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linary 

students take the high road 
to Humber 
The plaid ribbons and wee bottles of Scotch whiskey could mean only 
one thing: the culinary students from Motherwell College, outside 
Glasgow, Scotland, were here at last. 

The students hosted a cocktail party, prepared a fundraising 
dinner, and explored Canadian learning and catering opportuni
ties during their November 8 to 16 visit to Humber. 

The visit was the second phase 
of a three-part exchange pro
gram, called Partners in Cuisine, 
between Humber and Motherwell. 
In the first phase, Humber culinary 
students visited Motherwell. They 
hosted a reception promoting 
Canadian wines and cheeses, 
prepared a gala dinner spotlight
ing contemporary Canadian 
cuisine, and visited hospitality
related businesses. 

"In the third phase, culinary 
students from both colleges will 
be able to do their entire second 
year at the other college," 

11We were enthralled by 
the skills the Humber 

students demonstrated 
when they visited us, and 

now it's time for us to 

show what Scotland's 

best can do." 

explains Michael McFadden, who teaches culinary arts at Humber and 
was the project leader for the students' visit. "This will give the students 
valuable international experience before they've even graduated." 

The Scottish visitors hosted an evening reception in mid-November 
at the King Edward Hotel in downtown Toronto, where they met officials 
and special guests from Humber. Also at the hotel, the students 
prepared a $50 a plate dinner featuring traditional Scottish country 
house fare. The five-course meal featured dishes which seemed exotic 
and charming to the Canadian diners and included potted hough, 
feather fowlie with barley bree, salmon, roast lamb, and clootie 
dumplin' wi' heather cream. The young chefs' efforts were rewarded 
with a resounding stand ing ovation. 

"We have been looking forward to this night for many months," Neil 
Thomson, Motherwell's commercial development officer, told the 
approximately 150 guests. "We were enthralled by the skills the Humber 
students demonstrated when they visited us, and now it's time for us to 
show what Scotland's best can do." 
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The students worked under 
the kitchen supervision of the King Edward's executive 

chef (and Motherwell graduate), John Higgins, who, with John Walker, 
Humber's di_rector of Hospitality, Recreation and Tourism programs, was 
instrumental in setting up the Humber-Motherwell exchange. 

Although Motherwell has a culinary exchange program with a 
French college, this is the first international link to be established in 
North America. 

While in Toronto, the Scottish students visited the St. Lawrence and 
Kensington markets, CLS Airport Catering, SkyDome Catering and 
other hospitality businesses. They also met Humber faculty and at
tended classes with their Canadian counterparts. 

On the last day of the exchange, as they enjoyed a day at the races, 
the students reflected on their visit. 

"Although the time went by quickly, we learned a lot and are all the 
better for having seen Canada for ourselves," noted Lisa Gray. "We 
experienced much more than just the food," she added. This was her 
first visit outside Scotland. 

"It's all been so exiting and new," added Lesa Allen. "We noticed 
how different the Canadian diet is. Back home, we eat a lot of pies and 
we don't see that here. But the portions are bigger, I think." 

Mr. Thomson agreed that the visit went well. 

"I think it's exceeded expectations," he said. "It's always difficult to 
know when you bring a group of young people a great distance how 
things will turn out. But there is still some work to be done to make sure 
that the second-year curriculum will fit both colleges," he said. 

"It isn't as simple as just switching colleges. Our second-year courses 
focus more on management, while Humber's are more culinary. We're 
trying to bring our course offerings closer together to make sure that all 
the students' training needs are met." 

Contact: Michael McFadden at (416) 675·6622 ext. 4479 

Advertising 
Media Sales 
expands with 
fast-track 
program 

· T h e S p r i n g S h· o w c a ~ e C o n c e r I , • • • • • _. • . -_ , . 

The Advertising Media Sales 
program now has a fast-track, 
one-year program available for 
university and college graduates. 
The first group of 16 students will 
graduate in June, after complet
ing two academic semesters and a 
six-week intern work placement. 

The program is also available in 
a three-year, diploma format. 

Contact: Barb Elliott at 
(416) 675-6622 ext. 4360 
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program comes to Humber 
A select group of Humber 
graduates will shift their careers 
into overdrive in April when they 
begin work on a Master of 
~ 

Business Administration (MBA) 
degree offered by Wilfrid Laurier 
University and delivered at the 
Humber University Centre, 
Lakeshore Campus. 

About 250 grads of Humber's 
post-diploma programs attended 
information sessions in the fall to 
learn what an MBA could do for 
them and how the Humber
Laurier partnership could make it 
happen. 

Dan Muys, who holds a BA 
from Laurier and a postgraduate 
certificate in public relations from 
Humber, was typical of the 
students who attended. 

"The marketplace demands a 
commitment to lifelong learning 
and this synergy between 
Humber and Laurier seems like a 
very marketable degree," he 
said. 

Richard Hook, Humber's vice
president, Academic, agrees. 
"We're excited about this alliance 
with Laurier because they offer 
one of the best MBA programs in 
the country. The program is 
designed to make students 
comfortable with a global 
perspective and it offers gradu
ates positive prospects for 
international assignments and 
travel. In essence, this program is 
what commitment to lifelong 
learning is all about. 

"We're also very pleased with 

College without walls: 

0 The marketplace 
demands a commitment 
to lifelong learning and 
this synergy between 
Humber and Laurier 
seems like a very 
marketable degree,'' 

the speed, flexibility, 
and generosity of spirit shown by 
Laurier," he adds. "And, we're 
impressed by the high standards 
they've set." 

Dr. Alex Murray, the former 
dean of Laurier's School of 
Business and Economics, told the 
would-be MBA students that the 
university offers programs with a 

strong workplace orientation. 

"This is a regular MBA 
delivered in an executive for
mat," he said, "not an executive 
MBA. It will serve well those who 
are facilitators of change in 
today's workplace." 

The MBA will be offered over 
20 weekends a year and will take 
three to four years to complete. 

Core courses will include 
marketing, information systems, 
finance, strategic management, 
economics, and organizational 
behaviour. Students will also be 
required to complete either 10 
electives or an applied research 
project and seven electives. 

"Humber grads will be eligible 
for exemptions in up to five 
courses, that is 25 percent of the 
program," explained Valerie 
Beyer, Laurier's marketing 
coordinator for the program. 

Contact: Valerie Beyer at 
Wilfrid Laurier University, 
(519') 884-0710, exl. 6054 or 
at vbeyer@mach2.wlu.ca 

Humber offers first Internet program for world's 
fastest-growing industry 
A British innkeeper, a Japanese ski resort operator, or a Canadian travel 
agent could be going to school together, without leaving home. 

In October, Humber College began delivering, entirely over the 
Internet, the world's first post-graduate program developed for people 
employed in the hospitality, recreation and tourism field, which econo
mists have dubbed the world's fastest-growing industry. 

The program, delivered on-line, at ftttp:/lwww.hrtalliance.com was 
initiated and developed by John Walker, director-of Humber's School of 
Hospitality, Recreation and Jburisur (Hl:lD·. y-· 

"The program was d;v~loped in tonjunctio~ witH the Hospitality 
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airlines, hotel chains and tour 
companies," he explains. __ C r & a f i II i I _y O n d 
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now," Mr. Wa ker adds. "We . 
have to give our students what ··- ff Um Ii er C ,i.n 
the world wants, whether they're i o.n f j II U e f o I e a d 
in Japan, Paris, or Vancouver. We 
must provide them with a broad • f fj e -Way in 
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The program's technical 
partners include IBM Canada as fr ad it i O n a I Way 
the Internet server, and Blue Owl o f def i II er in g 
Multimedia Publishing, which is 
responsible for the design of the a q u a I; ' y 
web site. e du' a , ; 0 n I II 

"Our job is to translate all the 
data provided by Humber 
College in a concise manner. We have to ensure the information will 
work well on the Internet. Clear communication cannot be compro
mised," says Maurice Tarlo, president of Blue Owl. 

In his remarks at an official reception held in downtown Toronto to 
mark the launch of the program, Humber College President Robert 
Gordon stressed the importance of offering a quality education in these 
difficult days of financial restraint and decreased government funding. 

"This program shows that with creativity and flexibility, Humber can 
continue to lead the way in re-thinking the traditional way of delivering 
a quality education," Dr. Gordon noted. "In fact, I believe that this kind 
of program is a direct response to what people are demanding and this 
change has been accelerated by the financial crisis we're experiencing." 

The program, which consists of 40 weeks of on-line tuition and a 10-
week industry research internship, includes courses on leadership and 
personal effectiveness, strategic management, adapting to industry 
trends, working through change, and effective communications. 

Two years in the making, the program is a response to the changing 
needs of adult learners and the new technology, Mr. Walker says. 

"The community college of the future will be a college without walls, 
so we will be using all the tools the Internet has to offer. We believe there 
are a number of people around the world who value the idea of continu
ous learning, and we're here to help them achieve and maintain a high 
level of professional competence in the changing marketplace. The HRT 
program will teach students to adjust to and grow with change." 

Learners in the program, who need to have basic computer and 
Internet skills, will gather in a global classroom to exchange ideas and, 
just like on a physical campus, can meet after class for a cup of coffee in 
the on-site virtual cafe. Messages can be left at the message centre and 

e-mail can be sent by just pointing and clicking on a photo of the 
intended recipient. And, of course, all research resources of the Internet 
are there to be tapped. The program will build its own resource library, 
from student research, as it goes along. 

"The theory behind the resource library is to have each student 
contribute material and document a bibliography for future reference," 
Mr. Tarlo says. "Eventually, the HRT resource library will be connected 
to libraries worldwide. 

On-line tutors have been carefully chosen. 

"Tutors are selected for their abilities and knowledge, together with 
the skills and aptitude for this type of instruction," says Mr. Walker. And 
joining the tutors on the teaching team are the mentors, who will guide 
the students through their 10-week internship. 

"The tutors will have solid backgrounds in the industry and will bring 
their expertise from many countries. So a student might receive 
feedback from a hotel in Germany or from someone in the Pacific rim." 

Although Humber College offers several courses on-line, Internet 
learning is relatively new and its advantages and disadvantages are still 
being discussed_ and evaluated. 

Mr. Tarlo suggests that for some students, an Internet education is 
the best way to go. 

"The Internet can break down barriers created by race and disability 
and some students, normally too shy to participate in class discussions, 
find the voice to join in over the 'net'," he says. 

All long-distance learning students, though, must be committed to 
their projects and have the time management skills they need to 
balance their work and study lives, Mr. Walker says. 

Humber College offers more than 25 post-graduate certificate and 
diploma programs, all of which require a university degree or college 
diploma for admission. 

Contact: John Walk.er at (416) 675-6622 ext. 4550. 

Digital goes the distance . 
The Digital Imaging Training Centre plans to launch three 

courses in applications that are most in demand by industry. The 
courses will be launched in a distance format. 

