockharJ~§,-,drea1;11 
of creating a safe place where ch ildren could have a voice. His·Wife, •··· 
Jane Dunsmore, designed a butterfly pin, with sales profits ~.§!:R-9 tS\, • 
help victims of child abus_e.:. "'· ;j;~',,' ~ " 

The details of the lns: if lite's relationship to Humber js jl').;tbe':,.~orks, 
but there are many progg~n;is of study at the Colleg~Jcltial '\.~~uld benefit 
from the experience of ~ o~~l:og at the I nstitut~,,.,:t;j ,i'}"'Wji{,; • 

As a community colJ~:g.~£''.,8:~tn~.er:~tt tr!a.!iodlR!J? ~ iJh outside business 
and industry, as well atiJJ6,:~'ififi;sii,~filijjprgaoJi~t t6J1s, is a vit al part of 

;,,~-,_,::?;,,,_<,;;,:-·."C(.fi"':~'\,~'+·:.'~~-""-;\·~·i':~-"s,,, •'(;·,,c,-_r,c~.;,"7~-:,!".C"-'f'1'! . ,c{~: '-'.,~':.J. •·;;-~,'c'· •.\':<" , yt. 

education. "This briqg~'j;tlJ~tc"~filriu_ij,ity'1ntq; t fJ'(tJJ~Hege and t he College 
into the communityI~(li~i*r9~f~trt. .: :·· - • 
Contact: Art tf c'liltci'f fat (416) 675·66ilti i'.f~t3354 
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Hospitality student 

Hospitality Management student, 
Mark Przyslupski, recently won a 
gold medal at the 10th Ontario 
Technological Skills Competition 
in Kitchener. 

Competing in the Restaurant 
Service category at the post
secondary level, Przyslupski was 
asked to perform various skills in 
front of a group of judges. These 
included the intricacies of napkin 
folding, cold appetizer prepara
tion, table for two set-up and 
service, carving and flambe 
techniques, wine service, and exit 
of guests. 

Students were judged accord
ing to speed, technique, presenta
tion, and sanitation. 

The Skills Canada Competi
t ions are sponsored by the Human 
Resources Development Council 
and take place at the provincial , 
national, and international levels. 
For amateurs/students only, the 
competit ions were established to 
explore the latest skills offered by 
the newest generation . 

In Spring 2000, Team Humber 
plans t o compete in Rio de 

Janiero, Brazil, at the World 
Championships. The team will be 
led by Paul lskander, dining room 
technician for the College's 
Humber Room, who prepared 
Przyslupski for the Ontario 
competition this year. "The Brazil 
event is going to be big," says 
lskander. "There is tremendous 

Mark Przyslupski 

~snap'ing up awards 
Students in the Creative Photog
raphy program at Humber 
snapped up most of the awards at 
a recent competition held by the 
Professional Photographers' 
Association of Ontario. 

Of the 52 ribbons given, 
Humber students walked away 
with 32 - a combination of Awards 
of Merit, Awards of Excellence, 
and the prized Fuji Outstanding 
Image Award. 

"We cleaned up,' exclaimed 
Neil Fox the Photography pro
gram faculty member who was 
instrumental in the organizing of 
this competition for Humber's 
students. 

This competition is unique in 
that, although there is a student 
category, the students are judged 
to professional standards and 
their student status is not de
clared to the judges until after the 
awards presentation. 

The students themselves choose 
their category out of the four main 
areas: commercial/industrial, 
portrait/wedding, general, or 
electronic imaging (digital). 

For the third year in a row, one 

fesslonol 
d their stu 

f Humber's students - Igor Yu -
won the prestigious PPO/Fuji 
Outstanding Image Award. The 
award comes with $1000 worth of 
Fuji products, a welcome prize for 
any aspiring professional photog
rapher. Yu's commercial shot was 
also designated Best of Show in 
that category. 

