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S.A.C. IN STATE OF 

PARALYSIS NOW 

by Cheryl Keyworth 

The distribution of a Xerox-ed show that nothing like this occur- . advice could get in the way. He however, we will be damned be- As for the past four or tIve years 
letter by Ted Schmidt and Marlon red. Therefore into the second also stated that we are a group of fore assuming the role of wrong of illegal transaction, it's still too 
Silver to those assembled at year of its operation the only reasonable people here to dis- do-er, we feel more than justified complex a matter to sort out im
Tuesday's S.A.C. meeting man- members on the Board of Direc- cuss student concerns and that with our stand at the Nov. 25th mediately. "If they (the administ
aged to cause the proposed tors who held a valid position on this was getting in the way of dis- meeting and without trying to ex- ration) don't come forward within 
agenda for that evening to be the Board were those 5 originally cussion. tract pounds of flesh, we are look- a couple of weeks," continued 
quickly forgotten. appointed by the Letters Patent As to what happens now, Mr. ing to see administration make Mr. Schmidt, "it will only ensure 

The letter was a lawyer's report as ex-officio directors. Therefore Schmidt commented: "We want the first move towards negotia- that this incident will turn into a 
from Mr. Clayton C. Ruby, Barris- any transactions of S.A.C. held to see this thing successfully re-. tions that would be necessary to series of escalating and most 
ter, which in effect, pronounced after that first year are not legal as solved as quickly as possible, eventually solve the fnatter." serious confrontations." • 
the Student Affairs Committee of a quorum of 6 directors is needed �,;.;.;,..;..;.....;..;_.:..,_,;...._..;.. ______ ..;.. ___________________ _

Humber College guilty of break- to transact business. .
ing coporate laws. 

· 
As early as 1972 it was pointed 

S.A.C. received its l�tters pa- out by Doug Scott, ex-director of 
tent in 1969. Its major function at Student Affairs, that there were 
the time was to serve as a forum · problems in legal constitutional 
for students and administration to behavior, and according to mi
share concerns and problems at nutes from a meeting held on Fri
Humber as well as make recom- day, April 28, 1973, it was made 
mendations on the division of the clear by Mr. Nixon, then president 
thirty five dollar incidental fee. At of S.U., that they were guilty of 
that time the fee was divided breaking the same corporate 
among Student Union and vari- laws that they are breaking today · 
ous capital expenditures such as in 1975. 
Student Housing and Athletics. At Tuesday's meeting it was 

The Committee is made up of made clear- by S.U. that they· 
10 directors, five of whom are to would not take part in an action or 
be members and directors ex- actions that would clearly violate 
officio, and-the other 5 of whom corporate law. They were willing 
are to be elected annually from to discuss the matters on the 
among the members, WHO ARE agenda and even ensure that the 
ALL REGISTERED STUDENTS matters were carried out, how
AT HUMBER. ever they insisted that proceed-

In order for a valid transforma- ing with S.A.C. at this time would 
tion of power to occur in S.A.C., put all concerned in a very 
successors must be voted in by shadowy light. 
2/3 majority of the existing mem- Mr. Wragg aimed his objec-
bers. tions at-the fact that he could not 
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Cheryl Keyworth 

On October 17. 1975 
a meeting was called of 
all first year Community 
Studies and Social · Ser
vice students, in order to 
inform them that their 
programs were to be 
t r a n s f e r r e d  t o  t h e  
Lakeshore campus. Being 
a member myself of the 
Communi ty  S tud ies 
program. I was interested 
in the fate of those con
tinuing or just starting the 
program in September. 
1976 

The arguement used 
by Jim Davison. V.P. of 
Academics and Tom 
Norton, Principal of the 
l-akeshore campus. was. 
that they are "endeavor-. 
ing to establish a second 
major campus on the 
lakeshore." 

DIRECTION 
is a community new
spaper published monthly· 
at Humber College, and is 
supported by the Student 
Union. 

Responsibility for COIT•

tent of material printed is 
that of the authors. and 
not of the editors. 