The first, Adobe Photoshop, will run for eight weeks starting in 
March, 1997. Clients will be provided with a virtual tutor, classroom, 
and resource library. Communication and document transfer will 
take place over the Internet; while initial resource material and 
images will be provided on CD. 

These courses will be targeted to corporate and educational 
clients who have accessible 
technology but who lack access to 
training due to limitations of 
geography, time, economies of 
scale, and expert resources. 

Following the anticipated 
success of this project, 
OuarkXpress and Illustrator will 
also be offered on-line. 

Contact: Nancy Abell at (416) 
675-6622 ext. 4412 
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Gudrun Friedburg, an 

exchange student from the 

Fachhochschule Karlsruhe in 

Germany, was enrolled in 

the School of Business last 

semester. The following are 

her thoughts about her 

ex~erience at Humber 

College. 

While I appreciated the beauty 
of the Canadian countryside on a 
previous visit, I had very different 
goals this time. I wanted to do a 

number of 
things: take 
various 
courses, 
participate in College activities, 
and prepare my thesis which deals 
with innovation in small-and
medium-sized companies in 
Canada and Germany. 

Courses in marketing, account
ing, logistics, loca l area networks 
and creative Internet home page 
design gave me not only the 
chance to learn more about the 
subjects and their related termi
nology, but also to interact with 
Canadian and international 
students in projects, using 

Gudrun 
Friedburg 

different kind of 
media . 

I rate these 
courses highly 
with all their 
challenges and 
various industria l 
visits that were 
arranged by the 
School. 

E-mail and 
the Internet 

have helped me to keep in 
touch with friends and events all 
over the globe. 

Naturally, there were other 
things, t oo. For example, I had fun 
exploring different parts of 
Toronto, doing sports, hiking in 
Algonquin Park, admiring plants, 
and reading in the Arboretum. 

The members of the faculty 
were supportive and provided me 
with opinions, written materials, 
and various suggestions that 
were useful to me in relations to 
my thesis. Through Humber 

Santa's sleighride a real trip for kids 

Humber College staff, faculty 
and their children will remem
ber December 7, 1996 - the 
morning of the annual chil
dren's Christmas party, 
organized by the Publ ic 
Relations Certificate students 
who took over Humber's halls 
at 6:00 a.m. to prepare for the 
day. 

Including volunteers, 709 
members of the Humber 

Board of 

community traveled on Santa's 
Sleighride Through Time. Cos
tumes, activities and games 
represented traditions of Christ
mas past, present and future. 

Of course, Santa was the most 
popular guest. And, as always, 
Paul Faris (faculty member, 
Funeral Service Education 
program) and his band got the 
crowd jumping. 

Master of Ceremonies Erin 

Humber College is governed by a conscientious group of community 
members whose mandate is to define College purpose and direction, 
maintain effective communication with the College community, ensure 
that the College is capably and efficiently managed, and establish 
College policy. 

Michael Lishnak (Chair) John Gribben (Vice-Chair) Jim Gibbs 

Janice Godfrey Robert A. Gordon Brien Gray 

Helen Ko Mark Krakowski Madge Logan 

E. Gay Mitchell Judy Morson Paul Pieper 

Ratna B. Ray Catherine H. Rhinelander Margaret Risk 

Greg Skinner Lois Willson 

Broadcasting students like 
foreign air 
From Croatia to California, Humber radio broadcasting students are 
taking to foreign airwaves to gain professional experience during their 
compulsory two-month internships. 

A few years ago, Program Coordinator Joe Andrews noted an 
increase in the number of students asking to do their internships, wh ich 
the College arranges, outside Toronto . 

I've always tried to keep up with what was happening internationally 
in the broadcasting field," he says. "So when, five years ago, a student 
expressed interest in doing his internship at the BBC in London, 
England, I decided to investigate what off-shore opportunities might 
exist for other students in the program." 

Since then, another student has interned at the venerable British 
Broadcasting Corporation (BBC), and others have gone to radio stations 
in Croatia, California, Ireland, New York, and Florida. 

"Still," he says, "if they're really keen, they find the resources." 

Contact: Joe Andrews at (416) 675·6622 ext. 4366 

Farrell was pleased with the party's 
success. "Just seeing the kids having 
so much fun is enough payment for 
all the hard work that went into the 
event." 

Organizers were especially 
proud of surpassing their food drive 
goal by collecting over 600 pounds 
of Kans for Kids. 

Contact: Nancy Rodriques at 
(416) 675·6622 ext. 450.7 
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College, I met Jerry Goodis, one 
of the most famous marketing 
and advertising experts in 
Canada. He now dedicates much 
of his time to teaching, lecturing 
and facilitating workshops across 
Canada as well as in many other 
countries. 

During my time in Canada, I 
got a deeper understanding of 
certain principles which are an 
integral part of my personal 
mission and my career. For 
instance, I found out what is really 
meant by excellence. 

My stay at Humber has made 
me aware of many opportunities 
and, I hope, that in sharing my 
experiences, I have encouraged 
more Canadian students to study 
abroad. 

Maybe the best way of saying 
'thank you ' is to pass on my 
knowledge to people who will be 
where I am now - ready for take
off. By the way, I love flying ... 
provided that the aircraft is in 
excellent condition. 

Contact: Toby Fletcher at 
(415) 675·6622 ext. 4644 

Christmas 
book drive a 
success 
Humber College students, facu lty 
and staff collected 12 large cases 
of books which were distributed 
by Etobicoke firefighters to local 
crisis centres, hospitals, and 
shelters in time for Christmas. 

Organizers of the book drive 
were del ighted to receive gener
ous donations from the book 
editors of the Toronto Star and 
The Globe and Mail newspapers. 

Contact: Elizabeth Duncan at 
(416) 675-6622 ext. 4640 

Multi
media 
program 
updated 

◄ To keep pace with changes in a 
rapidly changing industry, the 
Audio Visual Multimedia Produc
tion Technician program has been 
revamped. 

Almost 60 percent of the core 
subjects are now being taught in a 
computerized or digital environ-

- ment and further modification and 
course updates are planned. 

Contact: Spike Sutherland at 
(416) 675-6622 ext. 4338 

Celebrating a quarter 
century of success 
1997 marks 25 years of success for the Humber College Sailing Centre. 

Located at Humber Bay Park (West), the Centre is one of the largest 
sailing schools in Canada, with access to the best equipment and 
teaching staff available. These advantages, 
and the constant fine
tuning of courses, 
demonstrates Humber's 
no-nonsense business 
approach to this leisure 
industry. 

Flexibility in schedul
ing courses and programs 
to suit the customer's 
timetable is just one of 
the ways that Scott 
Hughes, director of the 
Centre, ensures that the 
school maintains its lead 
position among the major 
sa iling schools in Canada. 

Maximum effort is made 
to accommodate a variety of 
scheduling needs during the 
Centre's short revenue 
generating period (April to 
October). During this t ime, 
the Centre is open for 
business 80 hours a week with 
instructors on-site 12 hours a 
day, seven days a week. 
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According to Mr. Hughes, "There is a need today to 
include a revenue-generating factor in the courses we offer. We're 
expected to pay our b ills and overhead and to make a profit. By 
listening to our customers, we accomplish these things." 

Courses include dinghy and keelboat instruction at all levels, as well 
as a junior sailing program for those between nine and 18 years of age. 

The Sailing Centre will kick-off its 25th year of operation at its 
Annual Open House on Saturday, April 26, from 10 a.m. to 4 p.m. An 
opportunity to see firsthand what the Centre has to offer will be 
available through boat rides and chats with the faculty. Refreshment will 
be provided. 

Contact: Scott Hughes at (416) 252-7291 

' 
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More than 
technical 
Graduating into the labour force 
can be a scary prospect in t oday's 
economic climate and many will 
face the challenges of contract 
and freelance work. In fact, it is 
this type of work wh ich currently 
dominates the multimedia field . 

The challenge in Humber's 
Digital Imaging Training Centre is 
not only to provide training in the 
technical skills required by 
industry, but also to prepare 
students to successfully meet the 
demands of the changed 
workplace. 

Currently, in the 18-week 
desktop publishing program, a 
section on Getting Started in Your 
Own Studio is taught. This focuses 
on essential business operations 
and, more importantly for this 
industry and group of students, 
provides time to discuss the type 
of equipment needed, costs 
involved, and viable options. 

Another topic that's also 
becoming a regular component of 
the centre's daytime programs is 
Troubleshooting Your Computer. 
Students recognize that 

These days, you can't be too 
qualified. 

;~ 
~-'<: w · 

Take Liz Margul ies, for example. 
The 29-year-old Chef/Culinary 
Management student has an 
honors BA in History and Sociol
ogy from Dalhousie University in 
Halifax. 

"I've always enjoyed cooking," 
she says, "but after I finished 
university, I needed a reality check. 
Now, I'm at Humber because I 
want to be. " 

She credits her university 
education with teaching her good 
study habits and effective research 
skills. But, most important, she 
says, " it taught me how to think 
for myself and stop relying on 
others." 

Ms. Margulies combines her 
full-time program at Humber with 
working two days a week at Da 
Dante restaurant. She hopes 
eventually to run her own business 
as a bed and breakfast operator or 
country inn owner. 

Contact: John Walker at 
(416) 675-6622 ext. 4550 
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include proven successful 
components such as the client 
sponsored production, where 
students work in small teams to 
complete a real life project. This 
may include a home page 
design, interactive multimedia 
p roduction, speaker support 
p resentation, brochure and/or 
poster design - each developed 
in participation with a sponsor
ing company or organ ization. 
This exercise confirms the 
realities of the industry includ
ing , among others, demanding 
clients, strict deadlines, inflex
ible budgets, and unreliable 
team members. It also provides 
students with many useful 
insights as well as a quality 
project to add to their portfolio. 

In addition, a three-week 
work placement component is 
offered for the centre's multime
dia programs, with learning 
objectives that are hard to 
simulate in the classroom. A 
comprehensive session on 
Business Practices and Employ
ment Skills is standard in the 
curricu lum and features guest 
speakers and field trips. 

Programs in t he Digital 
Imaging Training Centre are very 
intense, fact-paced, jam-packed 
with information, and definitely 
not for the faint of heart. How
ever, no apologies are offered 
since graduate success is top 
priority. 

Contact: Nancy Abell at 
(416) 675-6622 ext. 4412 

Arboretum fundroising 
event planned 
Humber's Annual Evening With the Artists 
Fundraising Event, held to 
raise funds for nature pro-

gramming at the Humber EVENING WITH 
Arboretum, is scheduled for 
April 25, 1997. This year the 
guest speaker will be Allan 
Foster, well-known story 
teller and broadcaster. 
Contact: Carol Ray at 
(416) 675-5009 THE ARTISTS 

writers dazzle Young 
established authors 
Joe Kertes knows a good writing class when he sees one. And the best 
he's ever seen wasn't made up of third-year university students and it 
wasn't filled with first-year college students, either. 