Matt Johannson's shot was 
named Best of Show in the 
portrait/wedding category, while 
30 other images were recognized 
for their excellence. 
Contact: Neil Fox at (416) 
675-6622 ext. 4659 

' . . . . . ' . . 

wins gal 
prestige for both the students and 
the College." 

The students are appreciative 
of the support they get. "Paul 
shared his expertise with me," 
says Przyslupski. "He's got a great 
background in restaurant service, 
particularly in fine dining ." Also of 
help to Przyslupski was chief 
technician for the School of 
Hospitality, Recreation, and 
Tourism, Jeurgen Lindner. 

"It was a great feeling of 
satisfaction, " says Przyslupski of 
his gold medal win . Having 
already worked in fine din ing for 
some years, he is now perfecting 
his presentation skills. "I like to try 
to add some flair to the presenta
tion," he admits. "These days fine 
dining is all about presentation." 
• When asked where he sees 
himself in five years, Przyslupski 
replies, "I certainly see myself in 
the hospitality industry, most 
definitely in a front-of-house 
capacity." 

Contact: Paul lskander at 
(416) 675-6622 ext. 5022 
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Site keeps gett.ng bigger and b~ 
It seems that Humber College is on the leading edge as far as 
community colleges and the use of the World Wide Web as an 
information tool is concerned. .. . 

Just two years ago, a bold decision was made by College 
administration to embrace the Internet and WWW as an integra l part 
of doing business. In May 1997, the site contained 600 pages of 
information with about 2400 links. Today, the College's site has over 
11,000 pages of information and well over 100,000 links. 

Humber's site is visited by dose to 100,000 users each month 
during the academic year. These visitors view close to a quarter-of-a
million pages. And, theSe are serious visitors. Statistics gathered 
from the site tell us that,,t_he average visit lasts over 11 minutes. In 
fac:t, it is estimated that well over 1,000,000 visitors will view 
Humber's site in the next year . . 

Humber's site has been described as a virtual encyclopedia 
" desc:ribin9 every aspect of life within the College. Unique to Humber 

are full and part-time c:alendars that are fully liked to course descrip
tions, the graduate report, Key Performance Indicator numbers, and 
the university transfer guide. 

"This allows potential Humber students to easily gauge what 
• programs they may wish to take," explains Ken Morgan, manager of 
Humber's siJe. "What's more,· high school guidance counsellors are 
turning to college web sites for information more frequently and 
Humber receives favourable reviews of their site in terms of ease of 
use and completeness of information." 

But, Humber's site serves a greater purpose. For the first time, 
the Registrar's Office made extensive use of the site to provide 
information for the fall semester's new and · returning students. This 
significantly reduced printing 
and mailing costs and, at the 
same time, allowed students -
to access the most up-to-date • 
information available. 

This fall, students will be 
able to look up their grades 
on a password-protected part 
of the site, change their 
address information, and view 
class timetables. 

The College's web site also provides important marketing and 
technical information. Through the use of specialiied software, the 
College can track interest in particular courses and programs, 
identify visitors from foreign countries as well as amass a wide range 
of data about what browsers, operating systems and screen resolu
tions visitors use. This information i's passed on to the College's 
webmasters who use it of determine design and technical specifica
tions for ongoing site development. 

Humber's web site is not and never will be complete. "It's a work
in-progress that needs constant development and maintenance," 

• says Morgan. (II~ fact, that's one of the things that makes Humber's 
site unique.'' . 

Browse Humber's site at www.humberc.on.ca 
Contact: Ken Morgan at (4 r6) 675-6622 ext. 4809 
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Tuition: An increase in 
understanding 
Several years ago, it became 
apparent that the funding mecha
nism for colleges and universities 
would continue to erode on a 
consistent basis and that other 
methods of revenue generation 
would have to be developed. 