Editor ....... Cheryl Keyworth 

Cartoonist... Bob 
Wotherspoon 

Advisors ...... Stewart Hall, 
Peter Mitchell 

The Ed i to r  o f fe rs  
advertising space on the 
back one and one quarter 
pages of this paper. Ads 
will be limited at the dis
cretion of the Editor. We 
hope to receive enough 
revenue from advertise
ments so as to relieve the 
bulk of the financial 
burden off the Student 
Union. 

We are also offering 
students of Humber Col
lege a chance to advertise 
in a want-Ad section for a 
small nominal fee. For 

EDITOR I AL 

The campus which concerns was that many follow_ing �ee�---,. --�--- _ while those in Com
was formerly the old students who had already few questions and settled munity Studies will all 
t eache rs  co l lege  is  established themselves a few minds. The campus m o v e  d o w n  t o  the 
located on Kipling and c lose to  the North is p r e s e n t l y  b e i n g  Lakeshore. 
the  Lakeshore .  The Campus would be forced renovated and many At the end of the 
courses offered now are to move again. The.__ improvements are being meeting Ted Schmidt 
primarily Business and response seemed a more made. which will be stood up and announced 
Technology oriented with diplomatic equivalant f i n i s h e d  b y  n e x t  to the students that 
about 50 per cent Man- "Tough Luck. you've been September. whatever they· decide to 
power students who given more leeway than An alternative came up do" the Student Union is 
range from 21-35 years the last time we 'moved a t h_a t perhaps  those  fully behind you!" 
old. Apparently there has program''. already in the programs I think that in the 
been an increasing de- At this moment Mr. could continue at the future any plans or deci
mand for Applied Arts Norton was called upon North Ca mpus while sions involving students 
courses. at that campus. and his own enthusiasm those starting next year should not be finalized 
thus one of the reasons . for the move was ap- would be down at the without a little considera
for the move. parent as he readily Lakeshore. That in itself tion for the student input. 

At first the announce- answered questions and raises a few problems It is fortunate that the 
ment was met by the stu- described all the facilities with regards to the time decision to move is not 
dents with confusion and that are. and will be, of- consumed in travelling _ too unreasonagle so one 
an indignation at not be- fered next year. And as if back and forth by instruc- is too distracted by mak
ing iricluded in the deci- to alliviate the tension tors, as well, program ing personal plans and 
sion. This was obvious in some more, arrange- resources would have to concentraion on the ad
the barrage of questions ments were quickly made be divided in two. - vantages of the issue to 
that were thrown out for ·a tour for students Later on this alter- question further their lack 
after the announcement. a n d s t a f f. o f  t h e native �as adopted by of involvement in the in-
One of the first major Lakeshore campus for the the Social Service people itial planning 'stages. 

more information, come 
to or phone the Student 
Union. 

n 



Editor, 

MM 
T h e  s t u d e n t s  o f  

Humber college are in
v o I v e  d i n  a· t r a f f i c  
problem I This has come 
to my attention over the 
last two weeks. Let me 
say the ramifications are 
serious. concerning the 
misuse of an automobile. 

The area in question. is 
on the streets; Milkwood 
and John Garland Blvd. 

Of course. you. the 
drivers of the cars aren't 
g u i l t y  o f  m i s u s e  o r  
c a r e l e s s n e s s .  B u t  
someone is. 

The speed limit in 
Metro is 30 mph. unless 
otherwise posted. But the 
speed limit must be co-• 
ordinated with your 
rationa� judgement. road 

One of rriy favorite 
television and movie 
scenes is the car chase I 
realize that it is only a 
show. but like Walter Mit
ty the dream becomes 
almost a reality. as I help 
the underdog make good 
his escape. However the 
rude awakening I receive 
is usually that of an inane 
director or sound effects 
personal causing such 
completely ridiculous 
things to happen in my 
adventure I wouldn't get 
caught dead dreaming of. 
My pet peeve which is so 
often abused is technical 
error. For· example have 
you ever heard a car on a -

I 

LETTERS. etc.

conditions and ot�er fac
tors involved in the safe 
operation of a car. 