He found it in the creative writing club, made up of 10 students in 
grades 7 and 8, at Claude Watson School for the Arts in the City of 
North York. 

"Their imaginations are still colourful and they're not cynical. 
They're incredibly clever, confident, filled with great ideas," says Mr. 
Kertes, who is d irector of the Humber School for Writers and the 
award-winning author of Winter Tulips and The Gift. 

He helped set up the after-school writing club so that the gifted 
children who attend the school could explore their writing possibilities. 

"They go to a school where creativity is b lessed and encouraged so 
this seemed a natural partnership," he says. 

Established Canadian authors Wayson Choy, Eliza Clark, Stuart 
McLean and Paul O uarrington will also be donating their t ime to help 
the young writers. 

" Our goal, " says Mr. Kertes, " is to have each student write a story 
of about 1500 words, which we will polish over the coming weeks, and 
then try to get published ." 

The club will run until May. Students were chosen for admission into 
the club based on their previous writ ing samples and their enthusiasm. 

Contact: Joe Kertes at (416) 675-6622 ext. 4436 

BISness as usual . 

ff umber's 
(BISJ has 

Business & Industry Servi,es 
been involved in a number of 

new and ex,iting proje,ts, in,luding the 
following: 
■ This fall, over 80 business executives from bank
ing, financial institutions and forestry organizations in 
the People's Republic of China participated in 
training programs held in the BIS Centre. The 
programs included Understanding Canadian Finan
cial Markets, Commercial Banks and Business 
Management and Operations, and Understanding 
Canadian Forestry. 

■ BIS was selected as the lead provider from a 
College in Ontario to administer CN's The Learning 
Program. All CN supervisors hoping to develop their 
management and business skills will be participating. 
BIS will be actively involved in administering and 
delivering the courses on-site in BIS and at CN 
locations within the Metro Toronto area. 

■ The Change Leadership Certificate Program, a 
unique offering of BIS, addresses the complexities of 
change in the workplace. In this program, change is 
viewed as an opportunity for progress and as 
necessary for personal development. Managers from 
Human Resources Development Canada and the 
Ministry of the Attorney General are currently 
participating in the program. 

■ BIS is running a 26-week Youth Internship - Tool 
and Die Program, in partnership with George 
Webber & Associates, Human Resources Develop
ment Canada, and the School of Manufacturing 
Technology & Design. The program offers classroom 
and shop floor training to 14 students who have 
been placed and will be hired by private sector 
employers after successful completion of the 
program. 

.. -

■ Meanwhile, work is progressing on the following 
conferences: 

The 15th Annual Pharmacy 

Technicians Conference 

March 7 - 8, 1997 

Humber College, North Campus 

The 7th Annual Palliative Care Conference 

April 14 - 15, 1997 

Royal York Hotel, Toronto 

INPUT '97 

The 12th Biennial Symposium on 

Employees & Family Assistance Programs 

November 2 - 5, 1997 

Chateau Laurier, Ottawa 

Contact: Teresa Sottile at 
(416) 675-6622 ext. 4559 
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Humber first college to ioin 

1e1ec~arni:~, ,:Jei~Ur~fi· N·ef\V'r"'-1 i·'. ~ -~:- • •• 
-:- ···:.:~ . - .<,.i; ·~ • -;- _.. ··-·- • .... ~ . ·-.; . :· •• ·.- -_. ,., --- *· -__ 'fi-a" -, --. _,-,.:·-,_- .. .__, . -- ~ - ._ ... • :-=- '" .· -,"' .. , <,:., 

Humber College· is the first college to :becorne a member 0pf the_ ~e]:eLear:r1ing Researcn Network:(Tt:- _ 
RN). -· • - -, .• ., - -· -- --. ·=· · ~.,_,,-- - ._ --- ~- -- • -. -

• ·::- ~ _·- .'• - - • -.:::. •. ,., ..,,. ;:,f, •.• . _,,,. -· ·.• . ----.:-, . 

Kris Gataveckas, vice-pre~tdent ½Busine~~.f>eyel opment, at Hunj>-er saicl ;rnemf;,ership in-2the Network.:,--_- . 
will give the College "accesstc)'a'. group of;ltke-minde~ re~~arch~ who wish to. in,,prov~ learning for -
all." She noted that Humber has~ reputa!ic:>';!_f<>r being in~·ovatiy'e and aggressive in ptJrsuing new· 

. ways of ttan·sferring k'n.oi.y1edge: _ .,, • - • ::.: .-. __ •• .,, ., _ ~- _ ''-·"' • . ;;_ · - _ ::·, . 

__ "We are aware.of how infor.matio~ tecnnologywil l"transform o ti?l:Justness,"' Ms. <;tataveclcassaid. __ 
~- • • ._ •. C:,: . • ."- • -.; 4!-.' • ,-_ • -. • .,,._ . .._. ,. _.,- -_,. ·C 

·~we'. re please~ to ·be a member.of a research he-twork th~t in_teg~ t~,s ,busin_esswit~ ,~ ~ le~rning _, : 
community and fosters a pragmatr C knowle"iige exchang"e. II . •: • O ~~- ~-- • · ~ 'L ,_. .- • > ·. • • • 

• - - The TL:-RN focuses on th; c:!evelopmeFJ1:oi'advancec;I in~tructiopal Jllethods t h_at flow:out of arid _ -- •• -
enhance the riewly -,emerging,_ comg~ter tes~nologi~~:-Joap ne, Curty, .. ~xecutive _director <>fthe Net:,Nork; 
said the Board of Directors was pleased to approve Humber College's applic~tion for.membership and 
looked forward to its participation. "l:h'.Jmber'has a -well--deserved reputa!ion as a l eader ;in, providing 
tra:ining . programs -for corpora.tfo"~s'in Canada and t hr_?ugn9utth~ :vvorld; Th2 ir exp~rience an~ exper- . ---
tise will be invaluable.I' . . • ,. _ • • .,_ • 

The Tele Learning R~searcn Network h~s,:been est~blished .undel the federal .gov ernment's Netwo-rks 
• of Centres of Exce·llence_ Program. It supporjs-~a team of_m~re .thatr;:12s·researchers fr,om e~u~ation~ ~he ~ 

social sciences, cop,puter sci!!nce and engineering facul~ies of 29 Sianadian uni'!ersities across Cana_?a, 
public and private sector research organi~ations, 9nd its :va,ri_ed cJi~nt comn:iunities. -- ... - _ _ _ _ 

Contact: -Kris Gataveckas at {4.1--6tj75~6622 ,.xt-. 4~74 , ,., - - ~ 

Taking courses at Humber 
for credit at York 

to stretch and challenge them
selves. And, they can take these 
courses as part of their Humber 
College fee package, so in 
essence, they're getting a univer
sity course at a college price -
and that's a good deal these 
days." 

As the line between what colleges 
and universities teach becomes 
blurred, college students are 
getting a better education and 
university students are getting 
better training. 

For the first time, Humber 
students can take York University 
courses for full credit from both 
institutions. Taught at the North 
Campus, the courses, The Story of 
Stories and Introduction to Power, 
are offered by the General 
Education Department and are 
the real thing, approved by all 
appropriate York curriculum 
committees. A student who 
completes a course will receive a 
full York credit that counts toward 
a grade point average. Both 
courses are popular with a variety 
of students, including those 
enrolled in journalism, film and 
television, and computer informa
tion programs. 

"The courses are designed for 
highly-motivated students with 
good academic skills and writing 
ability," says William Hanna, chair 
of General Education. "These 
courses, we believe, are just the 

ans 
Watch for some changes coming 
to Tall Hats and The Humber 
Room in the next year. 

Plans to expand Tall Hats, the 
gourmet-to-go outlet located in 
the concourse area of the North 
Campus, have been approved in 
principle and plans are in the 
works to give The Humber Room 
a refurbishing. 

These changes are part of the 
School of Hospitality, Recreation 
and Tourism 's plans to set up an 
operational catering model so 
culinary students can manage 
catering events. 

A gala fund-raising dinner to 
benefit The Humber Room 
refurbishing will be held in mid
April. 

Contact: John Walker at 
(416) 675-6622 ext. 4550 

beginning of a partnership with 
York University that could very 
well redefine what a 
postsecondary education is." 

Clive Cockerton, program 
coordinator of General Educa-

As for the un iversity, Mr. 
Cockerton says that allowing 
college students to try out a 

''These courses, we believe, are just the 

beginning of a partnership with York 

University that could very well redefi.ne 

what a postsecondary education is. 11 

tion, was instrumental in setting 
up the partnership. "I met a York 
representative at a conference 
and we got talking ... and this 
idea came out of that meeting," 
he says. 

According to Mr. Cockerton, 
the courses are an excellent 
opportunity for students who may 
be considering taking university 
courses, to "try before they buy" . 

"Students can take one of 
these courses to get a feel for 
what a university would require of 
them. It's also a chance for them 

oex 

b r Roorn 
The Hurn e 
North campus 

course brings more students into 
York's orbit, and the university will 
get qualified students who have 
been tested and approved. 

"While we have an excellent 
General Education program here 
at Humber," says Mr. Hanna, "this 
provides an additional compo
nent to the student's education. 
It keeps the university door open 
and it demonstrates motivation 
to potential employers. It's a real 
win-win situation." 

Contact: Clive Cockerton at 
(416) 675-6622 ext. 4852 

I e's at the col eg 

lps 
organizations build sound 
human resource practices 
The Ontario Skills Development Office (0500) at Humber College has 
changed and expanded its human resource management services. 

When it was initially established in 1986, O.SDO's mandate was to 
help organizations improve their productivity by looking at their training 
needs and identifying the best sources for that training. 

• Today, OSDO's human resource specialists have shifted to a 'doing' 
focus. For example, many employers want an employee policy and 
procedures manual in place to help ensure everyone in the organization 
has a clear idea of its policies as they relate to employment. 

"Instead of showing a client how to write such a manual, our human 
resource specialists will now actually custom-write the manual for them 
and at a very competitive price, too," says Lois Willson, director of 
Government and Community Relations and the OSDO manager for 
Humber College. 

Writing manuals is not the only thing that OSDO's special
ists do. Activities include writing job descriptions, 
helping companies develop 
performance management 
systems, and helping them to 
keep pace with changing 
employment legislation - such 
as the recent changes to the 
Employment Standard Act -
through one of their three-hour 
Management Information 
Sessions. 

Typically, these sessions are 

they will do anything that 
a human resource 
department might do 

offered on an organization's site,most often to managers and supervi
sors. Topics such as what an employer can and can't ask in an interview 
or on a job application, termination procedures, and pre-employment 
testing are covered. 

ln addition, OSDO's specialists get involved in the hands-on activi
ties associated with recruiting and se lecting new employees. For 
example, Jo-Anne Watson, a human resource specialist, recently 
designed and executed a complete strategy to recruit a senior execu
tive. In consultation with her client, she developed the job specifications 
and standards, the job description, the job ad, and worked with them 
through the full interview process, including the reference checks. 