In 1989-90, the grant per 
funding unit was set at $5,234. In 
1998-99, the grant per unit fell to 
$3, 129, a decrease of almost 
$2100- or over 38% in less than 
ten years . However, the tuition 
fees continued to rise very slowly 
each year and were unilaterally 
determined by the Ministry of 
Education and Training. When the 
government, therefore, decided 
to allow institutions to set their 
own tu ition increases (up to 10% 
in any calendar year), it became 
one of the most controversia l -
and beneficial - educational 
decisions of the decade. 

In this fi nancial climate, it is 
fairly obvious why a fee increase 
would prove controversial. The 
benefits, however, are not so 
obvious and perhaps more far
reaching then originally planned. 

Humber College has always 
prided itself on its conservative 
approach to fees. It has one of the 
lowest information technology • 

'est in ou1 
1er to re, 
1yadvan1 

• 

fees in the system, its residence 
fees d id not increase at all in 1998-
99, and neither did the non-tuition 
fees. And, while it was possible to 
increase fees by up to ten 
percent, the College held the 
increase to nine. 

When the tuition fee increase 
was implemented, the Ministry 
mandated how the increase was 
to be spent. Seventy percent 
would have to be allocated to 
capital: quality improvement of 
the learning environment. 

"Rome wasn't built in a day," 
expla ins Rod Rork, Humber's vice
president, Administration. "We 
need to consistently invest in our 
programs in order to remain 
technologically advanced and 
interesting to our potentia l and 
cu rrent students . We couldn't do 
that without the fee increase." 

Perhaps, however, the most 
important mandate was that a full 
th irty percent would have to be 
targeted to financial assistance. 
The government realized the debt 
load incurred by the students 
would have to be offset by 
returning a significant portion of 
the fees back to the students 
through financial aid. For Humber, 
this meant that bursaries (emer
gency loans) and student employ
ment on campus (Work Study) 
would benefit to the tune, this 
year, of over $1.5 million. Next 
year, this is expected to exceed 
$2 million. 

Bursaries are often the lifeline 
for students in financial need. 

Whether they are currently on 
OSAP or simply running out of 
money halfway through the year, 
bursaries provide needy students 
with emergency, non-repayable 
funds (usually up to $500.). 
Students must show financial need 
and satisfactory academic 
progress to qualify for assistance. 

The Work Study program 

araaise Found 
It all began in university when Ben 
Labovitch, faculty member in 
Liberal Arts & Sciences, Lakeshore 
Campus, was part of a tutorial 
group that was charged with 
developing an English course that 
would be taught the way they 
believed Marshall McLuhan might 
do it if he were so inclined. The 
group's exploration of a 'class
room without walls' concept led 
to Labovitch's lifelong belief that 
teaching is enhanced when the 
real world is incorporated as much 
as possible into the curriculum. 

Hence, the birth of The Arts 
and the Twentieth Century 
Imagination. Labovitch, winner of 
both the Distinguished Faculty 
Award and the Innovator of the 
Year Award for the general 
education course, decided how 
much he could incorporate arts 
events into the first year English 
experience. "It's quite exciting, 
actually," he says. "College is less 
tied to the canon than university, 
so each semester of the course 
can be a bit different." 

In recent years, The Arts and the 
Twentieth Century Imagination has 
become a combination of theatre, 
ballet, readings, and essays. 
Labovitch usually begins the 
planning by choosing a film that is 
likely to be nominated for an 

Academy Award. Th is year, using 
the 'true nature of love' as a theme, 
Shakespeare in Love was the 
obvious pick. He then contacted 
Theatrebooks in Toronto to obtain a 
copy of the original screenplay for 
study and analysis. The students 
studied the screenplay, saw the 
film, came back to discuss their 
favourite moments and the 
requisite dialogue, and finally wrote 
an essay on the subject. 

Labovitch didn't stop-at just a 
film, however. This past semester's 
class also analyzed Shakespeare's 
Taming of the Shrew - an unnerv
ing look at the true nature of love 
- then took in a performance by 
the National Ballet, brainstormed 
backstage with the ballerinas 
about their favourite moments., 
and then, again, were charged 
with writing an essay. 