On the route west 
from Marting rove to 
Humber there are three 
schools. where the ma
jority of the students are 
under 13 years old.  
S o m e t i m e s  t h e s e  
children aren't quite ·as 
careful and thoughtful as 
we are. So there is a 
compromise. and the 
owness is on you to be _ 
careful. and mature when 
driving your car. 

T h e  peo p l e  o n  
Milkwood expressed a 
concern about their  
childrens safeft. Slow 
your cars down. and if 
possible use the Finch 
Ave. entrance to the col-

loose dirt road squeal its 
tires? Have you ever seen 
someone receive a blow 
from the hushpuppies of 
an infuriated 200 pound 
male . and not only live to 
tell about it. but bounced 
back up in time to return 
the favor? Have uou ever 
heard a normal factory 
made family car_ imitate 
the sound of a race car at 
Mosport speedway just 
because it was going 
twenty miles an hour over 
the speed limit? I tried 
that with my car. the only 
unusual noise I got out of 
the vehical was excess 
panting at the next set of 
stoplights. 

lege. 
Nobody wants the 

respOl)Sibility of a fatal 
accident on their hands. I 
know you wouldn't want 
to deprive one of these 
kids the,opportunity to go 
to college. just because 
you wanted to get' there 
five minutes later. 
· Sometimes stop signs
say yield; and little kids
are afraid of your car. Th

1

e
kids just want to go to· .
school.

For your own sake and 
the kids ·sake slow down. 
stop at stop signs and 
don't expect these kids to 
be careful. Use good 
judgement. and drive 
defencively. 

This article is being 
written before a fatal ac-

The classic is when the 
villain cuts the hydraulic 
brakelines of the innocent 
victims car just before 
they decsend Pikes Peak. 
The victim proceeds to 
pick up speed down the 
mountain. Upon realizing 
there are no brakes on 
the pedal. our victim. 
without even trying the 
emergency brake. looses 
control. You could. I 
guess chaulk that up to. 
the stupidity of the 
characters,,· but to top it 
off. the car smashes 
through a 2by4 fence and 
becomes totally airborne. 
Then. while it is in the air 
it explodes into flames. 

Tt,is \¥eeks movie: 
-
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cident occurs. so you've
been warned. 

This iss-tJe has been
brought to the attention 
of Ed Philips. the MPP. 
and he supports my posi
tion and that of the resi
dents. 

R e mem b e r  M .M .  
s t a n d s f o r_ m o t o r

maturity. and it also 
s t a n d s  f o r  m o t o r  
manslaughter. The latter 
of the two is a poor way 
to start a semester. 

If you've got a little 
brother or sister. I'm sure 
you wouldn't want them 
run - over. for the sake of a 
short cut. 

MM 
Paul R.S. Buzash 

So what. a car hits a 
fence. _is that any reason 
to explode! ... picky. 
maybe. but the power to 
over look and forgive 
these minute technical 
errors doth not anger me 
asth much asth it con
fuseth me. Are they trying 
to kid us? Don't they 
realize it themselves? Or 
are we to blame for ac-· 
cepteng it? the result 
with me is doubling over 
with laughter and chaulk
ing up a few more shows 
under the heading of 
situation - comedies.· If 
your in for a serious show 
on television today. be 
passive. otherwise just sit 
back and snicker. 

Doug Jones 
by 

MARAT SADE 
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I
. J. Grogan. Coordinator.

Centre for Labour Studies 

In January of this 
year. the Labour Council 
of Metropolitan Toronto 
and Humber College of 
A p p l i e d  A r t s  a n d  
Technology announced 
the establishment of a 
C ent e r  f o r  L abo u r  
Studies. The Centre's pur
pose is to meet the 
e d u c a t i o n a l  a n d
leadership development 
needs of the Labour 
M o v e m e n t  i n
·Metropolitican Toronto.