Other OSDO specialists, Ken Coker and Cameron Roach, are also 
involved in client-related projects. Mr. Coker is just completing a 360° 
feedback process for one of his clients and Mr. Roach is helping a 
company set up a health and safety committee and is also working 
extensively with his clients on developing job descriptions. 

While large organizations utilize OSDO's services, the typical client has 
between 20 and 200 employees. In fact, OSDO's goal is to help small to 
medium size companies develop the kind of sophistication in their human 
resource practices and procedures usually found in larger companies. 

It seems to be working. Bob Esseltine, sa les manager of Electro Rent 
Corporation in Etobicoke, recently commented: "I found Humber 
College's help invaluable ... with our employee handbook, individual 
sales assessments, where to go for training programs, and with our 
recruitment policies." 

OSDO is partially funded by the Ministry of Education and Training. 

Co tact: Number's 05D0 at (416) 675-6622 e.xt. 4684 

ti sense that you r employees are not clear about yo ur expectations? 
ti think that yo u just haven 't hired the right person? 
ti deal with upset employees who have misunderstood or not known 

about your company's policies and procedures? 

Sound familiar? Our experienced Human Resource 
Specialists can provide solutions. They can ... 

ti prepare job descriptions 
ti develop recruitment and selection practices 
ti write employee policies and procedures manuals 
ti carry out skills assessments 

... all custom-designed for you and at 
very attractive rates! 

ti partially funded by the Ministry of Education and training 

For more information , please call 
Ontario Skills Develop ment Office, Humber College 
205 Humber College Blvd. , Etobicoke , Ontario M9W 517 
(416) 675-6622 ext. 4648 Fax (4 16) 675-9908 

We help you keep pace! 
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Humber has 

a full range of 

catering 

services to 

suit special 

needs such 

as receptions.

weddings .. 

business 

meetings .. box 
lunches, take 

home cater
ing, and 

breakfast.
lunch and 

dinner. 

Contact: Mary 

Ann Hinchliffe 
at (416) 

675-5069 

Doing 
business 
• 1n China 
There are no great walls separat
ing Chinese and Canadian 
educational programs. 

In Ningbo, a seaport city of six 
mill ion just south of Shanghai, 
teachers and students at the 
university are following exactly 
Humber's curriculum for interna
tional business. Ningbo University, People's Republic of China 

Toby Fletcher, chair of Hum
ber's School of Business, travelled 
to Ningbo in the fall in response 
to a formal invitation from the 
University of Ningbo to attend an 
opening ceremony marking a joint 
Canada-People's Republic of 
China business educational 
program. He was impressed by 
what he saw. 

"Ningbo has been a centre of 
trade and commerce for 6000 
years," he said. "The Chinese are 
manufacturing everything you can 
think of, from electronics to trucks 
and textiles and they are definitely 
open for business. It's one huge 
free trade zone with no taxes or 
tariffs. The Chinese are very keen 
to get going with their new-found 
prosperity and they are removing 
obstacles to partnerships." 

Ningbo University began using 
the complete three-year curricu
lum of Humber's International 
Business program in the fall. The 
curriculum, as requested by the 
Chinese, was delivered in English 
and they have asked if Humber 
professors could teach there in 
the second year. The 55 students 
enrolled in the course are 

learning English so they can 
come to Humber to complete 
their third year. 

The new business school 
partnership with Ningbo Univer
sity happened quickly and 

Ningbo University began 

using the complete three· 

year curriculum of Humber's 

International Business 
program in the fall. 

smoothly following over
tures begun by Frank Franklin, 

Humber's chair of International 
Projects. 

"In spring, 1996, Ningbo was 
looking at four Humber program 
choices," Mr. Franklin explains. "In 
April, a small delegation visited 
Humber and selected the business 
program as the one they wanted 

Unusual source 
of inspiration produces 

• 
ncien 

to implement in Ningbo." 

The delegation was made up 
of Ningbo University President Wu 
Xinping and officials Wang 
Wenbin and Feifan Ye. 

Mr. Fletcher and Mr. Franklin 
were impressed with China's 
potential. 

" If we can make this project 
work well and develop - and it 
certainly seems to be so far - I can 
see that the relationship between 
Humber and Ningbo will grow," 
says Mr. Franklin. "The key will be 
the people who can make it work. 
The important thing is the 
relationship and the trust that's 
built and, indeed, when working 
with the Chinese, that may be 
even more important than the 
thing you're going to do." 

As for China, observes Mr. 
Fletcher, "the opportunities are 
incredible. I don't think we in the 
west really understand the scope 
of it yet." 

Contact: Toby Fletcher at 
(416) 675-6622 ext. 4644, 
or Frank Franklin at 
(416) 675-6622 ext. 4551 

Inspiration can come from strange places. A walk 
in the woods, a breeze off the lake, a concept in 
chemical ecology ... yes, that's right. For Glenn 
Mazer, a professor in environmental technology, 
that was the source of inspiration for his first foray 
into producing his own musical CD. 

level of excellence and involves the "slug work" 
as he puts it. "Changing a flute sound to a 
stronger sound and trying to be objective when 
you work alone can be an isolating experience." 

Mr. Mazer's whole life, outside of the aca
demic, has always revolved around music. Since 
he studied music in the U.S., he has performed in 
solo concerts, with symphony orchestras, in 
studios, with bands, and has composed for 
theatre, film and dance. But, he has always been 
eager to explore the boundaries between free
form improvisation and formal composition. 

A year ago, Mr. Mazer decided that he had 
enough work to consider a collection of his own. 
Moreover, he had the technical equipment (midi, 
computer) to self-produce a solo CD. With no 
studio costs, it was a relatively inexpensive 
venture. 

Ancient Ecologies is a selection of pieces 
based on ecological concepts. In Cycles, for 
instance, he musically explores the journey of a 
single atom of life as it moves from the atmos
phere to life itself and back again. Forest Chant 
dwells in the deep greens and browns of a forest 
floor, where shafts of sunlight penetrate the deep 
stillness. Transformations tracks the evolution of 
many life forms. 

Each p iece is a story. Each story arose out of 
the pure improvisation Mr. Mazer delights in. Each 
is then fine-tuned and enhanced to its present 

Ultimately, however, music is to be shared. 
With Ancient Ecologies, we can share in the way 
in which this accomplished pianist has trans
formed elements of the natural environment into 
melodies that are rich, evocative and exquisitely 
detailed. 

Mr. Mazer's CD will be available for purchase 
in early February 1997. 

Contact: Glenn Mazer at 
(416) 675·6622 ext. 4094 

II••••• 
I I 

:Silver 
chef 
Bob McCann, professor of 
culinary arts, was a member 
of the Canadian team of 
epicurean masters who 
competed at a world 
championship culinary event 
held in Limerick, Ireland. 

Deputy Prime Minister 
Sheila Copps and her 
husband cheered on the 
Canadians who won the 
silver medal. 

In 1997, the event will be 
held in Dallas, Texas and in 
1998, right here at Humber 
College. 

Contact: Bob McCann at 
I (416> ,1s-6622 

ext. 4479 

Power 

to dream 
Last year, students in Humber's 
Advertising & Graphic Design 
program were asked to participate 
in a design competition initiated 
by Power International, a Canadian 
company part, of BATA Ltd. 

"We established the competi
tion," explains Jim Russell, product 
manager for Power International, 
"because we're always looking for 
ways to promote young talent and 
Canadian design. Humber was 
chosen because the College has a 
good graphic arts program and 
was open to the idea." 

Angie Kramer, enrolled in the 
first year of the Humber program, 
won the competition. 

"I picked up valuable knowl
edge at Humber and was given a 
chance to compete in a corporate 
setting," she said. "Winning was 
confidence-building. I now know 
that I can design in a number of 
different areas." 

Ms. Kramer was offered a full
time job as a junior graphic 
designer at Power International as 
a result of her win . She declined, 
however, in order to finish her 
Humber program. 

Dawn Lambert, coordinator of 
the Advertising and Graphic Design 
program, was pleased with the way 
the competition worked out. 

"The students had a chance to 
showcase their work in a corpo
rate setting and, while they were 
nervous about presenting to the 
board and senior administrators at 
Power, they were also honoured 
to have been asked." 

Based on the positive results, 
Humber will again participate in 
the competition in the winter '97 
semester. 

Contact: Dawn Lambert at 
(416) 675-6622 ext. 4448 
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;, ""lff mat out lor 
Registrarial Services, is develop
ing overseas recruiting strate
gies to attract visa students, she 
does double-duty. Not only is 
she involved in the active 
recruitment process overseas, 
but, at the same time, she 
develops contacts and informa
tion on contract training 
opportunities. 

• 

ional students 
In response to the new freedoms 
and challenges extended by 
Ontario Premier Mike Harris to 
participate in the province's 
economic growth, Humber 
College is developing a number of 
strategies. One of these fits 
perfectly with the 1995 goal 
articulated in the Moving Forward 
Conference paper that high
lighted "International" as a multi
faceted development opportunity. 

With this in mind and to meet 
increasing global demands for 
highly skilled postsecondary 
graduates, Humber College is 
expanding its international 
education effort in two ways: first, 
via the recruitment of interna
tional visa students and second, 
through an increase in the 
development of international 
projects such as contract training 
opportunities. 

"The type of training we're 
involved with covers quite a broad 
range. We fall under the umbrella 
of human resource development 
and that can be technical/ 
vocational teacher training 
through to educational strate
gies," says Frank Franklin, chair of 

International Projects. "This 
provides opportunities for the 
College to become involved with 
the educational systems of other 
countries. In this respect, we learn 
as much as we give. It's a 
professional development 
opportunity for those 
involved. 

The potential ol this 
growth is enormous. 
Even an increase ol 10 
international students 
generates an additional 
revenue ol $80,000 to 
the College 

Humber staff who go 
'offshore' not only have their 

experiences broadened, but they 
also have their levels of sensitivity 
to different cultures heightened. 
This transfers back to the class
room." 

Almost $60,000 had been raised or pledged 
for the Ontario Student Opportunity Trust 
Fund between the end of September and 
mid-December. 

Donations came from student groups, indi
viduals, companies that hire our graduates or 
offer placements to our students, and corpo
rate business partners. 

The fund-raising opportunity was set up by 
the Ontario provincial government, which is 
matching all funds raised, to emphasize to 
the private sector that business and individu
als will have to take on more responsibility 

One such contract took John 
Liphardt, dean of the School of 
Information Technology and 
Accounting, and Joan Boyd from 
the School of Business, to Bangla
desh where they delivered 
marketing and sales seminars to 
entrepreneurs. "We did a couple 
of three-day seminars and tried to 
give them some North American 
perspective on consultative selling 
and marketing," Mr. Liphardt says. 
"It was definitely a broadening 
experience - like being an 
explorer. You bring back a wealth 
of experience, along with contacts 
for future development opportuni
ties." 