Because they discuss the text 
extensively before they see the 
performance, Labovitch feels that 
the students garner far more from 
the experience. "One male Law & 
Security Administration program 
student had never seen a ballet 
before. He said that he didn't 
realize how much you could 
develop character through 
movement." 

With the entire entertainment 
world as a library of choices, it is 

traditionally hires over 600 students 
in various departments throughout 
the College. For instance, in the 
Student Recruitment department, 
students are crucial to the success 
of the Campus Tour program, and 
invaluable in leading new students 
through the orientation process 
and the overwhelming mystery of 
the first few days of school. In 
areas such as Student Life and 
Computer Labs, the quality of 
service would greatly diminish 
without the ready availability of on
campus students - students who 
are more than eager to give their 
time and expertise to helping 
others. 

In 1999-2000, Judy Harvey, 
dean of Student Services, hopes 
to see·the program increase in 
both the number of students 
empl.oyed and the number of 
hours they work. "My wish list? To 
see us spend $1.2 million on 
student employment on campus, 
and to add another $300,000 to 
student bursaries," she says. 
"That would give us almost $1 
million to spend on emergency 
relief for students." 

At the present rate of increase, 
it is clear that the amount of 
financial aid will increase 
exponentially. In 1997, it stood at 
$241,180. In 1998-99, it was $1 .5 
million, and next year will add 
$600,000 to that amount. 

Will there be a time when 
there won't be any tui t ion in
creases? Not likely, according to 
Rork. "In fact, I see the possibility 
of OSAP eventually being re
moved and the colleges handling 
their own financial aid." 

The tuition fee increase may 
initially be hard to swallow, but 
the ability to greatly enhance the 
learning environment of the 
students, and the percentage 
allocated to financial aid, are 
benefits that anyone can live with. 

easy to see why Labovitch contin
ues to teach this fascinating course. 
"I'm on a journey, too," he explains. 
"Last year, we studied Saving · 
Private Ryan, exploring the theme 
of 'longing for paradise', then saw 
the ballet Manon. Both deal with 
the struggle for identity in a world 
where you are hard-pressed to find 
where you belong and how you can 
find yourself again. 

"Next year? Probably the 
ballet Eugene Onegin. The movie 
will depend on the showings at 
the Toronto Film Festival this 
summer." 

When asked to comment on 
his own favourite moment 
teaching the course, Labovitch 
laughs in del ight. "It was 1982. 
Don McKellar was here, discussing 
Highway 61 with the students. 
When he began to explain the 
water imagery throughout the 
movie, I could see the students 
coming to the realization that it's 
not just English teachers who talk 
like that." • 

Contact: Ben Labovitch at 
(416) 675-6622 ext. 3283 
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The 

HEAT, the Humber Environmental 
Action Team, is a communications 
and educational organization with 
a two-fold purpose: creating 
more awareness about environ
mental issues on campus, and 
organizing activities and projects 
that will achieve this goal. 

Sponsored and largely funded 
by the Students' Association 
Council (SAC), HEAT is managed 
by students and a faculty advisor. 

To generate more awareness 
around campus on environmental 
issues, the club produces a range 
of communications and promo
tional materials. These include a 
newsletter, Enviro News, distrib
uted campus-wide and available 
online; a Club Directory, listing 
activities and club members; a 
brochure to highlight projects and 
achievements; an annual review; 
and a detailed site on the internet 
at www.the-edge.humberc.on.ca/ · 
-heat. 