The Labour Council
acts as an important
spokesman for the in
terests of approximately
180,000 persons who
are members of union
organizations which are
affiliated with the Labour
Counci.1 of Metropolitan
Toronto; In addition. the
Labour Council is formally
and informally linked to a
large number of organiza
tions that are concerned
with the needs of non un
ion persons such as the
aged, welfare recipients,
disabled workers etc. The
L a b o u r  C o u n c i l  o f
Metropolitan Toronto is a
significant organization
becasue of its record 'at

genuine interest and work
jn a large number of pro
j e c t s  d e a l i n g  w i t h
problems of concern to
the community.
The Role of the Advisory
Committee:

The Labour Council
and related organizations
have played a very signif
·cant part in the Centre's
development to date. Of
central importance is the
Centre's Advisory Com-

. mittee. The committee at 
present is comprised of 
eleven key persons from 
the Labour movement. 
The work that this group 
h a s  a c c o m p l i s h e d  
demonstrates that ad
visory committees have a 
major part to play in en
suring community par
ticiaation in program 
d·evelopment. For in
stance, the advisory com-

-LABOUR

Community Involvement i n D e v  e I o  p i n g  Educational Programs 

mittee defines program 
objectives; recommends 
instructors and resource 
people for courses and 
wo.rkshops developed 
through the Centre for 
L a bou r S t u d i e s ;
publicizes the Centre's · 
activit ies withi.n the 
Labour Movement; as
sists in the recruitment of 
students- for C e n t r e  
ecucational progr�ms and 
other important fuctions. 
Since the beginning of 
January, this year. this 
group of dedicated trade 
unionists has invested 
considerable effort which 
in turn has produced· 
s o m e  v e r y  p o s i t i v e  
results. 

In March. the Centre 
for Labour Studies con
d u c t e d  i t s  i n i t i a l
'educational program.-This 
fourteen week course en
titled Labour Leadership 
Development I. attracted 
fifty trade union activists. 
The course's purpose was 
to examine contemporary 
problems .of concern to 
trade unionists. Of par
ticular importance to the 
group were these issues -
the multinational cor
poration and its influence 
o n  t h e· Can a d i a n
economy;· human rela
tions and social values;
Jhe political evolution of
t h e  w o r k i n g  c l a s s ;
labour's particiapatio11 in
the community; public
speaking; labour research
and labour history. Some
of the resource persons
who participated in the
course were as follows:
Sam Gindin, Research
Director for the United
Automobile Workers of
America; John Harney,
professor of Humanities,
York University; Jim Gill.
Executive Se cretary,
L a b o u r  c o u n c i l  o f
M etropolitian Toronto,
Jim Brechin. Regional
Director of Education for
the Canadian Labour
Congress; John Eleen;
Research Di_rector for the

Ontario Federation of 
Labour and Ed Seymour, 
Director of Education for 
the Texti le Workers 
Union of America. 

The Centre's Advisory 
.Committee also took part 
in a frank evaluation ses
sion on the last evening 
of the course. The course 
participants provided 
some very useful feed
back and suggestions 
that have been used as a 
"basis for planning the 
courses presently being 
conducted at the Col
lege's North Campus. 

ACC O NTABILI TY IN 
EDUCATION: 

T h e  e x p e r i e n c e  
described so far suggests 
that Advisory Commit
tee� might be more effec
tive if they were in fact 
working committees.  
From my experience, ad
visory committees often 
become token groups. By 
this. I mean that they are 
established to ensure 

- - ------

community participation 
in program development. 
but becuase of attrition, 
confliclting time demands 
and pressures created by 
bureaucratic educational 
institutions. they quickly 
lose, thier capacity to 
function in a useful way. 
While the Centre's Ad
visory Committee has 
played a major role to 
date. and while it has 
functioned as a working 
committee. there have 
been some problems. For 
instance, some m·embers 
of the Committee simply 
are not used to playing 
such a major role in ari in
stiution that is suppos�d 
to serve it's interests. The 
point is however. institu
tions begin to serve their 
own needs and control of 
the institution then rests 
with administrators.  
whose interests and 
needs are not necessarily 
those of the community. 
In my view there seems 

to be a contradiction 
between the theoretical 
community orientation of 
the colleges and how 
they actually operate. 