Mr. Franklin's role is in the 
development of customized 
contract work and it can follow 
many different fields. "My job is 
to act as a facilitator between the 
contract or project and resources 
at the College. 

"The line between recruitment 
and international project develop
ment continues to blur, so much 
so that there is a convergence 
happening, a coming together," 
he explains. 

When Martha Casson, dean of 

"What we try to do," she 
says, "is maximize the benefits 
by springboarding from one 
international activity to another 
whenever possible." 

Expansion of international 
efforts involves increasing 
advertising in the many publica
tions that are circulated through 
embassies, educational fairs, 
international trade shows, trade 
and industry publications, and 
Canadian Education Centres 
abroad. 

"We are developing an 
aggressive personal promotion, 
print, World Wide Web, and 
CD-ROM advertising plan," says 
Ms. Casson. "We've never done 
anything on this scale before 
and are entering this particular 
market well after several 
educational institutions, most 
notably those in British Colum
bia," she adds. 

Increased marketing is the 
direct result of increased growth 
and opportunity in the interna
tional education and training 
market. The potential of this 
growth is enormous. Even an 
increase of 10 international 
students generates an addi
tional revenue of $80,000 to the 
College - above and beyond 
the normal tuition and funding 
revenue for a single space in a 
program. 

" Currently, there are 125 
international visa students 
enrolled at Humber College, less 
than one percent of total 
enrollment. Of these, 40% come 
from the Caribbean, 30% from 
South-East Asia, and the remain
ing 30% are from other areas 
around the world. The expanded 
recruitment effort will focus on 
South America, Central America, 
Mexico, Africa, the United States, 
and South-East Asia. 

"We'd like to see interna
tional enrolment rise to about 
500 students, but it will take 
some time to get there because 
most colleges and universities 
are actively recruiting interna
tional students," Ms. Casson 
says. Concerns about visa 
students taking seats away from 
Canadian students is un-

for the cost of educating and training future 
workers The government can no longer af
ford to do it. Interest from the money raised 
will be used to assist needy, deserving stu
dents whose financial circumstances might 
force them to quit school. 

Humber has set a modest fund-raising goal 
of $125,000 which must be reached by the 
end of March, to be eligible to receive 
matching funds from the government. How
ever, funds pledged by that date and paid in 
1998 and 1999, are also eligible for matching. 

Contact: Elizabeth Duncan at (416) 675•6622. e.xt. 4640 

founded, she claims. "Seats are 
not saved for foreign students. 
There are programs, for instance, 
into which we would not take 
international students because 
these programs are so heavily 
subscribed to by very qualified 
Canadian candidates," she adds. 
"The truth is that we don't fill all 
of our programs even by the 
middle of August or the middle of 
December, so if we have students 
from overseas who are qualified, 
we will make offers to them." 

Ms. Casson is quick to point 
out that the academic integrity of 
the College is never compro
mised. Unqualified applicants, 
local or international, are not 
accepted. 

One of the major benefits of 
the international focus is that it 
provides Humber students with 
the opportunity to study along
side students from other parts of 
the world. 

"This is a tremendous plus," 
according to Ms. Casson. "So 
much so that, I believe, we should 
be setting aside some of the 
revenue generated from interna
tional enrollment to develop 
scholarships for international 
students. That way, we can ensure 
that we aren't simply offering 
educational opportunities to 
those students who are wealthy." 

Humber College has a lot to 
offer international students in 
terms of learning. A newly re
vamped ESL program is being 
offered to qualified applicants 
whose English level is not high 
enough to enable them to 
participate in diploma courses. 

Another opportunity is the 
transfer market which provides 
university linkages for those 
international students who, upon 
graduation from a college 
diploma program, then transfer 
into one of the senior years of a 
university degree program. 

Humber's postgraduate 
programs are also very popular 
among the thousands of visa 
students graduating from Cana
dian universities. Many consider 
applying to one of the 25 one
year, postgraduate certificate 
programs that Humber offers. 

"Expanding Humber's interna
tional efforts is a challenge," Ms. 
Casson concludes. "But, there are 
unbelievable opportunities to 
forge mutually beneficial relation
ships across the oceans." 

Contact: Martha Casson at 
(416) 675•6622 ext. 4297 or 
Frank Franklin at ext. 4551 

Ill -- --I Impressive I 
stats 
_.. Humber College 
On-Line had 2600 students 
registered in courses, using 
some or all functions of the 
system. 

I _.. Pamela Mitchell and 
her assistant, Trish 
Vervoort, of the Staff 
Computer Training Facility, 
have had a busy fall. They 
delivered more than 70 
group training sessions 
and over 140 private, half 
hour sessions. 

_.. The Open Learning 
Centre tested more than 
1800 students since the fall 
and will continue to offer 
the current course mix for 
the winter semester. 

-

I 

I 

I 

-
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Opportunities • 1n Chile explore~ 
In December, 1995, Canada and 
Chile committed to negotiate an 
interim free trade agreement as a 
bridge to Chile's accession to the 
North American Free Trade 
Agreement (NAFTA). 

A year later, President 
Eduardo Frei of Chile, and Art 
Eggleton, Canada's Minister of 
International Trade & Develop
ment, signed an agreement at 
the opening of the first Canadian 
Trade Fair in Chile and, Humber 
College was there. 

Humber's Dean of Registrarial 
Services Martha Casson, on 
assignment to explore and 
develop recruitment opportunities 
for overseas students and clients, 
represented Humber at Canada 
Expo '96. 

More than 200 Canadian 
manufacturers and organizations 
presented their goods and 
services to about 1000 visitors per 
day. Humber was only one of two 
educational institutions from 
Ontario participating at the four-

day event compared to several 
from other provinces. 

Ms. Casson expressed some 
concern that Ontario does not 
yet seem to realize "that our 
educational and training products 
are marketable in a country that 
is developing as rapidly as 
Chile". 

While in Chile, Ms. Casson 
investigated several potential 
linkages, determined a demand 
for both English language 
training and Spanish training for 
business professionals, and 
returned with committed 
applicants for the fall. Now, 
under the guidance of Humber 
Liberal Arts & Sciences Chair 
William Hanna, a business 
oriented Spanish program is in 
development through the 
College's Centre for Language 
and Culture. 

Although Chilean secondary 
school graduates do not usually 
go abroad to study, many stu
dents asked for information about 

Humber students in 

~CABOT COLLEGE 
You don't necessarily have to go to Humber, to go to Humber. 

Two of Humber's health sciences programs, Physiotherapist 
Assistant (PTA) and Occupational Therapist Assistant (OTA), are 
being taught at Cabot College of Applied Arts, Technology and 
Continuing Education in St. John's, Newfoundland. 

The curriculum, standards, field placement requirements and 
evaluations criteria are identica l to what you'd find in Etobicoke. 

" A distance education initiative that involves a partnership with 
another postsecondary institution outside our province is a first, I 
believe, for our department at Humber," says Ken Harrison, chair of 
Humber's Allied and Community Health programs. "Everything about 
the programs is the same and the students in Newfoundland will earn a 
certificate from Humber." 

Both programs are taught on a part-time basis by Newfoundland 
teachers, who are interviewed by telephone and approved by Humber. 

11 Although we've had administrative growing pains and the usual 
problems of adjustment that people who have been out of a formal 
learning environment for a while experience, we've had a tremendous 
response to this program," says Dan Goodyear, Cabot College's 
training consultant. "We believe we are the only school in Atlantic 
Canada that is offering this program, and we've had a lot of support 
from the provincial associations that govern these professions." 

Delivery of the programs is flexible; the students attend evening or 
weekend classes and are expected to finish within 18 months. 

"These students are all working in a rehabilitation setting and their 

Humber's postgraduate certificate 
programs. In particular, there was 
significant interest in the new 
Canadian Business Practices 
program, which seems 

Ontario does not 
yet seem to realize 
nthat our 
educational and 
training products 
are marketable in a 
country that is 
developing as 
rapidly as Chile ". 

quite timely given the new 
free trade agreement. 

Finally, linkages have been 
established with two Chilean 
universities interested in further 
development of their English 
language training. This need will 
be addressed by Joe Aversa and 

Diane Hall through both the 
English for Academic Purposes 
(EAP) and the Teachers of English 
as a Foreign Language (TEFL) 
programs at Humber. The univer
sities are also interested in 
enhancing technical upgrading 
within their faculties of education. 
Humber, with its extensive 
experience in technical teacher 
training programs in Malaysia, 
seems well-positioned to provide 
this instruction. 

The combination of Humber's 
programs and international 
contract experience, matched to 
the emerging needs of Chile and 
other Southern Cone countries, 
would seem to provide some of 
the ingredients for new business 
development, revenue genera
tion, and enhancement of inter
national linkage activities. Each 
will continue to keep Humber in 
the forefront of the education and 
training markets. 

Contact: Martha Casson at 
(416) 675-6622 ext. 4297 

Aerial vieW of 

Newfoundland 
Cabot coJJege in 

work experience definitely counts as we give credit for the clinical 
portion of the program," Mr. Harrison adds. 

While there are no plans to bring the students to Humber for any 
part of the program, Dean Dickinson, advisor for the OTA program, will 
be going to Cabot College in the winter term to teach the Canadian 
Health Care System course. 

Contact: Ken Harrison at (416) 675-6622 ext. 4452 

Poland: . 

New opportunity, new challenge 
In addition to the usual challenges 
a teacher faces, Jerry Chomyn, a 
full-time faculty member in 
Humber's School of Media Studies, 
was recently faced with the task of 
teaching through an interpreter. 

"It's hard to gauge the time 
factor when you're teaching 
through an interpreter," says Mr. 
Chomyn. "It's a whole new 
challenge for a teacher." 

Mr. Chomyn had the opportu
nity to tackle this new task and 
others when he traveled to 
Warsaw, Poland, last fall to 
conduct two one-week programs: 
Managing Small Teams in a 
Broadcast Environment and 
Implementing Training in a 
Broadcast Environment. 

"Even getting a flip chart is at 
times a problem in Poland, 11 he 
says, recounting the experience. 
11 Certainly that whole effort makes 
me appreciate the facilities and 
resources we have at Humber." 

Despite the obstacles, Mr. 
Chomyn found his Polish teaching 
stint overwhelmingly positive both 
professionally and personally. 

"Things were very well organ
ized and the students - aged 30 
to 60 - were very eager. They 
had a lot of enthusiasm and 
curiosity," he recalls. 11 For a 
teacher, that's wonderful." 

Mr. Chomyn's more than 25 
years of combined experience in 
radio broadcasting and teaching 
landed him the assignment, which 

was jointly sponsored by the 
Association of Canadian Commu
nity Colleges and the Canadian 
International Development 
Agency. 

While on assignment, he taught 
division managers of Poland's 
public radio system the essentials 
of managing people in a broadcast 
environment. He subsequently 
returned to guide a group of 15 
employees in assessing the 
organization's training needs and 
setting up an effective training 
department and programs. 