The group has achieved much 
of its success by building close 
relationships with the Humber 
Arboretum, the School for the 
Built Environment, and the 
Facilities Management depart
ment at the College, as well as 
establishing links with other 
environmental groups such as 
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Photography 
students make 
CONTACT 
Humber's School of Media 
Studies forged a strong presence 
with the industry for its photogra
phy students and photography 
programs by featuring the works 
of students at the 3rd Annual 
International Toronto Photography 
Festival, CONTACT '99. The 
student show was held at the Art 
Gallery of Ontario's Richmond 
Street qallery in May. 

Jim Chambers, coordinator of 
the College's Creative Photography 
program, said the show gave 

Larry Salda nha partici
pates in tree planting 
ceremony in the Humber 
Arboretum 

EarthDay Canada, the Action to 
Restore a Clean Humber, and the 
Toronto and Regional Conserva
tion Authority. 

With the strength and support 
of its members in the College, 
HEAT has formed a college-wide 
environmental committee. This 
group includes representatives 
from HEAT, SAC, the faculty, and 
various departments and schools 
at Humber. 

Contact: Larry Saldanha al 
(416) 675-6622 ext. 505 1 

students the opportunity to have 
their work seen by perspective 
employers. Invitations to the show 
were issued to professional 
photographers, art directors, and 
other industry-related professionals. 

Other CONTACT '99 events 
sponsored by Humber and the 
AGO included a lecture by Duane 
Michaels, an international fine arts 
photographer from New York, a 
discussion with well-known 
Canadian fashion photographers, 
and a Creative Photography 
Program staff show. 

Contact: Jim Chambers al 
(416) 675-6622 ext. 4656 
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Post-graduate 

Practical experience. Industry 
connections. Exciting internships. 
These are just some of the 
benefits realized by university or 
college graduates enrolled in the 
College's post-graduate pro
grams. 

Humber has Canada's largest 
number of post-graduate pro
grams including 33 full-time, 
seven part-t ime, one on the 
Internet, and an additional five 
that are being added this fall. 

"Humber is one of the pio
neers of post-graduate college 
programs," says Grase Kim, 
manager, Student Recruitment. 
"It's an area we emphasize." 

Why the emphasis? Because 
university students are now 
completing three or four year 
degree programs only to find that 
they need specific skills with a 
practical edge to get the jobs 
they are looking for. "More and 
more people are looking to blend 
a university degree with college 
expereince," says Kim. "In fact, 
last year, one third of Humber's 

The Honourable Hilary 
M. Weston, Lieutenant 
Governor of Ontario, 
addressed staff and 
student as part of a 
speakers' series 
organized by the 
School of Business. 
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programs set Humber apart 

applicants were from the univer
sity community." 

This growing need for profes
sional, practical programs is 
clearly reflected in Humber's post
graduate program application 
numbers. Last fall, 2400 students 
applied, an increase of 2 percent 
over the year before. For in
stance, for the Public Relations 

Certificate program, one of the 
most popular post-graduate 
programs at the College, appli
cant numbers rose from 356 to 
398. Only 90 seats are available. 

Why are Humber's programs so 
popular? "We differ from other 
colleges because of our connec
tions to industry, because of the 

placements available, and be
cause industry professionals 
teach our courses," explains Kim. 
"The range of programs we offer 
also makes Humber unique." 

To many students, the intern
ship is the selling point. Students 
see placements as realistic 
opportunities to gain full-time 
employment in their chosen fields. 
Stud ents in the post-g raduate 
Radio Broadcast ing program, for 
example, often secure contract or 
part-time employment in their 
internships and then move into 
full-time employment after 
graduation. 

So, how do university students 
find out about these programs? 
That's the job of the Student 
Recruitment Services department. 
Kim says that their recruitment 
strategy is to better-educate 
people about programs and the 
College. This includes encourag
ing applicants ask a lot of ques
tions and to take campus tours 
before the first week of classes. 
Contact: Grase Kim al (416) 
675-6622 ext. 4746 

Humber President, Robert 'Squee' Gordon, cel
ebrates his 60 th birthday at an event attended by 
College staff and faculty. 

' . ' ' . 
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