The Select Committee 
on the Uti I ization of 
Educational Resources 
has called for increased 
partjcipation on the part 
of the community in 
educational institutions. 
The implication of these 
recommendations is that 
significant community 
p a r t i c i p a t i o n  i n  
educational planning and 
programming ensures 
that these organizations 
remain accountable to 
the community. As a 
result of the work that the 
Advisory committee has 
u n d e r t a k e n  a v a s t
number of learning needs
have been identified that
the Centre and related
groups plan to serve.
There are two major dif
fiulties that at the present
time are inhibiting the
Centre's development.
First. the number of
persons in the Labour
Movement who have the
ability to instruct others
in various subject areas is
quite limited. Secondly,
the financial resources al
located to the Centre for
Labour Studies are at the
moment. rather limited.
While some may raise the
question, why should
public funds be used to
f i n a l i z e  L abo u r
Education? I in turn
would ask. why should
public funds be used to
finance/subsidie business
and industry through
b u s i n e s s  o r i e n t e d
courses/ seminars and
workshops conducted at
and by high schools/
community colleges and
universities throughout
thi�
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PRESENT CENTRE 
ACTIVITIES: 

) 

At present, the Centre 
for Labour Studies is con
ducting three credit  
courses at the North 
Campus of the College. 
Bill Thompson a Humber 
staff person who has had 
extensive experience in 
the field of adult educa
tion, is conducting a four
teen week credit course 
for Labour educators. 
This course, Instructional 
Techniques and Proces
ses is attended by ap
proximate I y t wennty· 
persons fom the Labour 
Movem e n t  who a re  
employed as education 
officers or Staff represen
tatives or who are union 
members. There are plans 
to conduct an additional 
course of this nature after 
Christmas. Industrial  
Hygiene is a course that 
w a s  p l a n n e d  a n d  
o rga n i z e d  b y  J o h n  
Marshall and Don Cole, 
two University of Toronto 
Medical Students, Dr. R. 
Morgan, the School of 
Preventive Me dicine.  
University of Toronto, Dr. 
David Parkinson, In
dustrial Hygienist, and 
Jim Gi l l .  Execut ive 
Secretary of the Labour 
Council of Metropolitan 
Toronto. The course is 
concerned with providing 
trade unionists with the 
knowledge and skills re
quired to identify health 
hazards in the work place 
and the steps that may be 
taken to eradicate · such 
hazards. Many workers 
a r e  b e ing s l o w l y  
p o i s o in e d  b y  t o x i c  
materials. Many others 
h ave de v e l o p e d  
asbestosis and silicosis 
both of which are dis
e ases directly linked to 
materials used in con
struction work and min
ing. There are sixteen 
persons regi�tered in this 
course. Nancy Vichert, 

STUDIES 

Some Le a rn in gs As sociated' With the Centre for Labour Studies 

Senior Editor of See, 
Hear, Now. is the instruc
tor of the course, Labour 
Leadership Development 
11. Through theories from
the social scineces,
simulation games, films
and discussions, the
twenty persons registered
in the course are examin- ·
ing their own leadership
potential and styles as
well as those of others
that they come into con
tact with during their
work as union members,
stan representatives,
organizers or local union
executive members.

THE IMPLICATIONS OF 
THIS WORK: 

Each of�these courses 
is a learning activity of 
considerable importance, 
not just to .the Labour 
M o v e m e n t ,  b u t  t o  
Humber College and to 
the larger community of 
Metropolitan· Toronto. 
This is the case because 
such courses hae never 
been· offered before, here 
at Humber, o·r for that 
matter. anywhere in/On
tario at a community col- _ 
l e g e  or  u n i v e r s i t y .  
Secondly, such cou�ses 
will help persons who are 
associated with the 
Labour Movement to be 
more effective in their 
work as well as be 
moreinformed c1t1zens, 
thus able to participate _ 
more fully in the duties 
and  respons ib i l i t i es  
demanded of an informed 
citizenry. 