"Polish radio is in the midst of 
revolutionary change since they're 
no longer under Communist rule," 
he says, adding, "They're just in 
the initial stages of developing all 

the things we take for granted." 

Following sweeping political 
change in 1989, the Polish govern
ment began transforming the 
largely Soviet-style economy to a 
North American style market 
economy. For teachers like Mr. 
Chomyn and educational institu
tions like Humber, the change has 
meant increased international 
educational and professional 
development opportunities. 

"What the Polish experience 
has taught me more than anything 
is that there's a whole world out 
there and your background and 
history determine, to a certain 
extent, how you look at it." 

Contact: Jerry Chomyn at 
(416) 675-6622 ext. 5046 
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Humber right 
for training 

Like his human classmates, Target 
has come to Humber for training. 

The nine-month-old black 
Labrador pup, who began his 
undergraduate work in November, 
is the first guide dog in training to 
attend Humber College. He 
comes to school every day with 
his foster mother, Julie Harper, a 
first-year marketing diploma 
student. 

Before he could start at 
Humber, however, Ms. Harper had 
to obtain permission from campus 
security and all her teachers and 
classmates before bringing him to 
school. If only one person had 
objected, Target would have been 
denied admission. 

"He's adjusted very well to his 
new routine," Ms. Harper says, as 
Target, wearing his distinctive 
and increasingly snug bright 
green jacket, settles at her feet. 
"He has a walk in the arboretum 

every morning before classes 
begin and then sleeps during the 
lesson. 

"Humber is a great place for 
Target. There are so many 
different kinds of people, lots of 
action and lots of smells. It's a 
great place for him to get 
socialized. Everyone's been 
really great and no one has 
asked us to leave any part of the 
College." 

Ms. Harper's role in Target's 
training is to expose him to as 
much real life as possible and to 
teach him the basic canine 
commands like "sit" and "down". 
A boisterous boy, Target is 
friendly, outgoing, and loves 
everyone he meets. 

In April, Target will go on to 
do postgraduate work at the 
Canine Vision of Canada's 
train ing school in Oakville. If he 
graduates, Ms. Harper will be 

Target and trainer 
Julie Harper 

invited to the ceremony. If he 's 
unable to complete the demand
ing program, he will be offered 
back to her as a permanent pet. 

In the meanwhile, Target has 
endeared himself to his new 
friends at Humber, where he's just 
another kid in the hall. 

www.humberc.on.ca 811 

No longer 1 under <onstruction' 
Those who regularly access the World Wide 

Web through the College's mainframe, have 
noticed some changes to the appearance of 
Humber's Internet site. 

Early in November, the microcomputer team in 
Business and Industry Services was approached 
by Corporate Communications to undertake a re
engineering of Humber's presence on the 
Internet. Team members, Raja Hayek and Rob 
Malkovich and team leader, Ken Morgan, noted 
t hat several good local pages had already been 
set up by various schools and departments within 
the College. " But," said Mr. Morgan, " they were 
scattered throughout a number of unconnected 
servers. We had a very disjointed appearance on 
the Web and, as a result, Web surfers weren't 
being provided with useful, coherent information 
about the College." 

The team set about creating links to as many 
of the existing pages as possible, placing the 
College's entire full-time calendar on the web site 
and clearing up links that dead-ended in "under 

Passing 
with 
flying 
colours 
Six students in the 
Aviation and Flight 
Management program 
passed their commer-
cial flight test with flying . 
colours. Aldrin Alvis, Charlie Gosine, Pamela Hanson, 

construction" sites. In addition, the main page 
was redesigned to be more user-friendly. Accord
ing to Mr. Morgan, one of the biggest challenges 
was "trying to organize everything the College 
does under eight or nine headings." 

Now, surfers can begin to look for some 
interesting new twists on the Humber site. 
Planned for the near futl,lre is a virtual tour of t he 
College t hat will allow perspective student s t o 
explore the campuses as well as more foreign • 
language content to support the work being done 
by the International Projects Office. 

A new front page, more information about 
both the academic and operational parts of 
Humber College and a few surprises, too, will 
keep surfers coming back to Humber's web site. 

As Mr. Morgan says, "If you're the developer 
of a true WWW site, your work is never done. 
You're always looking for ways to improve." 

Contact: www.humberc.on.ca or Ken Morgan 
at (4 16) 675-6622 ext. 4809 

Coming 
soon 
Beginning in March, 
Humber will offer a 25-week 
Supply Chain Management 
program in partnership with 
the Canadian Association of 
Logistic Managers. 

Initially sponsored by 
Human Resources Develop
ment Canada and open to 
applicants eligible to 

Rob Henry, Ken lrvings and Adam Maytham earned grades of over 90 
percent. A pass mark is 70 percent. 

receive employment 
insurance, the program will 
address the human resource 
needs of the industry. 

The Supply Chain 
Management program, 
which includes a four-week 
work placement, will run 
again in September (pend
ing Ministry of Education & 
Training approval) and will 
be open to fee-paying 
student at that time. 

The commercial flight test is four hours long, two hours designated 
for preflight grilling, and the last two for intensive flight. The test 
includes spins, forced landing, short runway landing and, finally, 
instrument flying with some instruments covered. 

"We love it," says aviator Ken lrvings. "We fly every day and it just 
gets better and better." 

This is the first program offered in Canada that gives students an 
opportunity to earn a commercial pilot license, a flight instructor rating 
and/or a multi-engine instrument rating with training in business 
management. 

Contact: John Murray at (416) 675-6622 ext. 4322 

Contact: Connie Eggins 
at (416) 675-6622 
ext. 4415 

Canadian cuisine? 
What is Canadian cuisine, anyway? A new second-year 
culinary course called Emerging Trends in Canadian 
Cuisine will prepare future chefs to take their places in 
the kitchens of tomorrow. 

Guest chefs will include industry leaders like John 
Higgins of the King Edward Hotel, Ken Peace of the 
Hummingbird Centre, and Anthony Walsh and Todd 
Clairmo, co-chefs of Canoe, recently awarded a Gourmet 
magazine prize for being the trendiest restaurant in 
North America. 
Contact: John Walker at (416) 675-6622 ext. 4550 

More help for the 

unem 
''It's in,redibly rewarding to 
see and hear of the signifi,ant 
impa,t we have on people's 
lives by providing them with 
resour,es that help them find 
new work opportunities.'' 
Increasingly, we hear about organizations rationalizing, re-engineering, 
right-sizing, and down-sizing and this results in the unpleasant outcome 
of people losing their jobs. Like all change, however, losing a job can 
bring new opportunities and , with a little help, most people move on 
to new work. 

Humber College has a long history of working with the federal 
government to provide high quality training/retraining, career prepara
tion and job search skills to the unemployed. As a result, the local 
Human Resource Centres of Canada {HRCCs) have requested that the 
College partner with them to provide some new community employ
ment services and training programs. 

Some services that Humber will be providing include the following: 
- - • - I.. 

_.. Two resource centres: one located in Rexdale in partnership with 
Metro Social Services, the Ministry of Community and Social Services, 
and the Etobicoke HRCC; the second located in the St. Clair/ 
Landsdowne area for the Dufferin/Weston HRCCs. Resource centres are 
self-service employment centres that provide resources related to 
employment opportunities, labour markets, careers, train ing, job 
search, and community information. A bank of computers will be 
available for resume preparation, job search, and access to the Internet. 

_.. A special service, in partnership with COSTI, will be provided for 
foreign trained professionals and those with skills who have been 
unable to find employment related to their background. This project will 
provide career assessment and goal setting as well as a Job Finding 
Club and employment assistance. 

c.,.. An additional Job Finding Club will be established, co-located 
with the Resource Centre at St. Clair and Landsdowne. 

_.. Employment Assessment Services will be provided in partnership 
with the Etobicoke Board of Education for the Etobicoke HRCC. 
Qualified counselors will assess the employment needs of the unem• 
ployed and develop back-to-work action plans. 

In addition, a number of training programs are being purchased by the 
Toronto HRCCs for those eligible under employment insurance criteria . 
These include: 

Food Preparation 

Women in Technology 

Commercial Truck Driving 

Injection Moulding 

Introduction to Plastics Processing 

Facility Planning 

Building Facility System 

Supply Chain Management 

Interactive Multimedia Fast Track 

Digital Multimedia 

Desktop Publishing 

Troubleshooting for the Telecommunications Environment 

Updating Program for Foreign Trained Programmers 

3-D Convergence Modeling - Professional Animation 

Marketing Yourself as a Multimedia Practitioner 

Lois Willson, director of Government and Community Relations for 
Humber, says: "The College is delighted to be part of these new federal 
initiatives and to be providing much-needed services to the many 
people who have been affected by job displacement. It's incredibly 
rewarding to see and hear of the significant impact we have on people's 
lives by providing them with resources that help them find new work 
opportunities." 

Contact: Lois Willson at (416) 675-6622 ext. 5042 

.. 
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New 

Continuing 
Education 
courses and 
workshops 
are offered 
throughout 
the summer 
months in an 
incredibly 
wide variety 
of subjects. 
For a free 
course calen
dar, please 
call {416} 

675-5000. 

Ne)l producti 
ff 

11Any program 
that's serious 
about t raining 
people for th e 

p rofession needs a labora
tory. I think the Co llege's commitment to 

provide us with th is facility indicates that 
Humber is serious about providing p rofessional 

theat re t raining. And that's rea lly hearten ing. 11 

M ark Schoenberg, artistic d irector of Theat re Humber, was sitting in his 
office in the new theatre building by the shores of Lake O ntario, on the 
afternoon before the grand opening. After t he years spent in the old 
build ing on the Oueensway (a build ing that uncann ily resembled the 
one used in the movi e, Fa me), with its antiquated heating syst em and 
woefu lly inadequate t echnical facilit ies, one could understand his 
de light with t he present circumstances. 

The new structure is a beautifully renovated century-old bu ild ing, 
surrounded by aging trees just minutes f rom downtown Toronto. Both 
the performance and production st udents work here in rooms and with 
equipment that are equal t o many of the professional venues in t he city. 
Industry support has been overwhelming, from the state-of-the-art 
lighting system on long-term loan from Jack Frost Lighting to the 
microphone/sound system provided for the current show by Long & 
McOuade. There are special workshops for wardrobe and construction, 
storage that meets (most) needs, dance/movement studios, and a large 
production facility that can accommodate any style. 

"Generosity is such an impoverished word", says Mr. Schoenberg. 
" But, we wouldn't be in operation without the support, generosity and 
'fanship' of these companies. Besides the level of excellence equipment 
like this adds to the production quality of Theatre Humber's shows, it 
has the added benefit of allowing the production students to work on 
the kind of equipment that will prepare them for the work they will be 
doing in the industry when they graduate." 

Mr. Schoenberg believes that the new facility will hast en the emer
gence of Theatre Humber as one of the top theatre programs in the 
country. For the last six or seven years, the quality of candidates has been 
steadily improving. Most look to Humber College for an experience that 
is challenging and contemporary in content. This year's season includes 
plays by Churchill, Mamet and Shakespeare, and featured the season 
opener, Cabaret. Exposing students to as many different genres as 
possible not on ly trains them for work in today's theatre world, but it also 
provides theatre-goers with a rich and varied experience. 

When asked why a program that is primarily drama-based decided to 

Music faculty = 

CD a tribute to Bluenote 
• art 1515 

Those attending the official launch of the elders are listening, the CD 
recorded by the Humber College School Faculty Jazz Ensemble Band, 
left the Montreal Bistro in downtown Toronto energized by the live 
sounds of exciting and soul-stirring jazz. 

Inspired primarily by the need to expose students to the Bluenote 
era, an important period of jazz history, the CD features musicians who 
are not on ly Humber College faculty members, but also international 
artists in their own right. Each contributed a wea lth of musical expertise 
to the project. 

(~ Two-time Juno Award winner, Don Thompson 
(piano}, has performed with Jim Hall, George 
Shearing, and Sonny Greenwich. 

(~ Top 10 Down Beat award winner, Pat 
Labarbera (tenor sax}, has worked with Alvin 
Jones and Buddy llich. 

r~ Archie Alleyne (drums}, creator and producer 
of the stage production, "Evolution of Jazz", 
received The Canadian Black Music Award in 1981 
for his dedication to the development of jazz in 
Canada and has played with Billie Holiday and 
Teddy Wilson . 

r~ Steve Crowe (trumpet}, Shelly Berger (bass) 
and Boss Brass player Alastair Kay (trombone), 
have all worked in musical theatre and contrib· 
uted to the arrangements on the CD. 

c~ Band leader and director of the Jazz Studies/ 
Commercial Music Program at Humber, Brian lillos 
(alto sax}, has accompanied such greats as Ella 
Fitzgerald, Frank Sinatra, and Tony Bennett. 

The CD is the latest recording on Humber's own label. 

Contact: Brian l illos at (416) 675•6622 ext. 4532 

open the season with a musica l, M r. Schoenberg rep lied that there were 
a number of reasons for t he decisio n. The theatre p rogram always 
encourages traini ng in voice and movement, and Cabaret is essentia lly 
an " actor's musical". It is based on a seminal period in histo ry, and w ith 
its strong " pop " approach to the musica l, is a landmark event in musical 
theatre history as well. However, it was t he opportu nity to work with t he 
music department that also f igured into t he decision. 

" Doing a musica l perpet uates what we hope w ill be an ongoing 
relationship with the musi c department ," says Mr. Schoenberg. " It also 
sends a rea lly useful signal to both t he College and t he 
Etobicoke commun ity t hat here are st udents from more 

than one program .. . co-operat
ing and making art. Hopefully, it 

Mr. Schoenberg believes 

that the new facility will 

wi ll go some distance in qj:tract-
ing local aud iences, letting them 
know we're here." 

hasten the emergence of 

Theatre Humber as one 

of the top theatre 

At the recent open ing night, it 
w as evident that everyone 
connected with Theatre Humber 
was suitab ly enthusiast ic. A 

programs in the country. 

strobe light p layed outside the 
theatre and, inside, students and 
staff worked the ticket table, 
cloakroom, and bar, providing a 
warm, welcom ing envi ronment for 
the patrons. 

And the show? Mr. Schoenberg 
was right. There are students who wi ll, "without question, be 

in the forefront of the next generation of performing artists in 
Canada." From a tech nical point of view, the set was extremely 
evocative, with few pieces used int erchangeably to quickly and effec
tively provide the setting needed for many scene changes. The lighting 
choices were often breathtaking, leading the audience gently into a 
new scene (the lit stained glass in Cliff's room) or emphasizing the 
jarring change in mood (garish lighting on Kit Kat girls in later scenes). 
Images of Hitler and Nazi paraphernalia were introduced with remark
able discretion and subtlety, as in the use of the back scrim and the red 
flags that dropped and were then quickly removed . 

For Mark Schoenberg, the evening represented the confluence of 
many things: the opening of a new theatre, the inaugural work of the 
th ird year class, and, for himself and his staff, the end of a very long 
road. "It's not often that you get the opportunity to open a new 
theatre. It's a real rush." 

Contact: Theatre Humber at (416) 675-6622 ext. 341 4 

in golf management 

ln,reasingly, a woman's pla,e 
is on the gall ,ourse. 

Now in its second year, the Professional Golf Management 
certificate program has three women enrolled, in a class of 34. 
In the first year t he program was offered, there were none. 

One of the t hree, Marg Belcher, says it was the game of golf 
that drew her into the program. "I started playing about four 
years ago," says the former nursery school teacher f rom Britain. 
"I love golf and before I started in the program, I thought that I 
could get a nice little job on a golf course somewhere. Now that 
I'm in t he program, I see there are an 
amazing number of possibilities and 
all kinds of d irections in which my 
new career could go. 

"It's ti me to p lay with the 
grown-ups now," she adds. 

The other women in the one
year certificate program are 
Maureen Crane, who has a background 

• 

.. 
•• .. 

in social work and Kerri Slaught er. Angela 
MacDonald, in the second year of the three
year diploma program, is also a member of 
Humber's women's soccer team . 

The professional golf management 
programs are offered by the School of 
Business and g ive aspiring golf manage
ment professionals the business skills they 
need for the careers they want. 

Contact: Grant Fraser at 
(416) 675-6622 ext. 4346 
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Pioneering medicine 
Humber is moving into a new era 
in the delivering of education by 
providing the science curriculum 
for the three-year program taught 
by the Homeopathic College of 
Canada. 

"I think we 're on the leading 
edge by joining together with a 
private co llege to offer this 
program. Not only hav(? we 
tapped into a sharing of expertise 
and resources, but the Homeo
pathic College is renting our 
facil ities," says Bla ir Carter, chair 
of the School of Health Sciences. 
"We will design, deliver and 
evaluate the science part 
of their program." 

practitioners, can choose to set up 
in private practice or work within 
the mainstream health system. 

Supporters of homeopathy 
describe it as the fastest growing 
system of medicine in the world 
and, after conventional medicine, 
the most widely used. It works by 
stimulating the body's own healing 
abil ities. Students are taught care
oriented, patient-based comple
mentary medicine with an exten
sive clinical internship. 

To provide its students with the 
clinical experience, the Homeopa

thy College has set up 
a consulting clinic in 
Humber's North 

Courses in 
anatomy, physiol
ogy, botany, 
biochemistry, 
pharmacology, 
pathology, toxicol
ogy and community 
health are con
tracted to Humber 
College. The 
Homeopathic 
College teaches the 

Supporters ol 
homeopathy 

Campus Health 
Centre. Consultants 
are available Wednes
day and Thursday 
evenings from 4:30 to 
9:30 p.m. to serve the 
Humber and outside 
communities. The 

describe it as the 
fastest growing 
system ol medicine 
in the world 

initial fee of $60 is 
waived; homeopathy is 
not covered by 

rest of the curricu-
lum, including 
homeopathy nutrition, ethics, law, 
environmental medicine and other 
courses. All teaching is done at 
Humber's North Campus. Thirty
two first-year students and 14 
special students, who may be 
physicians or have doctorate 
degrees from outside the prov
ince, are enrolled. 

Interest in the program is 
increasing, says Mr. Carter. 

"Our class size was beyond our 
start-up expectations and we get 
three or four phone calls a week 
from all over the world. We'll 
probably double the number of 
students by next year," he predicts. 

Graduates of the program, 
who are known as homeopathic 

Networking 101 

Journalism students at Humber 
are learning the rules of the game 
- how the fine art of developing 
contacts can pay off in jobs and 
solid futures. 

Andrea Russell, a native of 
Kitchener who graduated last 
spring in broadcast journalism, 
helped the Humber program as 
soon as she was promoted to 
associate producer on a crafts 
show broadcast on the Life 
Network channel. 

Ms. Russell phoned her 
teachers at the College about the 
good news and about a position 
opening up with excellent future 
possibilities for another student. 

Carrie Swain, a post-graduate 
student in broadcasting, decided 
to add this position to her present 
internship and joined Ms. Russell. 

It worked much the same way 
with Amy Verreggen. The New
market student also jobbed out 
recently with Shaw Cable (for
merly Classicom) in Richmond Hill. 

She got the job after Jennifer 
Harrison, a Bradford native who 
graduated last spring, also got a 
promotion, leaving a position 
open for Ms. Verreggen, who was 
interning at Shaw. 

Ted Henley, a U of T graduate, 
has also helped the Humber 
networking process. He was one of 
eight students chosen for the 
prized internships at The Sports 
Network. It was the first time TSN 
created a nation-wide competition 
for university and college students. 

provincial health 
insurance, but some 

extended health insurance plans do 
cover it. For further information 
about the clinic, call (416) 67 5-2427. 

"All students work under the 
close supervision of a homeo
pathic doctor," says Luba Plotkina, 
registrar of the Homeopathic 
College of Canada. "We offer this 
clinic as a service to those who 
might be seeking a less invasive 
form of medicine. 

"With the help and expertise 
of Humber College, students, 
educators, and practitioners are 
working diligently to increase the 
understanding of preventative and 
alternative medicines to intensify 
the knowledge of human health." 

Contact: Blair Carter at 
(416) 675-6622 ext. 4099 

Another Humber student, 
Jason Durant, was also accepted 
as an intern with TSN for the 
January-April term, completing a 
double play for the College in the 
competitive world of internships. 

In the last five years, Steve 
Argintaru, Aamer Halleem, Sophie 
Kouleas, and Micheal Strachan all 
obtained jobs as producer/writers 
at TSN following year-long 
internships with the network. 

And, then, there's Terra Crawley. 
The Kitchener native is now in her 
second year of the certificate 
program and she's been creating 
her own network of contacts. 

Starting in the January-April 
term, Ms. Crawley has been 
creating her own work opportuni
ties. She did an eight-week 
internship at YTV, at a time when 
there was no official course 
requirement to do so. She started 
with a special three-week intern
ship at CTV news and this led to 
the YTV position. 

This year, Ms. Crawley com
pleted a one-month, five-day-a
week internship at Canada A.M., 
working the 2 a.m. to 10 a.m. shift. 
What's more, she's managed to do 
it while carrying a full course load at 
Humber and working a part-time 
job of about 20 hours per week. 

She hasn't let all these 
diversions affect her prime 
purpose. Scholastically, she's on 
the Dean's List. 

Conitact: Mel Tsuii at (416) 
675-6622 ext. 4518 

Prescription for success 
When the Ontario College of Pharmacists decided to implement a voluntary certification 
exam for pharmacy technicians, Marie Atlas, coorinator of the Pharmacy Assistant program 
at Humber, was invited to sit on the examination committee working group 

to help develop examination questions. 