The work associated 
with  the Centre for 
Labour  Stud ies  has 
r e v e a l e d  t h a t  t h e  
resource material at col
leges and universityes is 
rather limited to the ex
tent that it examines js
sues from the perspective 
of working people. Accor
dingly, the Centre for 
Labour  Studies  has 

started to  accumulate 
some resource material 
for Humber students, 
community groups as 
well as persons taking 
courses, or particpating in 
workshops and seminars 
organized by the Centre. 
Since January, over 100 
video tapes have been 
aoded to Humber's video 
tape library. In addition, 
the Centre has acquired a 
va ri ey of documents, 
publication and books for 
the use of persons who 
wish to do resarch on 
matters that deal with 
organized labor. 

SOME THOUGHT ON 
LABOUR UNREST: 

As ·this article is being 
written, many Canadians 
are confused, if not angry 
because of the Labour 
unrest that we are ex
periencing. Unfortunately, 
o rgan i zed  labour  i s  
receiving the brunt of 
much criticism that in my 
_yiew is misdirected. Peo-
. pie seem to be too ready 
to follow anyone who can 
p r o v i d e  s i m p l i s t i c  
answears to very complex 
questions. search Direc
tor for the llow anyone 
w h o  c a n  p r o v i d e  
simplistic answers to very 
complex  quest ions .  
Generally speaking, the 
public seems to think that 
workers like to go on 
strike. Have you ever 
stood on a picket line and 
received the abuse that 
people dispense to those 
who they do not unders
tand or care about? Do 
you know what is is like 
when a striker comes 
home to his family with 
the meagre income that a 
strike fund provides? Can 
you imagine how that 
person and his family 
feel? What kind of justice 
is there in a society that 
manipulates people to 
buy more than they can 

<•·;,�. -----� 
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affora? What kinds of 
pressures does such a 
situation create? Do you 
not think that a society is 
irrational that turns peo
ple into commodities that 
is, that requires people to 
se l l  the i r  l abour  to  
someone in order to earn 
an income. Do you not 
think that people are 
more important than 
machines, and should we 
not put technology in the 
service of man? Are there 
not more productive ways 
to organize work, or will 
people be forced to work 
a's w a g e  s l a v e s  i n  
d e h u m a n i z i n g  u n-
d e m o c r a t i c  e n-
vironments? 

Ho w can some of  
t h e s e  p r o b l e m s  b e  
reso lved ,  when  the  
organization that employ 
millions of Canadian 
workers are owned and 
controled by foreign in
vestors whose primary in
terest is  maximizing 
revenue, minimizing costs 
to earn a profit? I suggest 
that these and other con
cerns are the cause of 
Labour unrest. It is rather
frightening that few peo
ple are considering these 
kinds of questions to un
derstand the problems 
we face. 

"Human existance 
cannot be silent nor can it 
be nourished by false 
words, but only by true 
words, with which - men 
transform the world. To 
exist, humanly, is to name 
the world, to change it. 
Once named, the world in 
its turn reappears to its 
namers as a problem and 
requires of them a new 
naming. Men are not built 
in silence, but in word, in 
w o r k ,  i n  a c t i o n 
reflection." 

Paulo Freire · Pedagogy 
of the Oppressed' p. 76 

. 
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HUMBER PRESENT AT 

S.U. CONFE'RENCE 
by Cheryl Keyworth 

In November Vancouver 
played host to various executive 
members from community col
leges across Canada. One of the 
features of the Conference was 
the mini-conference for Student 
Union Executives. It was at ·this 
three day affair that Ted Schmidt, 
President of the Student Union 
was present. 

There were about 25 to 35 de
legates present at the Saturday 
afternoon session with the major
ity from the Western Provinces. 

The first item on the agenda 
was one of general concern to all 
- Housing. An example was
made of British Columbia Insti
tute of Technology. The school
had 2 residences, a 5 million dol
lar, 19 storey high rise and an old
converted reformatory. At this
point in the discussion the deleg
ation heard of extremely restric-

tive house regulations, no doubt 
emanating from a lack of com-

. munication between students 
and administration. Commented 
Mr. Schmidt, "these are but de
tails when one considers the 
eventual conflicts .which will 
surely rise from such conditions." 

Sunday morning discussion 
that capital -enterprises were the 
life blood of every Student Union, 
and this sort of venture is abso
lutely necessary for the growth of 
a Union. At least three colleges 
present at the convention oper
ated their own stores which sold q 
wide variety of items at mark up 
from 15% to 25%. Example of 
go0ds are shirts, jeans, records, 
school and art supplies and. con
fectionary items. The only excep
tions to this list was text books 
which the administration books
tore sold. There are a couple of 

PUB CHANGES 

o-N THE WAY
The Student Union Pub is on 

the way to some positive renova
tions and the transition to self 
serve, along with the rise in beer 
prices are steps in this process. 

The rise in beer costs from 
fifty-five cents to sixty-five cents 
was a result of losses in the pub 
related to undercosting and im
properly controlled inventory. 
One of the reasons the waitres
ses were dismissed included the 
fact that self serve - bars have 
proven themselves more suc
cessful. 

Vice President Marlon Silver is 
proposing an investment of 
10,000 to 15,000 dollars in pub 
renovations. Some of these re
novations include: 
1. An enlarged self serve bar.
2. A refrigerator to store beer,

as well as a theft proof dis
pense system which counts
stock for beer and liquor.

3. Additional coloured lights
for the stage and dance
floor.

4. A permanent Stage.
5. Additional Seating for 100.

people. The Student Union
Lounge is licensed for 577
people, however there i�
only seating room for 400
now.

by Cheryl �eyworth 

It is also hoped that S. U. will be 
allowed to run a pub on Wednes
day night offering folk and coun-

. try and western music, with wine 
being served, as well. The Bar 
dispenser counts and electrical 
work have already been ap
proved by Council. Under the 
license administration holds, 
S.U. must be more accountable 
for its fund so the dispensers will 
help. 

Mr. Silver commented that, 
"Even though some students feel 
the raise in the beer prices is un
fair, I will be booking a higher 
quality of entertainment also in 
the new year." 

There will be contests in the 
pub next ·semester which will 
award prizes such as credit to
ward tuition, concert tickets, re
cords. Also some dance and 
stage acts will be used to fill in 
during band breaks .. 

Mr. Silver continued "From. a 
survey of pubs in other colleges 
Humber has one of the best pubs, 
of course we hope to keep that 
position." Mr. Silver concluded 

drawbacks in initiating this sort of 
operation, and they are: it takes 
about fifty thousand · dollars to 
start such an operation plus 
cooperation of administration, as 
well, it will likely take two years 
before the operation will show a 
profit. At these three schools 
store profits ranged from break . 
ever:i level to approximately fifty 
,thousand dollars. Other ways of 
creating revenue included vend
ing machine, i.e. popcorn, an ice 
cream outlet, rock concerts and a 
pool hall. 

A number of schools are plan
ning to, or are now collecting inci
dental fees from part time or con
tinuing education students. Two 
different systems involved at 
Capilano College and Algonquin 
College are i) a dollar per credit 
hour and ii) a five dollar straight 
levy. 

The last topic of the conference 
was "Student Unions and 
Bureaucratic Red Tape". The title 
was however misleading as it 
turned out to be a funnel discus
sion between 9 members of the 
board of governors from Sheri
dan. College and a S.U. Vice 
President from Vancouver Col
lege. Mr. Schmidt would later re
port that "there would seem to be 
only one lesson to be learned 
from this part of the conference. 
That is, beware of people who 
tout student participation, for 
under close examination these 

-people only see participation as
being valid under conditions that
they see as reasonable. Partici
pation is a constant that should
not be moderated, otherwise it
tends to become a meaningless,
frustrating experience."
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