Ms. Atlas has written a study guide to help technicians 
prepare for the exam. As well, she has offered 30 hours of 
review classes to applicants within driving distance of Hum
ber College and has travelled to Guelph and Kitchener in 
response to requests for classes from these areas. 

Both the study guide and the review classes help students 
with the material that will be examined, says Ms. Atlas, 
adding that, in her estimation, certification could become 
mandatory within the next few years. 

Contact: Marie Atlas at (416) 675-6622 ext. 4221 

Humber team wins 
provincial go/I 
championship 
A team from Humber College defeated seven other schools to win the 
Ontario provincial golf championship. 

The Humber team was made up of Patrick Treude, Jon Kerr, Ian 
Carabine and Todd Williams, all second-year students in the Professional 
Golf Management diploma program. Their winning score of 474 was 
calculated from the best three players' scores over 36 holes. Mr. Treude 
also won the gold medal for best individual play with a score of 152. 

"Their enthusiasm for the game and the high standard of their play 
are good indicators of how well they will do in their careers as profes
sional golf managers," said Doug Fox, manager of Humber's athletics 
department, who accompanied the team to the tournament, which was 
played in October at Windsor's Roseland Golf and Country Club. 

Following a play-off, second place went to Peterborough's Sir 
Sandford Fleming College and third was taken by Barrie's Georgian 
College. 

In recognition of the win, the Ontario College Athletic Association 
named the Humber foursome its team of the week. 

Contact: Grant Fraser at (416). 675-6622 ext. 4346 

g'ro.-p only 
Canadian performers at 

international conference 
Two youth jazz ensembles, the J.J.E.C. Collective and Scrappy Cats, 
were invited to perform at the 1997 International Jazz Educators 
Conference held early this year in Chicago, Illinois. They were the only 
instrumental groups from Canada invited to perform. 

"It's such an honour - for the kids, the school, and the College," 
says Cathy Mitro, program coordinator of Humber's Community Music 
School. 

The J.J .E.C. Collective, a jazz quartet directed by Jim Lewis, is made 
up of Jackie Karounos, 14, on alto sax; Christopher Donnelly, 13, on 
piano; Evan Morgoch, 13, on bass; and Jason Bernardon, 14, on drums. 

Scrappy Cats is made up of Emily Reynolds, 15, on alto sax; 
Giancarlo Ubaldino, 13, on piano; Kasia Hudz, 13, on guitar; Adam 
Mandarino, 14, on bass; and Philip Takaoka, 13, on drums. The combo 
is directed by Carl Erickson. 

Why jazz for a group of youngsters normally devoted to rock and 
pop? "Because it gives me freedom," says Jackie Karounos of the 
J.J.E.C. Collective. "I can p lay what I feel fits in. I'm never given sheet 
music and told to play what's on the sheet. I can play what I feel works 
best." 

Adam Mandarino, bass player for Scrappy Cats, agrees. "With jazz 
you get to go outside of what's written on the page. You can improvise. 
Jazz has a great groove and anyone can get into it." 

The Chicago invitation is the latest honour to be bestowed on the 
Community Music School. Over the years, it has been repeatedly 
recognized by the music education field through numerous invitational 
performances, scholarships, awards, and accolades. 

Contacl: Cathy Mitro at (416) 675-6622 ext. 3847 
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Clubs may solve puzzl of 

Jobs are available. Qualified 
people to fill these jobs are 
available. The challenge lies in 
helping people into the jobs. 

A proven support available to 
the unemployed is the assistance 
given through job fi nding clubs. 
These clubs stress a structured 
approach t o job hunt ing with 
emphasis on marketing st rate
gies and the bu ild ing of sel f 
confidence. 

Humber College, in partner
ship with Human Resources 
Development Canada, has been 
offering effective and successful 
job search assistance through the 
job finding club format for over 
six years. 

Candidates are screened t o 
ensure that t hey are job-ready and 
that they meet eligibility require
ments. Most t ried t o find a job on 
t hei r own without success. The 
clubs are proud of t heir 60-70 
percent success rate with these 
clients. 

Clients have reported tl,at 
they feel more in control of 
their job search because 
they are directly responsi
ble for the amount ol 
activity they generate. 

During the three week pro
gram, clients are g iven assistance 
in resume writing, p reparing 
calling cards, networking tech
niques and interviewing, and have 
access t o resource facilities and 
materials, includ ing the Internet. 
Clients are also given the oppor
tunity to practi ce their interview
ing skills through videotaping and 
group feedback . 

Clients have report ed that they 
feel more in control of their job 
search because they are directly 
responsible for the amount of 
activity they generat e. They also 
report that by t aking the init iative 
to target specific industries, 
researching companies, and 
following up on all resumes, 
interviews and meetings, they 
great ly increase thei r chance of 
finding a job. 

Comments like: " I wish I had 
known about th is program 
sooner, 11 and II I never knew t here 
was so much to learn about 
looking for work. 11 are common. In 
fact, a recent cl ient with degrees 

in forestry and agriculture , 
surprised herself when she 
received an appointment for an 
information meeting following her 
second cold ca ll. 11 I d idn't know 
cold calling could actual ly be fun ," 
she said. 

Job find ing clubs are located 
at Bloor and Islington, Kipl ing and 
Rexdale Blvd. , and at Bathurst and 
Finch. Two more locations are 
being planned for St. Clair and 
Landsdowne, and Eglinton and 
Ca ledonia (in partnership with 
COSTI). 

Contact: :Lois Willson at (416) 
675·6622 ext. 5042 

The Gordon Wragg Student Centre 
The Gordon Wragg Student Centre, Humber's athletic facility, can be rented by groups for 
athletic functions, trade shows, music festivals, and special events. It's also possible to buy a 
membership to the facility which includes access to the gym, squash courts, saunas, change 

According to Joyce Woodend, associate registrar, the current appl ica
t ion flow indicates that the most popular programs for fall, 1997, are in 
health sciences, computer studies, and the performing arts. 

These areas also promise growing employment opportunities, 
according to a report jointly prepared by the Metro Toronto Labour 
Market Analysis Group and Human Resources Development Canada. 

For starters, the changes in the boomer-driven economy, as aging 
consumers' needs are addressed, are providing new opportunities for 
careers in health care. New programs in Humber's School of Healt h 
Sciences include occupational t herapy assistant, physiotherapy assist
ant, and ambulance assistant (soon to be re-named paramed ic, pend ing 
approval from the Ministry of Education and Tra ining). 

Technological changes in microcomputer and advanced telecommu
nications are t ight ening global competitiveness, making computer 
literacy a necessity for most jobs. Growth in t he manufacture of compu
ter equipment and microchips, the creation of software, and information 
services are predicted over the next five years. 

According to Karen Fast, Humber's placement officer, employment 
opportunities are definitely in the business and computer areas. 

However, slow job growth in the wake of t he recent recession means 
job-seekers need to prepare themselves in as many ways as possible to 
compete for t he positions that do open up. 

" Employers want people who can juggle multiple projects, often 
working for two or three managers, 11 says Ms. Fast. "They want people 
who can think on their feet and that means flexibility, people skills, and 
the ability to work in groups." 

Humber's 'fast-track' graduate programs, designed for university 
graduates and mature students with work-related experience, address a 
variety of needs and are becoming increasingly popular. They provide 
what employers are looking for in candidates for high-tech or high
knowledge occupations. Human Resource Management, Journal ism, 
International Marketing, Advertising & Media Sales, and Wireless 
Communications Technology are just a few of the graduate programs 
offered at Humber. 

Finally, the College's School of Performing Arts has developed a 
respected reputation over the last decade. As a result, enrollment in the 
Music and Theatre Arts programs is highly valued and graduates from 
the programs ensure that the needs of the entertainment industry are 
adequately met. 

Contact: Joyce Woodend al (416) 675-6622 ext. 3221 
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Forturyate_ly, both vi.sitars ar:1d owts re_matned intact. The young 
owlet was brooded by:·the ·female for three weeks, with the male 
bringing all _Jhe food. ~·"' , - ":. :~,~ • - '- - ~ · . 

, Owlets rely o~ thei r, parents for food for a long time. Tbey 
leave ,the nest at the age of five weeks, but do not fly well for a 

- long period of time afterwards. The juvenile owl remains with its 
parents until the following winter when it is kicke,,d out o'f the area 
and force? to find its own space. 

Skilled hunters, owls are excellent rodent .controllers with an 
appetite fo'r mice, rats, rabbits, and even skunks. They are 
common in woodland habitats such as the Humber Arboretum 
and, ind~ed, throughout the Humber River Watershed.· 

A beautiful tranquil oasis, 
the Hum·ber Arboretum 
comprises 100 hectares of 

, natural space in the City of 
Etobicoke. Here, nature lovers 
can enter a world of beauty by 
wandering along trails and 
boardwalks through ch.arming 
gardens, forest meadows and 
wetlands. 

The Humber Arboretum is 
located behind Humber 
College's North Campus on 
Hwy. 27 and Humber College · 
Blvd. Grounds are open daily 
during daylight hours. " , 
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Golf 
Access 

Grant 
Fraser 

If you're looking forward to going 
golfing this summer, here's the 
guide book for you. 

Golf Access, written by Grant 
Fraser, program coordinator of 
the certificate and d iploma 
Professional Golf Management 
programs, profiles 60 of centra l 
Ontario's finest courses and 
includes coupons for major 
savings on green fees, pro shop 
d iscounts, and carts. 

Published by Addison Wesley, 
Golf Access will be available in 
February. 

Contact: Grant Fraser at 
(416) 675-6622 ext. 4346 

makes 
musical 
sense 
The Humber College Music 
Departmen·t is taking music one 
step further by introducing 
students to technology in indus
t rial applications such as radio, 
television, and film via Musical 
Instrument Digital Interface (MIDI) 
courses. 

"A computer to a musician is 
like a word processor to a journal
ist. You can save things, retrieve 
things," says inst ructor Don Baird . 

In 1992, with t he help of a 
SEED grant, Long & McOuade, 
and St einberg, 12 new Macintosh 
computers and the accompanying 
software were acquired. 

Mr. Baird says that the help of 
Long & McOuade, and Steinberg 
was invaluable. They gave techni
ca l support, upgraded software, 
and advertised the courses. 
Steinberg even went as far as 
holding a seminar giving students 
an introduction to the program. 

The College now offers four 
MIDI courses, and is hoping to 
establ ish a MIDI certificate 
program soon. 

"It's not enough to just be able 
t o play an instrument any more. 11 

says Mr. Baird . 11 Almost everything 
you hear today involves a compu
ter in one way or another. The 
more you know about computer 
production, the better your 
chances of working in the music 
environment." 

Mr. Baird says that he doesn't 
just get college students inter
ested in his course. The course 
also attracts people from the 
music industry who want to learn 
more and upgrade their skills. 

Contact: Don Baird al 
(416) 675-6622 ext. 3275 
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